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Prefacej bets
. ..1

Th e b ge .to relevancy jeen education and work and the skills to fulfill realistic

aspirations are important student outcomes in a comprehensive career education program.
C_Teer education should offer students a chance to learn the social and occupational skills

teat will make it as easy as possible for them to cross over into the world of work and to

gain the accotripanying sense of full citizenship. . . .

The State Department of Education has long recognized that infusing career education

into the curriculum greatly enhances a school's effort to meet the educational, personal, and

oecupational;::needs of its students_ In recent years the Departnient of Education has
published a series of books designed to assist districts with the iinplementation of career

education in kindergarten through grade twelve. The publicatioris cover administrative

practice; community involvement, exemplary practices, instructional strategies, and other

1,areas of importance. to teachrs and administrators. Implementing career, Education:
Resources Guide is the newest addition to that series.

One of the, most exciting aspects of career education is the W\orkii together of business,

Indu*trY, labor, .government, and the community at large to aid the schools in the effort to

achieve the mostlmeaningful career education. This guide is, intended to be an introductiop

to the wealth of experience and information available from government resources at the

.local, state, and federal levels and from the resources in the_ immediate community. The

sources'listed offer access to Materials and services as well as to petions with expertise in the

area ofjcareer education. Most Of these resources are available at little or no cost.
The guide will have served an important purpose if it serves to,help users see the Potential

around-, thetrOrid encourages tht.Orn to go beyond the limitations of this guide in creating

their own re Laces.

DAVIS W. CAMPBELL
Deputy Superintendent
for Programs

REX FORTUNE
Associate Superintendent
for Secondary Education Programs

WILLIAM MAY
Assistant Superintendent and Director,

Office of Curriculum Services

ANNE L. UPTON
Administrator, Personal and Career

Development Seivices Unit
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The first, and easiest, place to look for sources of
information__ materials, and services concerning
caper education is in the irimnediute .community.
Not only will resources be easier to find there, but
they will also be more meanii:gful to the students.
This section of the resource guide contains sugges-
tions for seeking and developing career education
resources at the local level.

Community involverraint in education makes
instruction m're relevant to the world 'outside the
classroom. The school staff binefits from more

'frequent and more productive contacts with
community representatives and advisory commit-
tees, and students benefit from increased knowl-
edge of ear
experience.
for `comm
education

er options and opportunities' for work
outside the schooi. An effective plan
nity involVement can aid the career

ltation effort in many ways:.
a Curriculum can be designed to utilize many

community settings in 'addition tO the formal
educational settings'.

-0 The school Staff can work with new and
established employers in the community to
identify the educational needs of potential.

. employees and to plan appropriate curriculum
changes a d ,specific courses to meet those

cept of. internship, work experience, and

needs.
0 The use of classroom visitors from the busi-

ness c mmunity can be expanded. The con-

field exploration can be extended to beCome
a-greater part of the educational experience of
students.

a Teachers and counselors can be provided an
orientation to business, industry, and labor
throngh short-term employment or explora-
tory work experience.
Business, industry, and labor representatives
can participate in career days at schools and
provide- information to students through small
group discussions, rude and film .presenta-

tions, and demonstrations of equipment used
in various occupations.
Current labor market information of value to
students, parents, and teachers can be dis-
seminated during career days and at business
and industrial fairs.

The Sate bepartment of Education publication
Irnplernerrting Career EdUcation: Community
Involvement (see page 25) is'highly recommended
to provide information and.____a procedure that will
be helpful in designing and implementing a
community-involvement plan.

Material Resources
Instructional materials centers and libradds are

often good starting points for identifying resources
that sti :tits can use Books, pamphlets, slide and
tape presentations, films, and other -media designed
to assist students in knowing about r :_ernselves and
the world of work should be noted. Catalogs and
other information relating to postsecondary educa-
tional institutions are often located in the coun-
selor's office or the counseling. area of a school. It
is recommended that all rreerials related to career
education be *-'gathered in a career education
resource center.

Media resources for teachers to use in integrating
career education strategies with their subject
matter areas should also be cataloged, and informa-
tion should.be provided to all teachers about whet_ e

and how the maiefials can be acquired.

Human Resu'urces

Personal contact with someone who has,exper-
tise 'or experience in a career field can add a greater
sense, of relevance to classroom training. Often the
lack of suck a feeling.of relevance among students
causes courses to fail. Teachers should, therefore,
seek the aid of. appropriate persons in the school
and the community _to supplement the assigned
materials,
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Some members of the school staff may not have
always been in the education profession, and many
may pursue other occupations- during the summer
months. A survey of their past occupatiOns will
probably reveal a wide variety of occupational and
educational experience that may be useful when a
teacher is trying to find someone in a particular'
career area for a student to interview.

The pbssibility of encouraging students to help
other students -as.peer resource persons should not
be overlooked. The experience of students who
have held part-time jobs or done a considerable
amount of research in a particular occupational
area may be of great value to other students. One
school organized what was called a Career Corps, a
group of students trained to help their' fellow
students find needed career information.

Students' families constitute one of the best
available resources in support of career education.
They represent a broad range of job and oceupa-
tional alternatinies lif'-styles. avocations, and
leisure-time rursi its; and they also have vested
int.-. West in tl!e School .7,nd its programs.

Each 5:7huoi wear, families of students should
be sumo, ed to id-tiiify areas of knowledge .and
es:perienez )h., arc willing to share v. ith students.
Parent groups 'Ercin, sclioo/ can assist in the
parent and process. Some schools
request nizao.. 'leir in preparing survey question-
naires and Ali, the information to adil to the.
cornmunity iv:- t ,-f tile.

Finding hunt :n resources in the community at
large may require quite a bit of searching, but The
search will prove worthwhile if it yield in assort
merit of pPrsons in all walks of life w: a are w.:ling
to discuss their careers with students. Contac.ahg
local blisinesses, industry, labor organizations,
government agencies, and professional and civic

groups is a good start. Senior citizens organizations
can be one way of contacting retired pe-sons.'
many of whom 'wilt have valuable information to
share. Many local service organizations are listed in
the yellow i3ageS of the telephone directory index
under "Organizations." One orrnore of the mole
questionnaire and survey forms included la 2r in
this section may be used to begin identifying
aVailable, resources Within the community.

Community Survey
The community can Offer' students a -ide

variety of career education opportunities. Con-
ducting a paper-and-pencil- or an interview survey
of the various bus'-ess-related and Civic groups will

yield many community resources. Survey questions
could include the following: Do the establishments
or groups offer tours of facilities? Do they have
good 'resource speakers? Would they be willing to
sponsor observational work sites for students or
educators?

Examples of questionnaire forms that may be
adopted or modified for use in conducting a
community survey are included as exhibits at the
end of this chapter, Exhibit A is a general survey to
be filled out by individuals.. Exhibit B ifi an
inventory form to be used for making an overall
statistical survey of business attitudes 'and prac-
`ices. Exhibit C is a detailed ouestionnaire for
businesses. Exhibit D is a simik, detailed question-
naire for Military installa' ions.

17.00rdinatiiiiiii and Consolidation

The findiee and effective use of community
.-isourr-es requires coordination at both the school
a id district levels. Coma unity resource coordina-
':on ;ielps to ensure that:

1. ComThunication with the community resource
williae clear, anal all participants will under-
stand their responsibilities to the prograin and
to the students.
Available community resources will not be"
Overused, r 'used, or underused.,

3. Simultaneous requests for the same' service
_will be avoided.

4. Community resource pe ns will know which
school personts) to contact regarding ques-
tions, comments, and complaints.

5. An ongoing information clearinghouse service '-
will _itiform district and school personnel
when new community resources are identified
and resource lists are updated.

6. School or district programs using community
resources will be given publicity, and partici-
pating resources will have recognition for
their help; this will entourage continued
community involvement and cooperation.

Community Resource Coordinator

If possible, an individual within the school or
district should be assigned full-time responsibility
for contacting, developing, and 'coordinating
community resources in support of the career
education effort: The coordinator encourages the
proper use of existing cometunify resources; re-.
moves out-of-date resources from the list and finds
and publicizes new ones; and -maintains close
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collaboration with work experience coordinators
and other school personnel who have programs
that Use community resources, fn.* coordinator,
who serves as a liaison person between the school
and the community, is responsible for identifying,
developing, and coordinating community resources
and planning school/community cooperative career
education activities. The qualifidations for the
coordinator are as follows:

-1. A basic understanding of career education as a
comprehensive process and the ability to
contribute ideas for activities

2. KnoWledge of the roles and functions of
school personnel 'at all levels

3. Oral and writing skills for effective ccn
cation

4. Knowledge of the scat organization and' the
teaching and counseling functions

5. Knowledge of the- organization, operations,
and funetions of business and industry

Because the community coordinator is a change
agent, he or she should also have skill in inter-
personal relationS, a desire to work with commu-
nity persons and the confidence to approach them,
and the ability to be persuasive and to persevere in

seeking support for, career education. , z,

Exemplary Practices

Commuhity support for,career education is most
effective when it involves active participation- as
well as endorsement of the concept. For example,
volunteers from businesses or industries':, n the
community' May talk with students interested in

specific jobs-- or occupational areas about job
opportunities, job ,requirements, working condi-
tions, and company policies and benefits. If possi-
)ale, they should offer interested students an,
_opportunity to visit the job site. .

The following are some school/corn! unity prac-
tices, that. have aided implementation of career
education:

Redwood' City Rotary Club publishes a
list of its crnembers by occupations and special
interest- areas: This :list is available to- loCal -
school personnel for their use, in setting up
individual- or group student interviews with

. representatives from a variety of occupations.
The Rotary resources are also used to aug-.
'anent classroom learning in such areas as
science, 'Mathematics, English government,
and business, practices.
T`he Bay Area Air Pollution Control District
Provides an outstanding service to schools: an

information officer is available t visit class-
rooms throughout the tl.ay Area to rscuss a
wide range of environniental concerns as well

as ;job opportunities in the environmental
field. An excellent slide show has been pre-
pared to accompany this presentation.
The Pacific Telephone Company makes avail-
able rto schools a wide variety of teaching-
learning materials. The company's Tele-
Trainer Kit is a useful device for teaching
communication skills, electronics, and office
practices. Pacific Telephone has also produced
a" science kit, which is available to 'classroom
teachers, and a variety of films which provide
information on careers in the communications
industry and related areas of interest.
The Standard Oil Company of California has
prepared an Environmental Kit for teachers to
use in itthe classroom.
The Metropolitan Life Insuiance Company
distributes 'for school use a film on how to
prepare fon:a job interview. The film prOvides
information on personal appearance, looking
for a job, filling out an application form, and
preparing -for 3/job interview.
The California Employment- Development
Department (EDD) provides both temporary
employment and a comprehensive training
program for school counselors in local man-
power offices throughout the state during the
summer, months: Trainees in the program ex-
plore the differences between schools and
businesses and discover effective methods for
gathering information about entry-level job
opportunities, requirements, and wages and
salaries. The:, counselors devote a significant
portion of .their summer employment to
visiting business and industry sites and gather-
ing job - information that can be use_ d in their,
counseling activities.

The success of this summer program has
c prompted the San Diego City Unified School

District to adiapt a similar, abbreviated pro-
gram for all of its counselors4 The local EDD
personnel assist in the counselor training and
arrange visits to local 'business and industry
sites.
The Industry-Education Council of California
has more than 20 cooperative demzinstration
projects that pair education with community-
learning. opportunities. These projects provide
examples of how business, industry, labor,
and eduCation can build statewide
partnerships.
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The San Diego Industry-EylucItion Council,
through cooperative sehool/c immunity pro-
grams, has.implernented a Teacher Incentive.
Program designed to help .teachers attend
professional conferences. Teacher participants
are paid all or a portion of their registration
fees. The Teacher-for-a-Day Program places
scientists and engineers in classrooms while.
teachers attend profqssional itiectingS. The
Free Enterprise Merit Award Program enables
outstanding business or economics students to
visit businesses for a day. The Meet-the-
Scientist Lecture Series provides scientists as
guest lecturers in public, private, and paro-
chial junior and senior high schools to discuss
the nature of their work. Other activities of
the council include publication of a career
information directory, arrangement of sci-
ence fairs and symposia, and establishment of
a Community Educationali Resources Task
Force for conversion of new

ry
owledge in

industry to classroom materials.' he council
produces an annual directory,% technical
associations, listing organizations with inter-
ests in industry-education cooperation. It

also works closely with the San Diego Person-
nel and Guidance Association 'and the school
district to provide work stations for students
and edUcational opportunities for counselors.
A useful listing of a'widc variety of commun-
ity services and resources is available through
the W. E. Upjohn Institute for Employment
Research in a booklet entitled Strengthening
Volunteer Industry Service to Public Educa-
tion: A Basic Manual for School Administra-
tors and Business Executives, by Samuel M.
Burt (Kalamazoo, Mich.: Upjohn Institute,'
1971),
A school in the Sequoia High?School District
organized the activities of parent volunteers
around a monthly career theme. Each month
throughout the school year is devoted to a
different-career-cluster area, and parent yolun
teers discuss with students the broad range of
jobs and opportunities available in the career,
cluster. Also, volunteer coordinators help
classroom teachers locate resource speakers to
enrich their cla'ssroom activities,
Gunn High School in Palo Alto, Californi
begins an extended investigation of caree
and life-styles by focusing on the various
part-time occupational, avocational, and
leisure-time activities of the st \dent body.
Teachers are then encouraged to share their

leisure-time and avocational interests with
students in their classes. Subsequent involve-

ment of the parent' community exposes stu-
dents to an even wider range of occupational
and life-style optic:Ms. Finally, when the
immediate.resources of the sehbol community
have been exhausted, students are encouraged
tä seek -additional information abdut jobs 'and
life-styles from irembers of the surrounding
communities.
The Marin County Industry-Education Coun-
cil, through a joint effort of the schools and
the greater Marin County community, has
sponsored successful career cluster confer,
ences an teacher training workshops,,prepared
a career education matrix for kindergarten
through the first two years of.colleie, encour-
aged interschool, and district exploratory pro-
gramg for students, and produced a 'Marin.
County community resource directory. The
council has also underwritten an industry-
education awards program for outstanding
student achievement in occupational learning
programs. Awards have also been given to
community persons who -provided / out-
standing service to industry7educatibn ac-
tiv.i ties.
A career education specialist was hired joint-
ly by the San Rafael city schools and the
Marin County Industry-Education Council.
This person expanded the community and
school-district base of support for the council
and provided implementation techniques and
community-resource information Id district
staff. Other assistance to teachers and coun-
selors was provided at staff workshop_ s, for
which district credit was offered.
An interdistrict exploratory program is ad-
ministered in Marin County by the Marin
County Industry-Education Council in co-
operation with the Pacific Telephone
Company school representative. Students
from three high -school districts meet two
hours a day for three weeksito participate in ''
nonpaid career exploration of entry-level jobs.
The Chevron.Research Company initiated the
Tutoring Richmond Youth project (TRY),
which s been expanded to include several
other employers and industries in the Rich-
mond, California, area. Employees from the
participating companies volunteer Tan ex-
tended lunch hour to work on a orie-to-one
basis with students from nearby school dis-
tricts and share learning experiences based on
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their particular job focus. Students are thus
exposed to, ''a variety of 'occupational areas and
acquire a better understanding of, the relation-'
ship between school and work. Program costs
are borne/ by the participating industries.
The %Stem Headquarters Office of the
Metropolitan Life Insurance CoMpany, locat-
4d. on .the edge .of San Francisco's Chinatown
community, offers release time to company
employees who volunteer to tutor school-age
Chinese immigrants in English-language and
communication skills. The program has been
operating fof several years, ,

Several years ago, Pan American World Air-
ways organized a program for placing off-duty
stewardesses in volunteer community activi-
ties. Through this program, many steward-
esses have shared information with students
about the places they have- visited and people

_they_ haVe- met, including, in formation about
foreign customs; sbcial conventions; lan-
guages and life-styles; and discussions and
demonstrations of cooking, clothing, craft
work, musical instruments, and other cultural
artifacts. They have also provided information
on career and o6cupational opportunities in

the airlines industry and have given special
tutoring assistance to students in a variety of
subject areas.
Pacific Southwest Airlines (PSA) and the San
Ciiego public schools have established a co-

, operative coarse in airline operations. During
the first semester, students meet in a PSA
classroom and are instructed by airline per-
sonnel on aircraft dynainics, flight theory,
aircraft maintenance, laws regulating ,the-air.
lines, and the role of the airline as' a puhl
service agency. In the second semester,1 the
students are given an opportunity to apply
the principles and knowledge from the first
semester in actual on-the-job experience.
Rockwell International is providing assistance
for career exploration and development of
career aquisition skills to Los krigeles area
schools. The activities are conducted by
Rockwell International employeeS who volun-
teer their services to the program.
Northrop Corporafion provides "hands-on'.!
training for high school seniors during the
regular school/work day, five days a week,
The training is provided by volunteer Ndrth-
rop employees.
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Exhibit A

inOividtial-Career Resources 00estionnaire

The purpose of th is questionnaire to find out what interests and talents the members of our
community ?re willing to share with young people. Once this Informatiop is on file, it will be possible to

match an individual's special skill with a student's particular interest. Would you be willing to have this

questionnal kept on file at the school so that you might be contacted in the event of a (articular need or

interest? Ye 0 No 0

Name

Addres

Ciif Stat

Phone

ti

ZIP cod

What is Your field of ritere5t (sp c occupation or general trade, craft, professio al or service area)?

What specialskills do you posseSs?

hat size group would you like to

.0 Large (20 plus)
O Medium (5-20)
O Small (2-5)
O lndividul (one to one)

much tun would you be" willing to give?

OncR a week:. number of hours
EveryEve oty over a perjod of several weeks ("hands on" training)

O ,Oct'Isionally (lecture or demonstration
O Other: _

n a specific topic)

Can you volunteer your services? Yes 0 No 0 If "not, how much would you expect tabe paid ? --

I understand that this information is merely exploratory and does.not bird me in any way. If there is a

need for or intereg st in my services, I shall be contacted and further arrangements will be made.

P
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Exhibit B

General Career Education Opportunities Sun/

1. Do you have opportunities within your organization that' could yrovide students eX rienees that

would enhance their-career endeavors`? Yes 0 No 0

2. To what extent arc these opportunities available.

Infrequently
O Occasionally
O .Very frequently
0. Continually

erk.

3. For what age levels would the opportunities be most appropriate "?

O Preschool through grade sir
O Grades-seven through nine' ,
O Grades ten through twelve
O Beyond grade twelve

4. Check any of these resources that are available through your organization.

.0 Printed material
O Audiovisual 'material
O Speakers
O Toiirs
0 SaMples

5. Indicate the appropriate types of on-the-job

O Exploratory work experience
O Paid work experience
.D Voluntary work experience
O Other:

Ca r 'e opportunities available within your facility,

opportunities for on- the -fob experience do not now exist within your organization, would you be

willing to implementuch programs? Yes 0 No 0

7. How much chance for advancement exists fora student involved with your organization?
r4,.)

O None
O Some
O A great deal

3-77957
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rich of the following is the source of°of the greatest benef
Your organization?

Promotingeducation and satisfying. a community need
0 Having access to inexpensive labor
0 Training potential full-time employees
0 Other:

Com

Exhibit B (continued)

you receive from student involve e: with
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hike c

Survey of Community Resources,
for Career Education and Pladement

N4rne 6f

Address

City

1. Type o

2. Name of key person o cobtaet regarding occupation3! field-trips, speakers, or occupational materials:

3. Are you able tb accommodate student ieldtrips?. Yes 0 No 0

If so, please give a one-sentence description

What age or grade level would you recommend for the tour?

Maximum'number of students that Can be accommodated?

Number of school supervisors required?

Safety precautions required

Time of day you can provide tours,.

Number of days advance notice'is quired for ours?

Other comments:

4. Do you have spea

Topics?

nterest

Length oPtour?
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Of interest to students of what grade levels?

May we videotape these speakers? Yes 0 No 0

Exhibit C (continued

Other comments:

Do you have career education resource materials available for en al'distribution? Yes, r N 0
To lend? Yes 0 No 0

If so, please give topics and type (films, filmstrips, tapes, printed matter, kits,,and so fot

Topics

Comments:

6. Maya-team of students or teachdrs come into your establishment td:

Produce slide pictures of peOple at work? Yes 0 No, 0

Tape on-the job interviews to go with the pictures? Yes El No 0

Comments:

7. Would you be interested in helping to orient school counselors and teachers to the world
.acquaiin them with area job opportunities for their students? Yes 0 No 0

Through actual summer work experience for counselors/teachers? Yes 0 -NO 0

Through field trips for counselors/teachers? Yes 0 No 0

Comments:
v

8. Please check if you would be interested in learning more about the

0 Providing job training stations for students
0 _Providing advisers for career education advisory committees

2. What is the approx ate number of persons you employ?

ng:

rr 0; What' entry level jobs are 'available in your organization? Please lis
form: Attach additional sheets if necessary.)

d give details on the attached
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Employer Survey of EntrymLeyel Jobs

Number of

Descriptive 'ob title yearly openings

Starting

hourly wage

Training on-thejob or outside)

recommended for advancement

ri
rt

S.

i.77,1:47h
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its

Exhibit D

ucation Resources Sury

Name of installation

Address

City

Contact person

Are you able to conduct tours of the installation for students or school personnel. Yes
If so, which of the following groups would derive the greatest benefit from the tours?

State ZIP, code

Phone

Elementary students 0 High school students 0 School personnel

Maximum number that .-Em. be accommodated? Minimum?

Ntimber of school supervisors required?

Safetyprecautions required?'

0 No 0

Time of day tours can be conducted%

Number-of days advance notice required?

Please giVe a brief description of the tours:

Comments:

-Length of tours?

s/2. Do- you have speakers available to visit school's? Yes, 0
would derivethe greatest benefii from the presentations?.

No 0 If so, wizich of the following groups

0 Elementary students 0 High school students 0 School personnel
Maximum group sii.e? Minimum?Time.,pf day's

Number of days advance notice.requirell?

Special equipment needed? (Electilcal outle projector, and so on
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o you have career education resource materials (films, printed material, kits, and so forth) available for

:general distribution? Yes No 0 To lend? Yes 0 No 0. If so, would you please list the types

and indicate the appropriate audience,

4. Would it be possible for students or school pers.clinel to observe -and interview military personnel while

'they are engaged in their military duties? Yes ./ No- El

COMineittS;

Note: The purpose of the above activity would be to allow students and school personnel to observe/

similarities between military and nonmilitary occupations and life-styles.

S. Do you feel your installation has unique /facilities, materials, or personnel that could contribute

significantly to career education? Yes, 0 N 0
If-so, would you be -willing to become m9a involved in local schools' efforts to provide experience for

students in career education? Explain:

Do :you, have personnel with expertise in curriculutn deyelopment, media developtnent, and so forth who

would be available to work with school district personnel in developingfrcareer education for *students?

Yes 0 No 0

Do you have a career center at your insta ion? Yes 0 No 0 .

Are courses offered on baie that nonmilitary students or school personnel could attend? Yes 0 No 0

please describe briefly the types of cours training, or opportunit es you feel are appropri
=
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State.,ancEFederai Programs

Local resources should be used to the greatest
extent possible. However, at. some time almost all
,educators will have to search beyond the local
community for information, materials, or expertise
in a certain ',field. This;Section contains a list of
programs and projects' sponsored by the state or
the federal, goverrunt. Through these programs <
various government agencies sponsor or fund inno,
valve work, offer speakers ,and demonstrations, or
pros(ide info lrmaion and materials. The program-,
and %projects that are listed here, therefort', not
only can serve as examples of what can be done
but also can be valuable sources of material
support for interested schools or districts.

State Piogranis
F The Office of Secondary Education Program

Management in the State Department of ,Education
has the overall adminiStrathie responsibility for
career eduCaticin in California schools. Statewide
;implementation of career education programs is
accomplithe'd through the resources of the, Personal
and Career evelopment Services Unit, working in
'coopetAtion with the Elementary Education,
EduCahon, Vocational Education, and Special Pro-
irami and SUpport Services divisions of the Depart-
ment. For general information and assistance and
for current- i formation on funding sources, re-
quest a copy f the Career Education Fact Sheet
from:

Personal and areer, Development Services Unit
State Department of Education
721 Capitol
Sacrirnento, C 95814
(916) 322-635

. -

Master Trainer Wo ops

The State Depar
tion with 'the CO
Experience EduCato
trainer workshops th

of Education, in coopera-
ia Association of Work
(CAWEE), offers master

ughout the state to provide

14

teachers, counselors; administrators, parents, and
others with :Wits they -geed' to .broaden occupa-
tional awarebiiss, aspirationS, and oPportanities for
youth. The. ,:wo-day workshops enable educators to
develop veee:.:ational strategies for infusing, career

ectliCOts into the 'curriculum to -famil-.
eloevnt:ery 'end 'secondary studentS with a

icle lev.: el exeupational opliortunities, eduea
tional rei.py;re:nents, and career implications. The
'wrkshops also designed to prepare participants
rr become, master trainers, capable of,conducting
workshops themselves.

For more information regarding aster trainer
wo _ops, contact the Personal and Career
oien_t_ Servites Unit of the 6epartment of

=don;

California State FacilitatorPrOjecti

network of three facilitator projects-has been
established to assist educatots with the adoption' of
validated educational pYdetices.- Using Elementary
and Secondary .Education "Act, Title IV, Part C,
funds, the :State Department of Education. has
commissioned each- of these, centers with the task
of providing the following: (1) infoiniation on
validated, educational programs; (2) assistance in
program . adoption; (3) assistance in developing
adoption propdsals; (4) a clearinghouse-wry ice for
proppials; and (5) .assistance in the management of
change. .- .-.

The purpose of the resource centers is to provide
educators with information regarding successful
programs 'and practices. The materials in the
centers are available to educators. throughout the
state. ' . . . f/

Products and information from all terminating
ESEA :Title IV-C- incentive proje ts- and other
improved practices have been colle ted, cataloged.,
and are currently _housed at eat ' of the three'
facilitatot location& Many of the 'products are on
microfiche and available upon kequeit., -
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For infarmati6n assiqan e
nearest project office:

State Facilitator Proj
Alli, Room 100
California State,
Chico, CA 95929

State Facilit or Project
,

Office of San a Clara County
Superinte nt of Schooli

100 Skyport -Dr. '
San Jose, CA 95110

Slate Facilitator Project
Office of Los Angeles County

Superintendent of jSchools
9300 E. Imperial ffiu.
DoWney, CA 90242 ,

Feder

o' the 7 Greer Education Projects

In recent years incentive grarits have been
. available from a variety of federal sources to

develop innovative programs in career education.
, These sources include the Vocational. Education

Act (PL ,94-482), the "Education - Amendments .of
1974 (FL 93-380), ESEA, Title IV, Part .C, and
others. As a result, a large ;number of prograths,
practices, and materials have been developed, many
of which can be aqopted or adapted for- use by
others. Chart 1 is a list of the districts; county
offices, and other agencies that have' been actively
involved in -career education. Although the list is
not all inclusive, it should provide the user with
possible sources of asSistance.or information. .

CHART I

ly Funded' Career,Education Projects in California

,Ptoject male . Description
,,

Grades
served,

.

Ho organization

A Model for Changing Sex` Roles
in the Eleinentary School

' Students and teachers learning to t

identify and avoid sex-role
stereotyping

K-8
.

Cupertino Union Elementary School
District

10301 Vista Pr.
Cupertino, CA 95014

MternatiVe Learning Experiences
for Job-Botuid Juniors

,
arid SeniorS

.

Allows students to work with
district classified personnel
one day ,a week for minimum

,
wags

I 1 -12' Placentia Unified School district
,

1301 E. Orangethorpe Ave,
Placentia, CA 92670

. .

Alternative Vocational Trami g
for the Trainable Mentally
Retarded

Integrates TMR students into :

vocational education courses
:.

Ages
16 to
21

Castro Valley Unified School District
P.O. Box 2146
Castro Vallek; CA 94546

CARE . .

(Career ActiNies o
Relevant Education d

:Comprehensive career education
program in earriculum, guidance;
and community exploration .

K -8 Laldesa-Spring Valley.ElementatV
School, District

4750 Date Ave.
La Mesa, C A 92041

Career Information Tedlinician,.
/

Use of paraprofessionals to
manage career centers and
disseminate information

.

9-12 Fullerton Joint Union High
Sehool District .

2600 E. Nutwdod Ave, Tenth Floor
Fullerton, CA , 92631

CHOICE
(Children-Have Options in
Career Education) 1

\Materials and strategies for
career education infusion In .

regular curriculum

Pre-K-
12

,,,
San Diego City Unified School District
4100 Normal St.
San Diego, CA 92103

Concerned Retirees tutoring low-achieving
students in occupational
programs

.
9-12-
(low-
aehleV-
ing)

Napa County Superintendent of Schools
4032 Maher St.
-Napa; CA 94558

,

477957



www.manaraa.com

CHART 1 (Continued)

Project name Description
Grades
served Host organization

. CONFIDENCE I PrograM to develop confidence
In EMR-students to enable them
to find and keep jobs on
graduation

9-12
(handi-
capped).

Montebello Unified School District
123 S. Monte !kilo Blvd.
Montebello, CA 90640

CUES ,

(Career Units for ESL Students)
Providing materials and inter-
action with the business corn-

unity. to LES/NES students

0-32
(LES/
NES)

Los Angeles Unified School District
P.O. Box 3307 Terminal 'Annex_
Los Angeles, CA 90051

Elementary Career.Counseling
Project .

.
Team approach tereipanding
career awarenels, self-awareness,
and value clarification

K-8 'San Diego City Unified School District
4100 Normal St. - ', .

San Diego, CA 92103

Focus on Curriculum
Unifying Skills

Vocationally oriented curric-
alum to foster personal, career,
and consumer awareness

7 -8 San Juan Unified School District
3738 Walnut Ave.
Carmichael, CA 95608

Fresno County Industry/
'Education Alliance

Aligns the community career
expectations and school ,z, :..

curriculum

7=12

.

Fresno Unified School District
Tulare and M St.
Fresno, CA 93721

Increase Industry/Business
CoMmunity Participation in
Junior 11' rol Career
Systems

.

Business community involve-
ment allowing students realistic
participation In work

.

Salinas Union Hi School Distric.
431 W. Alisal St.
Salinas, CA 3901

Infusing Career Guidance
Concepts and: Practices into
the Total Curriculum.

An interdisciplinary approach
fo infusing career guidance -
concepts

-9-12
-

San Juan Unified School District
3738 Walnut Ave.
Carmichael, CA 95608

LAUNCH
(Laboratory Activities to
Understand and Nurture

,

Choosing) .
,

Career guidance program to
increase self-understanding
and personal responsibility
of students

2-5

.

,

Newport-Mesa Unified School District
P.O. Box 1368
Newport Beach, CA 92663,

' '
(Learning in New Kinds of Activ-
ities and Growth Experiences)

Personal instruction for_ edu-
cationally handicapped students
to develop job-and social skills'

9-12
(handi-
capped)

San Diego City Unified School District
410© Normal St.
San Diego, CA 92103

MATCH ----;

(Matching Attitudes and
Talents to career Horizons)

Career education infusion --

program for all curriculum areas
K-8 OntarioMontclair School District

950 W. D St. 7 . 9

Ontario, CA 91761

, ) ,

Mobile Career'Awaren ss Unit
, ,.. ofuse oi a mobile unit to present
career awareness inforMation
and materials

4=6 Napa Valley Unified School District
'2425 Jefferson Si

.1.Napa, CA 94558

Participation Education for a
Community of Individuals ,

Use of community resources to
provide students with job experi-
ence and academic credit

9-12 Kern. Union High School District
2000 Twenty-fourth St.,
Bakersfield, CA 93301

22
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4
CHART 1 (Continued)

17

Project a Description
Grades
served Host organization

Vocational'Development for
the Handicapped .,

A program of career education
classes for freshmen; vocational
skills assessment for sophomores,
juniors, and.seniars; exploratory
and paid work for juniors,and
seniors ,

9 -12
(handl-
capped)

FremontUnion School District
Box F
Sunnyvale, CA 94087

,

-

Wonders Work Multidisciplinary, multisensoiy
career awareness activities for
disadvantaged students

Los Angeles Unified School District
F.O. Box 3307 Terminal Annex
Los Angeles, CA 90051

WORTH
(Work Options Related to
the Handicapped)

Careei development program
for EMR, EH, hearing impaired,
and severe language handicapped
students

4-8
(handi-
capped)

La Mesa-Spring Valley Elementary
Sell,' ol.District

-4750 Date Ave.
La Mesa, CA 9204

Career Edueatipn2roject Sites Funded Under PL 93-380

Public Law ,93-380, the amendments to the
Elementary and Secomlary Education Act, makes
limited funds available for career education grants
and assistance contracts. The following project
sites in California were selected by the U.S. Office
of Education._ Useful products may be ivailable
from these project sites.

American institutes for Reeearcli
P.O.. Box 1113
Palo Alto, CA' 94302

Ceres Unified School District
P.O. Box 307
'Ceres; CA 95307

Davis Joint Unified School District
23 kusselltivd.
Davis, CA 95616

Frederick Burk Foundation for Education
San Francisco State UniveYsity
75 Southgate Ave.
Daly City, CA 94015

Industry-Education Council of California
575 Old Bayshore Hwy.

BuTlingaine, CA 94010

Federal Programs

Besides subs], zing -many projects at the state
v the fed- 1 government sjonsors many

nationwide' prof ants. These rwants. rams involve a
wide range of .13 rsons in a ide range of activities.
The programs, d diibecl in C fart 2, offer aid, ranging
from publicatiast developmental grants.



www.manaraa.com

tz

CHART 2.

Federal Career Etficarton Prog6ms

Program title
Assistance available

Contact for information

2

Apprenticeship Training

Bureatt of Education fdr.

the Handicapped

The Bureau of Appfenticeship and Training, The bureau can provide ad. Apprentices/it

Employment and Trainiiig Administration, vice to groups and to in Price.30/cents

11.S.'Department of ,,Labor, works; with individuals:

unioni and employers to set standards for

apprenticeships, Appreritit',eship inforniation

'centeis cot in 34 local Employment Service

offices to provide information on appren
A

itsticeships, Through Apprenticesnip Out

reach Program, the Bureau places special

emphasis on hejping disadvantaged persons,

women, and members of minority.groups

becorne skilled workers,

ApprenticpShip Training:

Sure Way to a Skilled

Crag

Price: 35 cents

(alsa available in

Spanish)

Bureau of Apprenticeship

end Training

Employment and Training

Administration

U,S, Department of Labor

Washington, DC 20213

This bureau:operates 'Many programs related

to aliening the handicapped, some of

which concern career education,

Career Education Program This prograp provides funds for projects

designed, to improve career, educ4iq in career education projects,

elementary schools: high schools, cum.

triunity 'colleges, technical institutes, four=

year colleges, universities, and employer,

t sponsored training,programs.

Education and Work

rogrami

'Priced publicairons may be purchased from the §urotiptendeni of Documents, Cover

I.

Grants for research, demon.

stration Qprojects, and

strnnel training are awarded,

Grants and --contracts for

This program conducts research and develop.

nut activities related to Career education,

Present activities aim at two major goals:

L To improve our understanding of the

relationship between education and work

2, To increase the dontribution education

Takes to individuals' abilities to choose,

enter, and progress in work that is beneficial

to themselves and others

Funds are made available to

conduct research and some

career education development.

programs, Public and private

institutions, organizations,

and in`dividuals-,may receive

fur four areas:

',Carter planning and

occupational choice

2,.The transition from school

to work

3. Career planning

11, Retraining and lifelong

I learning opportunities for

career development

The Unfinished Revolution:

Education for the

Handicapped

Ari Introducnon to Career

Education

Career Education: 'How to,

Dolt

lit PrintinitxficeWashington,-DC 20402

Bureau of Education for

the Handicazed

U.S Office oltducation

U.S Department of Health,

Education, and Welfare

WashingthniDC 20202

Office of Career Education

US, Office of Education

Ir.'s. Department of Health,

Educatton, and Welfare

Washington, DC 20202

Educatio and Work Group I

Nitional Institute of Education

1200 Ninteenth St,, NW

Washington, DC 20208
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Program title

Employment Service

Exemplary Projects in

Vocational Education

Description

The Employment Serviceoften called. the

Job Serviceconsists of :a network of more

than 2,400 local offices across the nation, It

helps jobseekers find suitable work, either at

once or after training, It also operates a

comptiterized job bank in 43 states; each job

bank provides a daily printout of jobs

available in the state or local area served by

an office. The Employment Service also

administers aptitude tests,

This program is designed to create bridges

between schools and employers and to

broaden the occupational aspirations of

Young peoPle,
especially those with socio-

economic handicaps, Both private and public

schools are eligible for assistance,

National Audiovisual Center The National' Audiovisual Center provides

governmental agencies and.the general public

wuth a central information and distribution

service of audiovisual material prjiduced

or for government agencies, The current

catalog contains 4,500 audiovisnals, many of

which can be used in career education

programs. Films may be rented or pur-

chased. The center can also provide a list of

films that may be borrowed and a list of

places from which they may be borrowed

v,thout charge.

CHART 2 (Continued);

Assistance aVailable

Employment Service staff can

assist in school placement

programs and help students

acquire information about

jobs and training opportu.

nities. Staff members can

speak to students or conduct

practice job interviews,

Grants are made to allow

recipients tcl.,4 operate

exemplary projects,

Publications

The Employment Service

The Dictionary of Occu-

pational Etles

Contact for information

U.S. Employment Service

Employment and Training

Administration

.113,Department of Labor

Washington, DC 20213

Federal and state local

dips are listed in the

telephone booktunder the

name of the state,

A list of current rrojects is

available.

Director

Division of Research and

Demonstration

ROB3, Room 5042

Office of Education

14 Department of Health,

Education, andlelfare

Seventh and D St,, SW

Washington, DC 20202

National Audiovisual Center

National Archives and

Records Service

General Services Adininistr

Washington, DC 20409
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CHART 2 (Continued)

Program title

,

LiDescription Assistance available

.

Publications

.

Contact for information

Occupational Outlook,

information

.

One of the major tasks of the Bureau of

Labor Statistics, US. Department of Labor,

is the collection and dissemination of career

and occupational outlook information,

Numerous. pertinent reports are issued. in

addition to priced publications, the bureau

publishes. two series of pamphlets. A series

of '1l motivational leaflets relates jobs to

specific subjects, soa, as mathematics and

mechanics. The other series- includei . five

leaflets that contain lists of jobs grouped

according to ther amount of education they

require,
,

OccUpational Outlook

IfundoOk

Price: $7

available from

regional offices)

Othupational outlook for

College Graduates

Price: $330

(available from

Jegionalpffices)

Occupational Outlook

Quarterly'

Price: $4 per year

Regional Office

Bureau of Labor Statistic's

11S. Department of Labor

-

President's Committee on

the Employthent of the

Handicapped

The committee brings togethe>- leaders of

business, labor, the professions, and the

rehabilitation profession with handicapped

people to conduct joint promotional efforts

to improve job opportunities for hIndi.

'capped adults, The President's Committee as

well as governors and local committees can

provide speakers, counseling services, and

information,

Advisory. services and counx

seling, No grants are made.

i

Preparing for Wok

Student Prolect s Designed

to Aid Handicapped

People.

.Guide for Job Placement

of the Mentally4

tarded , '
Colleges' Accessible to the

Handicapped

Preildent's Committee on thePresident's

Employment of the Handicapped

Washington, ,DC 20210

(etired Senior Volunteer

Program

A part of ACTION, the federal agency for

volunteer service, RSVP Provide& volunteers

aged sixty and over for schools, day =care

centers, and libraries. Volunteers. can share

their work experience with the students.

If there is a local RSVP pro,

ject, older persons can .ar,

range to work in schools,

Look under, Retired Senior

Volunteer Program in the

telephone book;

hall Business Adminis7

tration

This is a permanent independent government

agency that, encourages and assists small

businesses. The Minority Small Business Pro,

gram assists members of minority groups,

The administration offers workshops, clinics,

and publications' that can support a career

education program.

Speakers and advijo, _

,
'

Personal Qualities Needed

to Manage a Store

Starthig and Managing a

Sefilentanon

Price: $1.15

\

Small BusinessAdininjs ration .

Washington, DC 20416
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Program tide

U.S. Civil Service

Commission

U.S. Department of Defense

C

Description

This federal agency is responsible for all job

standards and examinations in the competi.

the civil rice. A number of summerjob

programs are available for high school. and

aollege-age, youth, The judiciary and

Congress-including the Library of

Congressand agencies such .as the Depart.

runt of State and FBI are not covered,

Each armed, service makes much material

and many services available to local schools

so that students and educators can learn

about military careers.
=

Assistance available Publications

No project grants are made. Working for the USA'

Students 'in suMmer work Price: 55 cents

programs ampaid:` The Federal Career Directory

Price: 53.45

Guide to Federal Career

Literature

Nice: 51.05

Summer

Opportunities in the

Federal Government

Tours of military bases and

visits to the schools by mill=

tary personnel are offered!

Work Experienc d Career 'This program allows students aged fourteen

.Exploration Pr m or fifteen to work up to 23 hours per week

in schookelated jobs or career exploration

,programs supervised and administered by, the

school. Students must receive school credit

for participation and be paid the minimum

wage. Work experience must be related to

instruction received in school. Students must

not displace workers already employed in a

particular establishment, Programs have been

implemented in 20 states,

Youth Chime Program
Another ACTION program, YCP serves Matching grants arc available Now to Get Glob

people aged fourteen to twenty -one by to start projects.- No money is (written for the

providing useful . work experience for stu. availableAo pay volunteers, handicapped)

dents. Students work approximately 6 kours

a week without pay.

Funding is :provided.- by the

state . in which the Forel

Operates,

Each service publishes a

large number of books and

pamphlets concerning

careers' in the military.

Local recruiters can pro.

vide copies of the Most

wren t,roncs.

ContaCt for information

11,S, Civil Service Commission

Washington, DC 20415

and

FederaL4ob information

centers led under U.

Government in the tele

phone book

See any local menthe

mmi.717.

Director of 1 rational Educadok

State Department of Education:

721 Capitol all

Sacramento, CA 95814

Youth Challenge rogram

ACTION

806 Connecticut Ave., NW

Washington, DC 20525

31
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Clearinghouses

Two major clearinghouses for educational infor-
mation should be among the resources known by
and available tto all educators in California. The
first, the EducationaloResources InforMation Cen-
ter, involves a national network headquartered in
the . nation's capitol. The other, the San Mateo
Educational Resources Center, is a related institu-
tion located in gedwood City, California.

-
Educational Resources Information Center

The Educational .Resources_ Information Center
(ERIC) is part of the 'National Institute of Educa-
tion (NIE) in Washington, D.C. As the national
clearinghouse for education information, ERIC
publishes two major indexes:

-Resources in Education (RIE) is a monthly
catalog of abstracts of education - related docu-
ments: It contains references primarily to "fugi-
tive" information '(unpublished or of limited
distribution), technical and research reports,
speeches and papers, program descriptions, cur-
riculum materials, and so on. The docuMents
referenced (currently about 135,000) are avail-

, able in microfiche format.
Current Index to Journals in Education (CIJE) is

_ERIC's monthly index to articles in over 700
ecliication-related journals. The listings in CIJE
currently. include:- approximately 145,000 arti-
cles. The articles are available in 'photocopy
forniat.
ERIC maintains 16 clearinghouses, each special-

izing in a particular subject area in the field of
education. - Each clearinghouse is responsible for,
acquiring,, selecting, cataloging, indexing, and
abstracting documents in its subject area The.data
from each clearinghouse is then sent to .the main
facility inVaskington, D.C., to 'form the central
data -base, from Which-publicationg and indexes are
produced.

The clearinOlopse on career education, located
at the Ohio State University-Center for Vocational
Education, specializes-in carer education at all

22

levels, encompassing attitudes; self-knowledge;,-
decision-making skills; general and occupational
knowledge and specific vocational and oceupa-

.tional skills; adult and continuing education 're-
lating to occupational, family, leisure, citizenship,
and retirement roles; and vocation] and technical
education, including new subprofessional
industkial arts, and vocational rehabilitation for the
handicapped. The ,address of the Career Education
Clearinghouse, along with that of the other 1

clearinghouses, is as follows:
Career Education Clearinghouse
Ohio State UniVersily
Center for Vocational Education
1960 Kenny Road
Columbus-, OH 43210
(614) 486-3655

Counseling and Personnel Services
Clearinghouse

University of 'Michigan
School of Education Building, Room 2108
E. University and S. University St.-
Alin Arbor, MI 48104
(313) 764-9492

Early Childhood Education Clear nghouse
University ofIllinois
College of Education 1-

-805 W. Penniylvania Avq.
Urbana, IL 61801
(217) 333-1386

Educational Management Clearin ouse
University 'of Oregon
Eugene, OR 97403
(503)_686-5043

Handicapped ana Gifted Children Clearinghouse
Council for Exceptional Children
1920 Association Dr.
Reston, VA 22091
(703) 620-3660
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Higher Education Clearinghouse
George Washington University
One Dupofit,Circle,
Suite 630
'Washington, DC 20036
(202) 296-2597

1.

Information Resources Clearinghouse
Syracuse University
School of Education
Area Instructional Technology
Syracuse, NY 13210
(315) 432-3640

Junior Colleges Clearinghouse
University of California
Powell Library, Room 96
405. Hilgard Ave.
Los Angeles, CA' 90024
(213) 825-3931

G. Languages and Linguistics Clearinghouse
Center for Applied Linguistics
1611 N. Kent St.
Arlington, VA 22209
(703) 528-4312

Reading and Communication Skills
Clearinghouse

National Council of Teachers of English
1111 Kenyon Road
Urbana, IL 61801
(217) 328-3870

Rural Education and Small Schools
Clearinghouse

New Mexico State University
Box 3 AP
Las Cruces, NM 88003
(505) 646-2623

Science, Mathematics, and Environmental
Education Clearinghouse

Ohio State University
1200gChambers Road, Third Floor
Columbus, OH' 43212
(614).422-6717

Soctal Studies/Social Science Education
Clearinghouse

Social Science Education Consortium, Inc.
855 Broadway
Bouldei, CO 80302
(303) 492-8434.

Teacher Education Clearinghouse
American Association of Colleges for Teacher

Education
One Dupont Circle, NW
-Suite 616
Washington, DC 20036
(202) 293-7280

Tests, Measurement and Evaluation
Clearinghouse

nucational Testing Service
Princeton, NJ 08540
(609) 921-9000, ext. 2176

Urban Edueatfon :Clearinghouse
Columbia University
Teachers College, Box 40
525 W. One Hundred Twentieth St.

. New York, NY,10627
(212) 678-3433

Inquiries to the central ERIC office should be
addressed to ERIC Central, National Institute of
Education, Office of Dissemination and Resources,
Washington, DC 20208.

San Mateo Educational Resources Center

The San Mateo Educational Resources 'Center
(SMERC) houses all of the ERIC microfiche, the
RIE and CUE_ catalogs, and most of the cited
educational journals. For retrieval of ERIC docu-
ments, a computerized system is housed in the
Office of theSan Mateo County Superintendent of
Schools.

Fugitive Information Data Organizer (FIDO) is
SMERC's index of fugitive materials of local,
national, and international interest. Document : are
accessioned, placed on microfiche, and included
a regularli, updated F/DO catalog that is sent to
each school in each subscribing agency.

Through Lockheed's computerized retrieval
system, ERIC/DIALOG, access to 'computer files
other than ERIC is available. When. specifically
requested, with the Understanding 'that special
charges are involved, SMERC will conduct a
Computer, search through the following: Abstracts
of Instructional Materials in Vocational and Tech-
nical Education (AIM); Abstracts of Research and
Related Materials in Vocational and Technical
Education (ARM); National Technical Information
Service (NTIS); National Agriculture Library
(AGRICOLA); Psychology Abstradts; Abstracted
Business Information (ABI); and others.
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Each subscribing agency receives SMERC' News.

Notes, SMERC-'resource guides, and SMERC cata-
logs. After locating the desired material through

'these resources,. a person phones, writes, or visits
the local agency's linking agent. The request will be
proceSsed within 24 hours of the time it is

received. No charge is assessed for this service
unless the request exceeds the maximum allowed,
which is ten microfiche cards (after which the
charge is 50 cents per fiche, or three for $1) or 20
-pages Of photocopy (after Ohich the charge is 15
dents per page),

Persons or agencies that do not subscribe to the
services provided by SMERC are welcome to order
documents at a nominal charge by contacting the
Educational Resources Center, Office of the San
Mateo County Superintendent of Schools, 333
Main Street, Redwood City, CA 9406.3.

Subscribing Agencies

Although an individual or an agency need not be

a subscriber to use SMERC, interested educators
should .check with the school district office or with
the eckunty superintendent's office to see whether
the district or the county subscribes to SMERC. If
not, those offices are probably linked to a nearby
subscriber. A list of current subscribing agencies is
available from the SMERC office.

National Center for Career Education

The National Center. for Career Education
(NCCE) is another clearinghouse; but unlike ERIC

and SMERC, its collection is specialized 'n the field

of career education.
The National. Center for Career Education

collects career education materials and then facili-
tates the nationwide distribution 'of the materials.
A catalog is not published because of the rapid
growth of the NCCE library. The center offers'
computer search services, which result in a compu-,
ter printout of citations of requested materials.
The NCCE Resource Center contains' teacher
guides, curriculum guides, reference -materials,
guidance and counseling materials, and learner
materials from many states. To request a search,
write to the National Center. for Career Education,
Search Request, Box 1115, Missoula, MT 59807.

A search request card, the instructions necessary
to complete the request, and any additional infor-
mation requested will be mailed. One search
request includet listings of search results (up to 50
pages per search, approximately 150 citations on
50 pages). A $35' flat fee is charged for a'search
request; subrequest searches within the prior search
area cost $20 Per search request. The printout
represents materials the NCCE has in its library
suitable to the request made. It will also include
interpretation aids_ and ordering procedures .for
obtaining any of the materials desired. Results of
the search will be received in about two weeks..

An affiliate center is located at the University of
Southern California. For. additional information
write to the National Center for Career Education,
University of Montana, Box 7815, Missoula, MT

59807.
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Publications

The lists of publications in this section are by no
means complete. However, they include many
documents that readers will find basic to a compre-
Aiensive knowledge of the theory and practice of
career education: Many of the publications also
contain bibliographies and lists of other resources.

Publications of the State
Department of Education

Complimentaiy copies of the following publica-
tions were furnished to each county superinten-
dent of schools and each district superintendent.
Additional copies may be purchased from the
Bureau of Publications, California State DePart-
ment of -Education, P.O.' Box 271, Sacramento,
CA 95802.
Career Education: A ,Position= Paper on Career
Developmen't and Pieparation (1974)

A discussiori concerning the need for career
education and a philosophy to accommodate
that need. Proildes the reader with an overview
61 career education. in California and the -posi-

=-- tion of. the California State Department of
Education on career education. ($.85)

Career Education Microfiche Collection Catalog
(1975)

A collection of curriculum, instruction, gui-
dance, and management materials for career
eddcation available in microfiche format. The
titles listed include 58 subject areas and 25
educational locations, representing the efforts of
many edu-cators :dedicated to the infusion of
career education into school programs. (5.85)

Souices of Information on Career Education:i An
Annotated Bibliography (1975)

An annotated listing of documents, reports, and
other resource materials of importance to educa-
tors, counselors; administrators, and others in-
volved in the-implementation of career educa-
tion. ($.85)
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Implementing Career Education An Adnxinistra
tor's Handbook (1976)

A handbook to assist administrators in develop-
ing a system for infusing areer education into
the curriculum. Includes planning, organizing,,
obtaining resources ; implementing, and
evaluating; ($.85)

Implementing Education Community
Involvement (197

A collection and summary of the information
from successful ,corinunity-involvement tech-
niques and practices carried on in many Cali-
fornia schools. ($.85)

Implementing Career!, Education: Coneept and
Process (1977)

A workshop format to prepare persons to
promote, plan, implement, and evaluate career
education in a school or a'district. ($85)

Implementing Came- Education: Exemplary Prac-
tices (1977)

Descriptions of a variety of exemplary practices
in career education developed in schools
throughout California. Each of the practices has
been demonstrated to be effective, and each
could be used by- other schools without unusual
additional resources. (5.85)

Implementing Career Education: Nine- Model
Practices (1976)

A report containing descriptions of nine practices
that may be used in the implementation of career
education. For the nine practices descriptions
of the' practices, strategies for implementation,
and Considerations affecting the implementation
are ,provided. The practices also serve as models
to achieve articulation of local educational
agency resources for enhancing the implementa-
tion of career education. ($.85)

Implementing Career Education: Instructional
Strategies Guide (1977)

A guide, for kindergarten through grade twelve,
providing career education goals, objectives,
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strategies, activities, resources; and evaluation
for all the subject areal traditionally offered.
Includes techniques for establishing cooperative
efforts between counselors and teachers and
contains units or lessons for use in the vlass-

, room. ($.85)
Pupil Personnel-Services: Needs, Problems. a Plan

for Solutions (1975)
A presentation of the results of the most dom-
prehensive study of pupil personnel services ever
conducted in California and the means of im-
proving .hose services. (51.65)
Over 430 different educational publications are

available from the Bureau of Publications. To
obtain a complete list of current titles, request a
copy of Selected Publications of the California
State Department of Education from the Bureau of -
Publications.

Azdiovisual Materials

The following films and sychronized slide-tape
presentations may be obtained on short-term loan
by contacting the Personal and Career Development
Services Unit, State Department of Education, 721
Capitol Mall, Sacramento, CA 95814. Phone (916)
322 - 6352.. The slide-tape programS require a Kodak
Carousel projector and a Wollensak Model 2550
tape recorder or comparable equipment.

Using.CoMmunity Resources in Career Educa-
tion This 10-minute slide-tape program con-
tains many ideas for accessing community,
resources as well as strategies and techniques
for better utilization of the' resources. It is
recommended for staff development' and for
use with parent or community groups.

infiision. This 10-minute slide-tape drania tiza-
don' of the int9rdisciplinary nature of career
education provides a demonstration of the
relevance of including career education con-
cepts in the learning process. It can be used
most effectively in staff development
activities.

Getting It All Together This' 30-minute 1.6 mm

color film contains h ghts of exemplary
programs- in career education from various
parts of the United States. It is recommended
'for staff development, parent or community
groups, and grades nine through twelve and
adult:

Hey! What's Happening? This 30-minute 16 mm
color film reveals the relationships between
career planning and decision making, educa-

tion, work and leisure alternatives, life-styles,
personal satisfaction. The film is accom-

pa led by a teacher's guide with discussion
_ns and career-development activities

for classr oin use. is recommended for
midd ementary grades through adult.

Publications of ,Regional Career
Guidance Centers

The following materials are available from the
two California Regional Career Guidance Centers.
To obtain like ,products or the services described,
con one of\theregional'centers:

Calif nia Regional Career Guidance Center
San Diego County Office of Education

da Vista Road
CA 92111

Califor to Regional Career Guidance Center
ngeles Court Superintendent of

S loots
930 E. Imperial

ey, CA 90242

Develapment ogram
his 600-page d ment contains a step-by-step

approach to initiating and implementing a career
development program in junior and senior high
schools.( The program is designed for use in a
three-day workshop led by trained workshop
leaders familiar with the goals and objectives of
the program. The, program is 'based on the
California Model for Career Guidance Curriculum._
ti-Adult prepared by the California Slate DePart-
ment of Education. Participants simulate a nine-
month process of initiating and implementing a
career development program in the "Glen Oaks
School District." Handbooks, filmstrips, and cas-
settes, along with descriptions of.the community,
school programs, and faculty are provided to-all
participants. Workshop participants assume fac-

. ulty and community roles during the activities.

'Career Tests and Resources Selection System
This kit contains, narrative descriptions of 115
career tests and 235 career materials. Each
description alsO contains an evaluation of the
test or resource, its Trice, and the publisher.
Each description is pnrited on a heavy needle-.
sort card stock.
The perimeter, of each card contains selection
criteria suggested by practitioners. For tests,
criteria include test type, grade -level; career
stage, scoring method, time 'needed, group size,
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related resources, and various pvchometric con-
siderations: Resource selection factors include
.type, of material, career Stages,. grade level,
availability, curriculurea, users, time needed,
group size, and special considerations for poten-
tial purchasers.
All cqmponents of the system are Contained in a
box with explanatory materials and sorting
needle. Materials are updated annually.

Employer Profiles
This book contains brief descriptions of approxi-
mately 100 employers in the San Diego and
Imperial County areas.-The profiles include the
location of the employer, working conditions,
availability of summer or part-time employment,
entry jobs and salaries, hiring practices, and
additional facts about the employer. Places to
find additional information about the entry jobs
are also noted. Entry :jobs are cross-referenced
by employer, interest inventory scales, and
career education clusterS':

-Profiles'are. updated annually. All information is
gathered, through mail surveys and personal visits
by teams of local teachers and counselors.

Career Information Directory
This booklet contains an outline of the various
community resources available to teachers and
counselorS from San Diego businesses and
government agencies. Through an annual survey
listings of speakers, films, .printed materials, and
field -trip information are proVided to, local
educators. These lists are organized into ocenpa-
tional and educational,.clusters,_and each entry is
accompanied by the name of a contact person
and that person's telephone number. Over 100
businesses and agencies participate in this pro-
gram each year.

Federal Government Publications

The federal government produces hundreds of
publications that can be of value in the implemen-
tation of career education. The four listed publica-
tions are recommended as a starting point and,
should provide the user with a ultittide Of ideas
and sources of information availa lc from various
federal agencies..The U.S. Office' f Education can
also furnish bibliographies and lists of project sites.

Federal Agencies for Career Education Services
This publication has two major parts: (1) a_ _
description of 38 separate federal programs that
offer various types of resources for career
education; 'and (2) a series of indexes to help the
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practitioner take advantage of these programs.
This guide includes the major programs that may
be useful in career education. Each program
section includes a description of the program,
suggested applications of the program, informa-
tion on financial assistance, a list of relevant,
publications, and the address to write for infor-
mation,' The publication is available from the
Office of Career Education, !'.S, Office of
Education, Washington, DC 20202, or from the
ERIC Document Reproduction Service, Box
190, Arlington, VA 22210.

An Introduction to Career Education
This booklet represents tae official policy-state-
ment of the U.S. Offi...c of Education on career
education. It is available from the Superinten-
dent of Documents, U.S. Government Printing
Office, Washington, DC 20402.

A Primer for Career Education
This U.S. Office of Edtication publication by..
Kenneth t3. Hoyt, Director, Office of Career
Education, is, an ex :client introduction and
overview of career education. It is available from
the Superintendent of Documeets.

Guide to OE-Administered PrOgrakts, 1978'
This publication contains klist of the programs
funded the U.S. Office orEducation during
fiscal year 1978. The programs are presented in
categories or groupings that indicate Whether
they serve individuals or institutions and the
nature of their support. Single 'copies are avail-
able from the U.S. Office of ,Education, Wash-
ington, DC 20202. Multiple copies are available,
from the Superintendent of Documents.
The following publications are recommended by

the U.S.' Office of Education for developing needs
assessment strategies and instruments in, career
education.

Jung, Steven M.. Evaluating the Work-Education
Consortium Project:' An Overview of Issues
and Options. Washington, D.C.: National
Manpower Institute, July, 1977 (23 pages

McCaslin, N.L and Janice Love. Needs ASsess-.
ment and Career EdUcation: AnArmroach for
States. Washington, D.C.: Counci of Chief
State School Officers; 1976 (78 ;-ages; ERIC
accession number ED 133 539).

McLaughlin, Donald H. Career,Education in the
fublic Schools, 1974-75: A National Survey.
Palo Alto, Calif.: American Institutes for
Research, 1976 (193 pages; ERIC accession
number ED 122 165),
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Witkin, Belle Ruth. An Analysis of Needs
Assessment Techniques for Educational Plan-

ning at State, Intermediate, and District
Levels Wiihington, D.C.: National Institute
of Education, ,May, 1975 (171, pages; ERIC
accession number ED 108 370).

California Personnel and Guidance
Association Publications

The following publications' are available from
the California Personnel and Guidance Association
(CPGA, To order by mail,rgeld requests, accom-
panied by check, 'money order, charge card num-
ber, or institutional purchase order, to CPGA
Publications, 654 East Commonwealth Avenue,
Fullerton, CA 92631. The prices listed include tax
and normal shipping costs.
Monograph No. 3: A ccountabilit , in Pupil Per-
sonnel Services: A Process GuidejOr Development
of Objectives (1971, 113 pages)

Prepared by a task force of California educators
working under the sponsorship of the State
Department of Education. Edited by Robert
O'Hare and Howard Sullivan. (CPGA member
price' $3.71; nonmember price $5.30)

Monograph No. 5: Career Development: it Cali-

fornia Model. for Career Guidance Curriculum,
K-Adult (1972, 102 pages)

Prepared by a task force of specialisls in career
education and guidance under the sponsorship
of the Bureau of Pupil Personnel Services under
ESEA,,Title Ill. Edited by Joseph Cunha, Darryl

Laramore, Bruce Lowrey, Anita Mitchell,
Thomas Smith, and Dale Wooley, (CPGA mem-
ber price 54,24; nonmember price 55.83)-

Monograph' No. 9: .Preparing Young Women- for
Tomorrow: A Handbook of 'Career Counseling
Strategies for high School Women (1976, 95
pages)

Organized into strategies which comprise a

frontal attack against the restrictions in life role
choices open to young women. Presents counsel-
ing methods to be used where need is deter-
mined, By Shirley Majchrzak. (CPGA member
price 54,24; nonmember price $5.83)

Monograph No. 12: Planning Model for Developing

a Career Guidance Curriculum (1978, 99 pages)
Developed by the Bureau of Pupil Personnel
Services, California State Department of Educa-
tion, the publication includes chapters on the
following subjects: how to be an effective
leader; how to motivate staff; how to build

program planning skills; how to build a career
guidance program; and how to plan and conduct
a dynamic workshop. By Anne L. Upton, 13ruce
Lowrey, Anita Mitchell, 'Barbara Varenhorst,
and Jean Benvenuti, (CPGA member price
$5,88; nonmember price 56.89)

Monograph No, 13: "X-Rated" Guide to Lear,
:ml tope (Being painted at this writing)

Written for today's students as an orientation to
college. Both high school seniors and .first-year
college students will find it helpful. It is a
practical, timely approach that students can put
to work immediately to challenge, question, and
folloW through with personal educational goals.
By Dennis Mayer and Kay Ragan. (CPGA mem-
ber price $5.30: nonmember price $6.36)

Publications on Establishing Career Canters

In response to the long- recognized need for
career guidance in the schools, career centers have
mushroomed throughout the state in the past
several years, The career center concept has spread
rapidly, largely because students Weill to be
responding favorably to the services provided. The,
name "career center," however, does not neces-
sarily imply one particular ,type of design, one
cluster of services offered, or one pattern of use by
students. "Career center" refers to simple informa-
tion centers as well as to centers that form the hub
of a formal career guidance program. The philo-
sophical commitment; the staffing patterns; and
the types of equipment, materials, and programs
available differ from center to center.

The following materials should be helpful in
establishing a career center or in evaluating the
materials and the organization of an existing

Catalano, Ruth. And a Teacher Asked, "Can You
Help Me?" Glendale, Ariz.: Westside Area Career
Occupation Project (WACOP), n.d. (WACOP,
6836 N. Fifty-eighth Dr., Glendale, AZ 85301)

Catalano, Ruth. Then the Teacher Asked, "Do You
Hare . . . ?" Glendale, Ariz.: WACOP, n.d.
(WACOP, 6836 'N. Fifty-eighth Dr, Glendale,
AZ 85301)

A Classification Scheme for Career Education
ReSource Materials. Prepared by Ronald G.
-Koontz. Washington, D.C.: U.S. Office of Edu-
cation, June, 1975.

Guidelines for the Establishment of Career hzfor
'nation Centers_ by the Force on
Career Information Centers. Hayward, Calif.:
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Alameda County Superintendent of Schools,
1972. (Alameda County Superintendent of
Schools, 224 W. Winton Ave., Hayward, CA
94544)

Junior High School Career anter and High School
Career Center. 1974. Filmstrips. Available from
Thomas J. Jacobson, 5945 Highgate Court, La
Mesa, ('A 92041.

Planning, Funding, Implementing, anti Operutin
the Career Guidance Center. Simi Valley, Calif.:
Simi Valley' Unified School District, n.d. (Simi
Valley Unified School District, Simi Valley, CA
93065)

Rush, Rita. //ow to Develop a Librarian's, Role in
Career Education. NeW York:' State Projec
Implement Career Education, 1975. (State Proj-
ect to Implement Career Education, 227 W.

Twenty-seventh St., Ndw York, NY 1 0001)
A Study of Career Centers in the State of

California; Final Report. La Mesa, Calif.: Gross-
mont Union High School District, June, 1975:
(Grossmont Union High School, District, Box
1043, La Mesa, CA 92041)

A Systematic Approach to 'Evaluati 'Career Edu-
cation Materials at the Local Leve Prepared by
Peat, Marwick, Mitchell and Co. Washington,
D.C.: Office of Career Education, U.S. 'Once of
Education, November, 1974.

Journals and Newsletters
The following list of jurnals and iiewslet

though not complete, is suggestive of the range of
periodicals available' to educators. Sonic
signed to be used as background and theoretical
reading; some can be used in the classroom.

A E'A Guidance Division Newsletter. Center for
Vocational Education, I960 Kenny Road,
Columbus, OH 43210. Four times a year.

Career Digest. Indiana Career Resource Center,
1201-09 S. Greenlawn Ave., South Bend, IN
46615. Monthly.

Career Education /Career Guidance Newsletter,
Special interest Group on Career Educatidn-
Career , Guidance, American Educational
Research Association, Blacksburg, VA 24061.

Career Education Digest. Educational Properties,
Inc., 3303 Harbor Blvd., Suite H-6. Costa Mesa.
CA, 92626. Twelve per year.

Career Education News. Bobit Publishing Co.,
1155 Waukegan Road, Glenview, IL 60025.
First and Fifteenth of every month (September
through June); fifteenth of the month (July and
August).
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_ Career Eclucalion li1rrrkshop. Parker Publishing
Company, Inc., Route 59A at Brookhill Dr
West Nyack, NY 10994. Ten per year.

World. Curriculum Innovations, Inc., 501
Lake Forest Ave., Ilighwood, IL 60040.
Monthly during the school year.

Counselor's Information Service. B'nai B'rith Career
and Counseling Services, 1640 Rhode Island Ave
NW, Washington. DC 2003o. Four per year.

lhinois ,Career Education Journal, Illinois Office of
Education, 100 N. Hist St., Springfield, IL
62777. Four per year.

Journal-of Career Education. College of Education,
103 Industrial Education Building, University of
Missouri, Columbia, MO 65201. Four per year.

NatiQnal Career, Information Center , Inform,
American Personnel and Guidance Association,
1607 New Hampshire Ave., NW, WashingtOn,
DC 20009. Monthly except June and July.
(Subscribt!rs. also receive Career ResoUrce
Bibliggraphy.)

Vocational Guidance arterly, American Person-
nel and Guidance Association, 1607 New Hamp-
shire Ave., NW, Washington, DC 20009. Four
per year. (Included with membership in the
National Vocational Guidance AsSociation)

Teacher Guides and Aids
The following guideS and aids for teachers were

compiled by. the Oklahoma State Department of
Educatiou for the Oklahoma Career Education
Resource Guide. The addresses of the organizations
follow the list of publications.
Aksamit, Mary Ann, and others. Elementary Career

Education Activities: K-3. Cheyenne, Wyo.!
Wyoming State Department of Education, 1974.
This curriculum guide is designed to integrate
elementary school curriculum with career educa-
tion concepts in the primary grades. The major
objectives are to acquaint the students with
careers in order to develop -,a positive awareness
of and attitude toward work, to appreciate the
contributions that the students can make, andlo
develop basic skills for entry into 'the work
world. Various occupations arc examined at
each grade 'level. Each occupational area con-
tains a list of suggested activities, resources,
suggested resource persons and field trips, and
audiovisual materials. It is available from the-
ERIC Document Reproduction Service (ERIC
accession number ED 106.544).

Becker, Gary; and others. Elementary Career Edu,
cation Activities: Grades 4, 5, and 6. Cheyenne,
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Wyo.: Wyoming-State -Department of Education,
1974.
This is a curriculum guide designed to .integrate
elenientary school curriculum with career educa-

tion concepts,- The major Objectives, are to
acquaint the students with careers in order to
develop a positive awareness of and attitude
toward work, to appreciate' the contributions
that .the students can make, and to develop basic
skills for entry7into the,-,work world. Various
occupatiOns are examined at each grade level.
Each occupational area _contains a list or sug-
geSted- activities, Suggeste'd resource Persons and
field trips; and audiovisual materials. It -is avail-
able from the ERIC DqsUment Reproduction
Service' (ERIC accession number ED.106 545).

Career Exploration. Curriculum Guide: 9-10_

Willoughby , ONO: ,Willoughby-Eastlake School
District, 1974.
The priMary goal of the ikinth and tenth grade
segment of the Ohio Career Development, Model
is to provide experience related to career areas
chosen for exploration by the student. -In' this

. guide individualized activities are eraphaSized.
The guide is available from the ERIC Document
Reproduction Service (ERIC accession number
ED 106 551).

Career Exploration: Suggestions for Teachers. Pre-

pared 'by Vocational Ethication Curriculum
Development Center, , Kentucky. University.
Washington, -D C.: Bureau of Occupational and
Adult Education, 1974.
This handbook for junior high school teachers

- involved in' career education' includes an over-
view, strategy for curriculum development, strat-
egy for teaching, and sample units and plans. It
is not a curriculum guicle_or a comprehensiVe
outline, but -rather acompilation of practical
suggestions for-the- claastoom teacher. The
lowing teaching strategies are outlinack---(4-1---The

interview; (2) research; (-31--elass meetings; (4)
field trips; and (5) the use of. specialists. A form
is offered to .assist in unit planning. Examples of
teacher-developed units are used to demonstrate
an approach to integrating career education with
the academic areas of mathematics, sociology,
English, fine arts and humanities, social Studies,
-and geography. The handbook is available from
the ERIC Doc,ument Reproduction Service
(ERIC accession number ED'098 411 ).

Career Investigation: Middle Schools (Bulletin No.
735).., Austin, Tex.: Texas Education Agency,
1973.-

This bulletin contains detailed suggestions for
developing career .exploration and investigation
in middle schools. Prepared by a developmental
'committee composed representatives of

_:-school districts, regional education service
centers, and career education research projects;
it was designed to assist classroom teachers in
integrating career eduCation into existing pro-
grams. Each sample activity is accompanied by a
performance objective. Each activity is planned
for a unit in a subject area. The bulletin is avail -'

able from the ERIC Document' Reproduction
Service (ERIC accession number ED 106 558).-

Dunn, James A., and Lauri Steel. Resource Book
Of Sample Les' son Units for Career Education.
-Prepared by the American Institutes for Re-
search. Washington, D.C.: Bureau of Adult,.
Vocational, and Technical Education, U.S.

Office of Education, 1974.
Materials in this 323-page book are for use in
kindergarten through grade nine )t is available
from the American Institutes for Research,

Comprehensive Career Education Model:- Teacher's
Guides. Columbus, Ohio: Center for Vocational
Education, Ohio Stake University, 1975.

This, of 30 teacr ier's guides is designed to
assist teachers in making career, education an
integral part of the -total curriculum in kinder-
garten through grade twelve. The guides allow
for flexibility- in adaptation, and contain direr -
Lions for .a variety of activities along with
objectives, overviews,- resource lists, and' evalua-
tion plans.- The publicatiodis 'available from the
Center for Vocational Education.

Exploring the W Id' of-.Work-. Columbus, Ohio:
Center for Vocational Education, Ohio State
University, 1974-

1 his teacher's guide provides an introduction to
a. wide variety of occupations. Its,purpose is-to
expand student awareness of both production
and service occupations within the community.
The broad concepts presented in the guide are
described in terms of specific occupational
Examples. It is available from the Center for
Vocational' Education.

Firth, Peter, and Jane Lawson. Jobmaze: Career
Education Activities for-Subject Area Teachers.
Washington, D.C.: National Institute of Educa-
tion, U.S. Department of health, Education, and
Welfare, 1975.
This- publication contains examples of career
education activities and their use. Activities for



www.manaraa.com

social Studies, English, mathematics, science, art,
driver's education, foreign language, and
physical education are discussed. Each of the
instructional units has a capsitle activity, descrip-
tion, teaching prerequisites, subject objectives,
sample week's lesson plan, cross-references, and
activities.
Included are resources that should be available
within a-community and some effective teaching
ideas for career education, including, role play=
ing; games, :field trips; interviews, polls, small
grouP discussions, peer teaching, independent
study, research And reports, and volunteer work.
The bdok is available from the National Institute
of Education.

Getting It All Together: Career Education. Pala-

. tine, Northwest Education Cooperative,
1974.
This teaching handbook was developed to assist
teachers in implementing career education in-

-structional programs; at the elementary and
junior high school leveli. The first. ,section
contains career education. concepts and sugges-
Itions for activities along with a unit outline for
kindergarten students. The second section covers
career edikation for the intermediate level.
Objectives are listed, a career faindescribed,and
A manufacturing unit outline provided. The
second part includes program objectives and
units dealing with home construction, home
economics, and food Service: Also included are
teaching ..tips, a resource list, and teacher-
developed materials. It is available front' the
ERIC Document Reproduction Service (ERIC-
accession' number ED 102 b76).

Kennedy, Elsie. Career Preparation: Suggestions
for Teachers. Lexington, Ky.: Kentucky Bureau
of Occupational and Adult Education, Kentucky
-University, 1974.
This -handbook is designed for high school
teachers involved in career education. It includes
an overview, strategy for curriculum develop-
ment, strategies for teaching, and sample units
and plans. It is not a curriculum guide or-

comprehensive outline but rather practical sug-
gestions for the classroom teacher. The 15

occupational 'clusters are listed and broadly
defined. It is available from the ERIC Document
Reproduction Service (ERIC accession number
ED 098 412).

Plumley, Deborah L., and James A. Dunn.
Teacher's Guide to ;Career Education: Middle
School Grades., Prepared by the American Insti-

31.

tutes for Research. Washington, D.C.: Bure.au of
.Adult, Vocational, and Technical Education,
U.S. Office of Education, 1974.
This 253-page guide for grades seven through
nine is available from the American Institutes
for Research.

Plumley, Deborah L., and James A. Dunn.
Teacher's Guide to Career. Education: Priinary
Grades. Prepared by the American Institutes for
Research. Washington, D.C.: Bureau. of Adult,
Vocational, and Technical Education,. U.S...
Office of Education, 1974,
This 229-page guide is designed for user in ,
kindergarten throughigrade three. It is a ailable
from the American. Institutes for Research

Plumley, Deborah L., and James A. unn.
Teacher's Guide to Career Education: pp&
Elementary Grades. Prepared by the American
Institutes for Research. Washington, D.C.:
BUreau of Adult, Vocational, and Technical
Education, U.S. Office of Education, 1974.
This 2:53-page guide is designed' for use ingrades
fOur through six. It is available from the
American Institutesfor Research.

'Schell, Mary Elizabeth. Occupational Orientation:
.

Secondary Level, Part 2 (Curriculum Bulletin
No. 73). Houston, Tex.: Houston Independent
School District, 1973.
This teaching guide was published for teacher
use in 'developing career education and career
awareness in the classroom. Five ,occupational
'clusters (construction, manufacturing, transpor-
tation, agribusiness and natural , resources, and
marine science) are used to deyclop career
awareness for the high school student. Each
cluster includes behavioral -'objectives and in-
strudtional procedures for the teacher. A series
of job descriptions incorporating the use of
newspaper articles, interviews, and cartoons pro-
vide , resource material for the teacher and the
student. A list of addresses is supplied for those,
wishing sources for further study. This guide is
available from the ERIC Document Repro-
duction Service (ERIC accession. number ED

094 239).

The addresses of the organizations from which
these teacher's guides and aids are available are as
follows:

American Institutes for Research
P.O. Box 1.113
Palo Alto, CA 94302
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Center for. Vocational Education
1'960 Kenny Road
Columbui, OH 43201
ERIC DocAment Reproduction Service

:O. Box 1,`90
Arlington, VA 22210
National Institute of Education
U.S. Department of Health,Education,

and Welfare
°Washipgton, DC 20208

Career Education Measures
An increasing number of instruments for mea-

suring and. evaluating career educatiol programs
and learner outcomes are now available. Some of '-
these instruments.are described in this section.

A new publication that covers most of the
commercial and noncommercial evaluation instru-
ments now in print is also available in a user trial
draft:

McCaslin, N.L., Charles J. Gross, and Jerry P.
Walker. Career Education Measures: A Conz-
pendlurn- of Evaluation Instruments. Columbus,
_Ohio: Center for Vocational Education, Ohio
State University, 1977.
This 351-page puLication is available' from the
Center for Vocational Education, 1960 Kenny
Road, ColUmbus, 01-1 43201.

ASVAB Armed Services Vocational Aptitude
Batter'
The rmed Services . Vocational Aptitude
Batter (ASVAB), a battery .of nine tests devel-
oped y the Department of Defense, is used by
partic pating high schools nationwide for both
abilit testing and occupational classification. In
add' n to determining a student's eligibility for
rnilit ry service, the ASVAB allows the student's
vocational aptitude for both civilian and military
jobs to be predicted and is. therefore equally
useful in counseling studentS' who are interested
in civilian and in military job opportunities. The
test is administered and graded by trained
military personnel who do 'not have recruiting
responsibilities. Since test scores are distributed
to the school guidance counselors as well as to
the student and thd recruiter, the school benefits .
by receiving a free testing service. The testing
program is ,based on the mutual self-interests of ,
the student, the school, and the armed forces.
The AS VAB .is in use as the entry test for all
services; on the basis of the ASVAB score, a
prospective enlistee can be guaranteed his or her

.

choice of training or first duty assignment prior
to enlistment, /
For further information contact- a local armed
services education specialist.

CAR Career Maturity Inventory
Te. Career. Maturity Inventory (C1111) ; is

CTB/McGraw-Hill's -newest entry in the field of
career education -and guidance. The CMI has
resulted from g decade of research 'by Dr...John_
O. Crites, a recognized expert in the theorY of
vocational development. Research findings in.di-
cate, that it is a reliable and valid guide for
assessing attitudes and competencies important
to realistic career decisions for students in .grades
six through, twelve. It should also prove a useful
tool for elementary students beloW grade six, for
adults, and for business and-industry.
The CM/ was-designed to provide a relevant and
convenient inventory of career choice attitudes .

and competencies and can be used for counsel-
ing, evaluation, instruction, research,.and identi-
fication of career education areas where needs are
not currently being met. The instrument consists
of tvio types of measuresthe attitude scale and
the competence test.
The 'attitude scale contains attitudinal state-
ments, as' actually verbalized by young people,
organized into five clusters, expressing the
following:- (1) involvement in the career choice
process; (2) orientation toward work; (3) in-
dependence in decision making; (4) preference
for career choice factors; and (5) conceptions of
the careerchoice process.
The competence test contains five., subte4ts in_

which hypothetical situations are presented and
the indiVidual is asked, to choose one of five
alternatives. The subtestsself-appraisal, occupa-
tional information, goal selection, planning,
and problem solving have been constructed to
measure a: competency that- is important in the
career decision-making process.
The -CMI can be administered in approximately
two and One-half hours; 25 minutes is usually
sufficient time for the attitude scale or any
subtest of the competence test.
'For further information write Career' Matyrity
InVentory, CTBIMeGraw-Hill, Del Monte . Re-
search Park, Monterey, CA 93940.

ACD Assessment of Career Development
Developed and nationally normed by the
American College Testing Program, the Assess-
ment of Career Development (ACD) is distrib-
uted by Houghton-Mifflin, Regional Sales
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Office, 6626 Oakbrook Boulevard, Dallas; TX

75235.
The ACD fulfills, two_ objectives: (1) it elicits
information to aid Counselors in designing effec-
tive ez-eer guidance programs tailored to student
needs; and (2) it provide' for the summarizing Of

the ea er development status of student groups
to fa ilitate .assessing the' outcomes of irnple-
men d programs. This instrument is designed to
allow educators to determine (I how much
students know about career planning; (2) what
they have done about career exploration; (3)
what kinds of help they a'rq looking for; and (4)

,
what- effect : the schools' 'career development
programs have had on them. Reports of results
are- provided in two ways: (1) a student list
report; and (2) a group summary report. In
addition, group summary-reports-for subgroups
can be provided.

CPP Career Planning Program, 8-11
The Care/ Planning Program, 8-11 (CPP), was
developed and nationally normed by the Ameri-
can College Testing Program and is distributed
by Houghton-Mifflin, Regional Sales Office,
6626 Oakbrook BouleVard, Dallas, TX 75235.
The C'PP is designed to measure abilities, interests
and career-related experiences; and it allows for
a display of the results in a single profile,
enabling students and counselors to relate scores
easily to the world of work.
It includes experience and interest inventories.
Ability measures are used- to assess students'
aplitUdes in six skill areas: mechanical reasoning,
numerical skills, space relation's, reading skills,
language usage, and clerical skills.,
The student report is 'a single document, which
.incorporates all three measuresability, inter-
ests, and experience. Copies of the profile are
provided to the student and the counselor. 4'

CSAP Career Skills Assessment Program
Now being developed by the College- Entrance
Examination Bckird, 888 ,Seventli Avenue, New
York, NY 10019, the. Career Skills Assessment
Progtam.(CSAM is a new combination guidance
and assessment program. -The CSAP is designed
to assess students' individual strengths and weak-
nesses in career ,skillsthat is, the kinds of skills
they needsto plan for their careers. Its purpose is

twofold: (1) to provide assistance and guidance
to students in their decision making and plan-
ning; and (2) to provide measures to help
teachers, counselors; and administrators at the
state and local levels 'evaluate the ;extent to

hich students have mastered career develop-

n ent concept's. /
he program is being designed for se with --

s udents in grades ten through twelve. The pro-
g am's six instruments will be desi ed to rnea-
sere personal appraisal skills; areer aware-' I

ess skills; career decision- aking skills; '

ployment-seeking skills; c -eer. satisfaction.
s ills; and -applied economic Is.

ch ,of the six instrunien will take- no more
an 30 to 45 minutes of tsting time and can be

sed either by itself in combination with
hers.

AT Differential Aptz;Nde Test
The Differential Aptitude, .Test Career Planning_
QUestionnaire, embined with the Measureinent
Research Corporation (MRC) answer sheet, per-
nuts studen -' to record their educational and/
vocational plans and preferences. A 'special'
computer program is designed to arrange thi
informatiOn along with a student's scores on th

,

eight and to produce,' in addition ;to th
usual DAT profile, a DAT Career PWInin
Report. The report contains either confirmation
of the appropriateness of the student's occupy

,
tional choices given his or her abilities and
interests- or suggestions for alternative occupa,-

tional areas to explore if the choices see
inappropriate. - . .

To obtain DA Tcareer planning reports, students
must take the DA T on the special MRC answer
sheet combined with the DAT Career Planni _g
Questionnaire in a four-page folder. All ei lit
tests must be answered, or the Career Plann
Report cannot be printed out.
The DAT measures the following: (1) verbal
reasoning; (2) numerical ability; (3) VR + NA
(verbal plus numerical); (4) abstract reasoning;
=';) clerical speed and accuracy; (6) mechanical

reasoning; (7) space relations; (8) spelling; and
(9) language iisage:
For further information write- to the Psyc °-
logical Corporation; 757 Third Avenue, N w
York, NY 10017; phone (212) 754-3500.

Expo 10 Exploring Career Interests
The Expo 10 program provides a new and "fun"
way to explore- careers. With games as learning
tools, it is designed to take -advantage of tle

orgy that students devote to playing game',
while .providing occupational information an
awareness. Expo -10 games are organized by tI
ten Ruder E interest areas: scientific, computa';
tional, musical, artistic, persuasive, literary
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mechanical, outdoor, social service, and'clerical.
The games deal with career. development and
exploration in an entertaining and highly moti-
ivating manner. Basic occupational information
like description of duties, education and train-

.ing, special talents or abilities required, and
places of. employment are explored in ten
interest areas: Board games, card games; varia-

tions of traditional games, and hands-on activi-
ties are included. Multimedia games incorprirat-
ing a cassette tape, colorful playing boards, and
variousmanipulatiVes provide a welcome change
from the printed- materials often used in career
'development progarns. All necessary compo-
nents_ and materials are included. The well-
organized, carefully paced format keeps interest
high. All games are field-tested with a full
range of students in a variety of school settings.
For further information write to Science Re-

search Associates,' Inc., 259 East Erie Street,
Chicago, IL 60611.

.OVIS Ohio Vocational Interest Surl;ey
Designed to assist students with their educa-
tional and vocational planning, the Ohio Voca-
tional Interest ,Survey consists of two parts: an
interest inventor=y and a student information
questionnaire. The interest inventory, coltn7

prising .280 work activity items, yields a,,protile
'Of a student's` interests along 24 scales repre-
senting all occupations in the 1965 edition of
the lifictionary of Occupational Titles. The
information questionnaire is a means of collect-
ing background information' about the student's
occupational plans, school subject preferences,
curriculum plans, -- pdst-high schdol Plans, and
vocational course interests. Also included in the
questionnaire is a local survey section which
enables users, to ask lap to eight additional
questions of It5cal interest.
Available for 'use with OW'S are the Guide to
Career Exploration and the Career Exploration
leaflet. The guide contains detailed descriptions
of the 24 job clusters represented 'by the 0 VIS
scales and a' special information section for
guidance counselors. -The leaflet is a four-page
work sheet designed for use with the guide to
help students identify and record information
relevant to their educational and vocational
decision making. The norms used in evaluating.
the survey are percentile and stanine rankings
corresponding to the 24 scale- scores, by grade
and sek.

For further' information write to the. Psycho-
logical Corporation, 757 Third Avenue, New
York, NY 10017.

1 Planning Career Goals
Data indicate that many students need infor-
mation and help to make life and-career plans.
Studies show that as few as 20 percent of
students follow the careers that they plan while

in high school.
Planning Career Goals, developed at the Ameri-
can Institutes for Regearch, is a new battery of
tests and materials that will assist teachers and
counselors in helping studentS make realistic and
Tong-lasting educatiOnal and career plans.
The PCG package includes an interest inventory,
information measures, ability measure, and
a life and career plans stk7ey in a single testing
system, that eliminates the need to gather all this
information frOm_ several different .sources. In-
terpretation of these, measures is based on a
single, massive data sourcethe 400,000-student
Project TALENT sample. No other instrument
has such an extensive longittiAnal data base to
support it.
The life and career plans survey is used' to
determine the student's present education and
career plans and the importance of various
personal needs beyond occupational role_ s.

The interest inventory comprises 300 item's in
three sections: Occupations, occupational activ-
ities, and current activities.
The, information measures contain 240 items to
sat ple knowledge that individuals would have
acquired, if they had studied about. an occupa-
tion or participated in activities related to an
occupation.
The ability measures contain 366 items in ten
separately timed sectiow: reading compre-
hension, mathematics, agtract reasoning, cre-
ativity, mechanical reasoning, English, quantita-
tive reasoning, vocabulary,= visualization, and
computation..Scores_are regarded as measures of
current levels of individual development rather
than indicators of fixed levels of potential.'
For further information 'write to the Marketing
Services Department, CTB/McGraw-Hill, Del
Monte Research Park, Monterey,. CA 93940.

SCII Strong-Campbell Interest Inven Wry
After 47 years of useful publication and an even

longer life of research,- the first and most
respected of the widely used occupational inter-,
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`est inventories ha_ s been issued as T325, the
merged form of th'e. hitherto separate Strong
VoCational Interest Blank-for Men (T399) and
Strong Vocational Interest Blank for Women
(T398),.and their predecessors.,
Unlike .the 'earlier editions the Strong-Carnijbell
Interest Inventory, Form, T325, is in a single
booklet used for either sex. The men's and-
Women's forms have been merged, and every
effort has been made to reduce or remove sex
bias both in item content and in occupational
labels. Further,/in the new SCLI results are
reported according to the Holland- sch ma,
classifying occupations to six types: -realistic,
investigative, .artistic,4bcial, enterprising, and
conventional. The norms u d in evaluating
interests are standard scores d letter ratings
fOr each occupational gra and forylen or
worsen in general.
The SC/1 is distributed, but not pUblished, by
the Psychological Corporation. No quantity dis-
count is offered. .

For further information write the Psychological
Cdrporation, 757 Third Avenue, New York; NY
10017.

Career Developn2ent Program
Meant for the ninth and tenth grades but useful
in grades eight and Pleven also, the 'Career
Developmerit Program stresses the concept of
career development as a continuous process. The
emphasis throughout is on values, needs, deci-

maldng, abilities and interests,and emerging
life-styles. The materials go far beyond the
provision of direct career information. It is a
flexible program with two major components: a
career planning notebook and a career develop-
.ment inventory. Each may be used alone or the
two may be used together for a complete
program. The program guide covers both coin-

ponents, and uses are suggested in a variety of
settings.
The career planning notebook, which is for
student use, is written at thesixth grade level

and = takes the student step-by-step through
self-assessment, an overview of the world of '
work, career investigation, brOad planning, a d'
decision Making. Field-tested with a full range
students, the notebook can be used as a nun '7
-course or within the framework' of regular
classes. ,
The .career planning notebook includes note
heets (work sheets) extending each chapter of
ext. The note sheets are available in spirit

masters, making. the notebook reusable. _

The career development, inventory consists of a
personaLdata forin;_a_bridr_survey of scho21 and
nonschool experiences, attitudes, Plans, and
achievoments; and the Ruder Career Interest-
Survey. There is no time limit; and it is easy to
administer, usually requiring about 50'minutes.
The career development profile is the 'com-
puterized report of responses to the - career
development inventory. It serves as an indicator
of possible career paths for students to explore .
in each of six interest areas at each of three.
levels of entry based on education. The scores
reported 'on this profile involve use of an-
equation that equalizes. the influence of general
sex differences, in response and minimizes sex
bias in individual scores.
The, program guide provides suggestions for the
use of the program in a variety of settings. .It
contains descriptions of 58 activitiesincluding
-panel discussion; interviews, role playing, and a
number of individual and group creative efforts.
For further information write to Science Re-
search Associates, Inc.'; 259 East Erie Street,
Chicago,, IL 60611.
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Often one state's career educkion program will sponsor

the development of projects, materials, or procedures that

can be adopted by schools, districts, or education
department:: in Another 'state. For the convenience of
educators who wish to communicate with the -offices

responsible for career education' in other states, the

following list of addresses and telephone numbers is

- offered;

ALABAMA
a- Career Education Coordinator

State Department of Education
State Office Building
Montgomery, AL 36130
(205) 832-5985

ALASKA
Director Career Education
Department of Education
Pouch F
Juneau, AK 99811
(907) 465-2849

ARIZONA
Deputy Associate Superintendent
Carear and VocatiOnal Education-
State Departnrnt of Education
1535 W. Jefferson St.
Phoenik, AZ 85007
(602) 271-5346

ARKANSAS
Supervisor, Career Education
State Education Building
Little Rock;.AR 72201
(501) 371-1894

COLORADO`.
State Coordinator for Career Education
State Department of Education
State Office Building
201 E. Col(ax` Ave.
Denver, CO 69203
(303) 839-2242

COLORADO
State Supervisor, Car* Education
State Board for Community Colleg

and Occupational Education

a
36

207 State Services Building-
1525 Sherman St.
Denver, CO 80203
(303) 839-3111

" CONNECTICUT
Division of Instructional Educlation
State Department of Education
State Office Building, Box 2219
Hartford, CT 06115 ,..

(203)-566-5287

DELAWARE ''
Departmntof Public Instruction
Townsend Building
Dover, DE 19901
(302) 678-4645
DISTRICT OF COLUMBIA
Career Education Unit
Presidential Building, Rm. 902
415 Twelfth St., NW
Washington, DC 20004
(207) 724-4144

FLORIDA.
CoordinatOr, Career Educaticin.
Vocational Research and Evaluation
State Department of Education
Rm. 258, Knoll Building
TallahasSeeFL 32304
(904) 488 -3860

GEORGIA
Associate Superintendent for Instruc
Department of Education
Rm./255, State Office Building
Allinta,GA 30334
(404) 656-2556

HAWAII
Coordinator for Career Education
Office of Instructional Services
Department of Education
P.O. Box 2360,

., Honolulu, HI 96804
(808) 548-4029

anal Services
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IDAHO
Courilinator, Career Edt itlon
:State Department Education
Lin B.lordan Offiee Building
Bolse,1D 83720
(208) 384-2281

ILLINOIS
Career Education Spe
Illinois Office of Education
100 N. First St:
Sptingfield, IL 62777
(217) 782-0711

INDIANA
_--Cdordiriator of Career Education

Division of Pupil Personnel Services
Departinent of Public InstructiOn
Tenth Floor, 1:20 W. Market St.
Indiatnapolis, IN 46204

' (317).633-4370

0
Director, C Education Division
Department o Public Instruction
Grimes State Office Minding
Des Moines, IA 50319
(515) 2814700
KANSAS
Career Education Coordinator
Staw -Department of Edueation
120 E. Tenth St._
Topeka, KS 66612
(913) 296-13346

KENTUCKY
Coordinator, Office of Career Education
State. Department of Education
Capital Plaza Tower a
FraUktoit, KY 40601
(502) 564-4774

LOUISIANA
Director, Careek Education
State Department of Education
P.O. Box 44064, Capitol Station
;Baton Rouge, LA 70804
(504) 389-2491

MAINE
Consultant, Career Education
Division of Instruction
;Department of Educational and Cultural Servides
Augusta, ME 04333
(20'7) 289 -2033

MARYLAND
Career Education Unit
-State Department of Education t

Box 8717
Baltimore, MD 21240
(301) 796 -8300, ext. 415, 416, 417

MASSACHUSETTS.
''State Coordinator for Career Education
Division of Occupational Educe
State Department of Education
31 Saint James St.
Boston; MA 02116
(617) 727-8146

MICHIGAN
Director, Office of Career Education
State Department of Education
P.O. Box 30008
Lansing, MI 48909
(517) 373-9490

MINNESOTA
Career Education Consult
Pupil Personnel Services
State Department of Education
Capitol Square Building
Saint Paul, MN 55101'
(612) 296-4080

MISSISSIPPI
Career Education Coordinator
State Department of Education
P.O. Box 771
Jackson, MS 39205
(601) 354-7635

MISSOURI
State Department of Elementa
and Secondary Education

P.O. Boi 480
Jefferson City, MO 65101
(314) 751-3545

MONTANA
Career Education Coordinato
Office of the Superintendent
State Capitol

f Helena, MT 59601
(406) 449-3806

NEBRASKA
Career Education Consultant
State Department of Education

rY

P.O. Box 94987
Lincoln, NE 88509
(402) 471-2476

NEVADA
Career Education Coordinator
State Department of Education
Carson City, NV 89701-

' (702) 885-5700, ext. 214

NEW HAMPSHIRE
Coordinator, Career Education
State Department of Education
400 State Hose Annex
Concord, NH' 03301
(603) 271-3276

4 7

Public Instruction.
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NEW JERSEY -

Career Education Catordina
Division of Vocationkl Educa
State Department of Education
Job Cdrpstenter,' Building 871.
Plainfield Ave.
Edison, NJ, 08817
(201) 985-2124

NEW MEXICO
Cooidinator, Career Education ,

Department of Education
State_Education Building
Sant; Fe, NM 87503
(505) 827-3151 -
NEW 'YORK
State Education Depdtment -

99 Washington Ave.
Albany, NY 12234
(518) 474-7744

NORTIi CAROLINA
\ Career Education Coordinator

IVIldkile.Grades/innior High School
St e Department of Kibbe Instruction,
Ral , NC 27611
(919 ) 33-4351_ . .

'NORTH\DAKOTA ../-
I- State Coordinator, Career Education

tate Department of tublic Instruction
tate Capitol 'n

1.701) 224-2393
Bignarck, ND 58505

OHIO
Career Development Service
State Department of Education

`Room 903, State Depaltrii nt Building
Columbus, OH 43215
(614). 466-5718

OKLAHOMA
Career Education Coordinator
Guidance Services
State Department of Education
Oklahoma OK 73105
(400 521;2426 '

OREGON
State Director, Career.Education

Sate Department,of Ethication
942 S. Lancaster Dr., NE

rn, OR 97310
) 378.3584

PENNSYLVANIA
Bureau of Instructional Services
State Department of Education, Rm. 570
P.O. Box 91,1 ,

Harrisburg,1PA 17126
(717) 787-7616 .

RHODE ISLAND
Career Education Coordinator
State Department of Education
Roger Williams Building, Rm. 222B

Hayes St.
Providence, RI 02908'
(401) 277-2691

SOUTH CAROLINA
State Consultant; Career Education
State'Departrnent of Education
906 B Rutledge Building
1429 Senate St.
Columbia, SC 29201
(803) 758-3156. -

SOUTH DAKOTA
Career Education Director
Division of Elementary and Secondary Education
State Department of Education
State Office Building No. 3
Pierre,SD 57501 .
(605) 224-3779

TENNESSEE
Career Education Specialist
State Department of Education
114 Cordell Hull Building
Nashville, TN 37219
(615) 741-1885

TEXAS
'Director, Career Education

Texas Education Agency
201 E. Eleventh St.
Austin, TX 78701 ,
(512) 475.6836-

UTAH -
Coordinator, Career Education Program
Suite Board of Education
205 E: Fifth South St.
Salt'Lake City, UT 8411
(801) 533.6091

VERMONT
Career Education Coordinator
State Department of, Education
Montpelier, VT _05602
(802) 828-2445

VIRGINIA
Supervisor of Career Education
State Department of Education
Box'6Q
Richmond, VA 23216
(804) 786-4665.

WASHINGTON
Career Education
Office of liblic Instruction
Old Capitol Building .

Olympia, WA 98504
(206) 753-6763
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WEST VIRGINIA
Coordinator, Career Education.
State Department of Education
1900 Washington St., E.
Rm. 1S243
Charleston, WV 25305
304) 348-3896

WISCONSIN__ G.

Career Education Supervisor
State Depaitment of Public Instruction
126 Langdon St.
Madisen, WI 53702
(608) 266-8837

WYOMING
Coordinator, Career Education
State Department ofrEducation
State Office. Building, West
Cheyenne, WY 82002
(307) 777-7411

AMERICAN SAMOA
Coordinator, Career. Education
Department ofEducation
Pages Pago, AS 96799

CANAL. ZONE
Panama.Canal Government
Schools Division, Box 14
Balboa Heights, C2.

COMMONWEALTH OF NORTHERN
MARIANA ISLANDS
Career Education Coordinator
Department of Education
Commonwealth of Northern Marina Islands
Saipan, Afiriana Islands, TT 96950

GUAM
A'ssociate uperintendent, Careers and Occupations
Department of Education
P.O. Box DE
Agana, GU. 9 0

PUERTO RICO
State Coordinator of Career EducatiOn
State Department a _ Education
Cesar Gonzalez 759
Hato Rey, PR 00919
(809) 764-7075, 763-2

TRUST TERRITORY Q THE
PACIFIC ISLANDS

Director of Education
Department of Education
Saipan, Mariana Islands, TT 96' 0

VIRGIN ISLANDS
Coordinator, Career Education
Department of Education
Divisiofflof Vocational Education
P.O. Box I, Christiansted
Saint Croix, VI 00820
(809) 773-1095

4 9
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National Agencies and Organizations

American met and Guidance Association
1607 New Hamps to Atte., NW
Washington, DC 20009

Bureau of Labor Statistics
U.S. Department of Labor
Washington, DC 20212

Bureau of Occupational and Adult Education
U.S. Office of Education
Washington_, DC 20402

Center_for Vocational Education
1960 Kenny Road
Columbus, OH 43201
Chamber of Commerce of the United States
WasfUngton, DC 20202

Council of Chief State School Officers
1201 Sixteenth St., NW
Washington, DC 20036

The Council for ExCeptional Children
1411 S. Jefferson Davis Hwy.
Arlington, VA 22202
Education Comrrdssion of the States
300 Lincoln Tower
1860 Liman St.
Denver, CO 80295

Industry-Educatton Councils. of America
Career Education Support Project
6502 N. Thirty-fifth Ave.
Phoenix, AZ 85017 1

National Association al Manufacturers
1776 F St.
Washington, ISC' 20006

National Association of Trade
2021 L St-WW'
Washington, DC 20036

National Center for Came
Univeriity of Montana
P.O. Box 7515
Missoula, MT 95807

National Education Association
Customer Service Section 148
1201 kbcteenth St., NW
Washington, DC 20036

d Te niCal chools

Education

National Foundation for the Improvement of Education
1156 Fifteenth St, NW, Suite 91
Washington, DC 0005
,National Institute of Education
U.S. Department of Health, Education, and Welfare

Washington, DC 20208

Office of Career Education
U.S. Office of Education'
Seventh and D St., SW
Washington, DC 20201

Project Sex Equity in Guidance opportunities
American Personnel and guidance Association
1607 New Hampshire Aver,NW
Washington, DC 20009

Project on the Status and Education of Women

Association Of American Colleges
1818 R St., NW '
Washington, DC 20009
Resource Center on Sex Roles in Education
National Foundation for Improvement of Education
1201 Sixteenth St., NW
Washington, DC 20036

Superintendent of Documents
US. GOvernment Printing Office
Washington, DC :20402

Technical Education Research Centers
2401 Virginia Ave., NW
Washington, DC '20037

U.S. Commission on Civil Rights'
1121 Vermont Ave., NW, RM. 410-
Washington, DC 20425

Widir Opportunities for Women
1649 K St., NW
Washington, DC 20006

Women's: Bureau
U.S. Department of Labor
Washington, DC 20210

California Agencies and Organizations

American. Institutes for Research
P.O. BOTCH 13
Palo Alto, CA 94302
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Association of California School Administrators
1575 Old ljayshore Hwy.
Burlingame, CA 94010

California Association of Work Experience Educators
134.1.41 Personnel Services/Career Education Unit

ate Department.of Education
121 Capitol Mali
Sacramento, CA 95814

California Career Guidance Association
654 E. Commonwealth Ave.
Fullerton, CA 92631

California Chamber of Commerce
`455 Capitol Mall
Sacramento, CA 95814

California Executive Council Nonpublic Schools
926 ) St., Suite 1100
Sacramento, CA 95814

California Federation of Teachers
2412 W. Magnolia Blvd.
Burbank, CA 91506

California Personnel and Guidance Association
654 E. Commonwealth Ave.
Fullertdn, CA 92631'

fi

r

California PTA
930 Georgia St.
Los Angeles, 2A 90015

California Regional Career Guidance CenterLos Angeles
,Los Angeles County Superintendent of Schools
9300 E. Imperial. Hwy.
Downey, CA 9(1242

C. lif pi 1Z g,:nnal Career Guidance CenterSan Diego
Co.in ty Superintendent of Schools

640', da Vista Road .
San picAo. CA 92111

.

California School Boards Association
800 Ninth St., Suite 201
Sacramento, CA 95814

California Teachers Association
1705 Murchison Dr.
Burlingame, CA 94010

Industry-Education Council of California
1575 Old Bayshore Hwy., Suite 202
Burlingame, CA 94010-

41
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Appendix C

Publishers

The 'list of publishers that follows was compiled by the

Oklahoma State Department of Education for the

Oklahoma Career Education Resource, Directory. Levels
and types of Materials are listed in some cases. Catalogs and

additional information can be- obtained by writing to the

individual companies..
.

General
The following publishers are sources of several kinds of

student materials, including educational programs, books,
filnuctilnutrips, and tapes.

Acoustifone Corporation (ATC)
Subsidiary of Audiotronics Corporation
P.O. Box 5581
Lakeland, FL 33803

AIMS Instructional Media Services, Inc.

'Box 1010.
Hollywood, CA .90028

Allied Education Council
P.O. Box 78
Gallien, MI 49114

American Guidance Service, Inc.
Publishers Building
Circle Pines, MN 55014

(Elementary and secondary levels; tests, instructional
prograins, education materials)

American Personnel and Guidance Association
1607 New Hampshire Ave., NW

Washinton, DC 20009
;(Materials, films)

American Vocational Association
1519 H Si., NW
Washington, DC 20005

(Secondary level)

Argus Communications
7440 Natchez Ave.
Niles, IL 60648
Associated Education Materials Co. Inc.
14 Glenwood Ave., Box 2087
Raleigh, NC 27603

AVID Corporation
P.O. Box 429
East Providence, RI. 02914

42

Benson, Carlson, and Larson
2029 Palace Ave.
Saint Paul, MN 55105

(Field-tested materials developed by Minnesota career
education practitioners, including 12 learning packages
with teachers' manuals, evaluation instruments, and stu-
dent booklets-for more than 80 lessons in the areas of
self-concept, decision making, 'career and life-style op-
tions, school and work values, and interpersonal skills)

BFA-Educational Media
2211 Michigan Aye.
Santa Monica, CA 90404

(Elementary level)

B'nai B'rth Vocational Service
1730 N St., NW
Washington, DC 20036

(Secondary level)

Bowmar Records, Inc.
622 Rodier Dr.
Glendale, CA 91201

(Elementary and secondary levels; records)

Butterick Fashion Marketing Co.
161 Sixth Ave.
New York, NY 10013

(Secondary level)

California Learning SirMilations
750 Lurline Dr.
Foster City, CA 94404

Career Assoqiates
P.O. Box 34 tor
Newport Beach, CA 92660

(Secondary level)

dreers, Inc.
Box 135
Largo, FL 33540

(Elementary and secondary levels. vertical file try
er kits, and so forth)

Career Futures, Inc. ,
1728 Cherry St.
Philadelphia, PA 19103

(Elementary and secondary levels)

Cassettes Unlimited, Inc.
Roanoke, TX 76762

(Elementary level; casset

erials,
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Catalyst
6 E. Eighty-second St.
New York, NY 10028

Changing Tin= Education Service, Inc.
1729 H St., NW
Washington, DC 20006

Charles Clark Co.
4955 Granite= Reef Road
Scottsdale, AZ 85251

Children's Press
1224 W. Van Buren St.
Chicago; IL 60607

(Elementary level)

Child's World
P.O. Box 681
Elgin, IL 60120

(Elementary level)
Choosing Your Career
137 Rowayton Ave.
Rowayton, CT 06853

Chronicle Guidance Publications
Moravia, NY 13118 ,

Telephone (315) 457-0330
(Secondary level; guidance service subscription, kits,
view decks, curriculum guides)

College Entrance Examination Board
888 Seventh Ave.

.New York, NY 10019
(Secondary level)

Curriculum Innovations, Inc.
501 Lake Forest Ave.
Highwood, IL 60040

(Secondary level; Career Wortd`[nagarin

Developmental Learning Materials
7440 Natchez Ave.
Niles, IL 60648
Dimensions of Personality
38 WI Fifth St.
Dayton, OH 45402

Education Progress Corporation
4900 S. Lewis Ave.
P.O. Box 45663
Tulsa, O1( 74145

(Games)

Educational Activities, Inc.
P.O. Box 392 .

Freeport, NY 11520

Edheational Dl_ nsions Corporation
25.60 Francis Le is Blvd.
Flushing, NY 11358 '-

Educational Products, Inc.
1211 W. twenty-second St.
Oak Brook, IL 60521

43

Educational Projections Corporation
P.O. Box 1187
Jackson, MS 39025

(Secondaryspecial educatl

Educational Properties, Inc.
P.O. Box QX
Irvine, CA 92664

Tublishes Career Education Digest and other public iohs

Educational Resources Division
Educational Design, Inc.
47:W. Thirteenth St.
New York, NY 10011

Educational. Research, Inc.
2916 Independence Ave.
Shleveport, LA 71109

(Secondary level)

Educraft, Inc-
6475 Dubois St.
Detroit, MI 4821 I

(Elementary level)

Encyclopedia- Biltarinica Edu
425 N. Michigan Ave.
Chicago, IL 60611 .

(Elementaryand secondary levels; fill

Finney Co.
3355 Gorham Ave.
Minneapolis, MN 55426

(Elementary and secondary levels; books and
materials)

Fairchild Visuals
7 E. Twelfth St.
New York, NY 10003

Fearon Publishing Co.
Palo Alto, CA -94306.

Ferguson Publishing Co.
6 N. Michigan Ave.
Chicago, I L 69602

Follett Publishing Co
1010 W. Washington
Chicago, IL 60607

Guidance Associates
Pleasantville, NY. 10570

(Elementary and secondihy levels;

I larcoy .Brace Jovanovich
757 TiniclAve.
NeW York; NY 10017

(Secondary level; films)

Hoffman Learning Systems
4423, Arden Dr.
El Monte, CA 91734

ion Corporation

vd.

Ems and films ps)
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Houghton- Mifflin Co.
6626 Oakbrook Blvd.
Dallas, TX 75235

(Elementary and secondary levels; a variety crf multimedia

materials)
Institute for Research
601 S: Federal St,
Seventh Floor
Chicago, IL 60605

(Secondary level; vertical 'file materials)

Janus Book. Publishers
25825 Mission Blvd.-
Hayward, CA 94544

King Features
Education Division
235 E. Forty-fifth St.
New York, NY 10017

(Elementary and secondary levels; films; publishes Popeye
Career Awareness Series in comic book format and Real
11%,rld in newspaper format

Lerner Publications
241 N. First Ave.
Minneapolis, MN 55401

McGraw-Hill Book and Education Services Group
1221 Sixth Ave.
New York, NY 10020

(Secondary level; materials and films)

McKriight Publishing Co.
Bloomington, IL 61701

(Secondary level; series of booklets)

.ledia Materials, Inc.
409 W. Cold Spring En,
Baltimore, MD 21210

Melmont Publisher, Inc.
1224 W, Van Buren St.
Chicago, IL 60607

(Serie- of books on family het rs, city workers,
professional )obs, and so forth)

Charles E. Merrill Publishing Co.
1300 Alum Creek Dr.
Columbus, OH 43216

Occupational Awareness
P.O. Box 948
Las Altimitos, CA 90720

(Secondary level; spirit masters an

Random House School Division
Educational Media
201 E. Fiftieth St.
New York, NY 10022

Region One Education Service Center
1900 W, Schunior St.
Edinburg, TX 78539

Relevant Productions, Inc.
319 Gulf Blvd.
Indian Rocks, PI, 33535

briefs

Richard-Rosen Press, Inc.
29 E. Twenty - first St.
New York, NY 10010
(Secondary level)

Frank E. Richards Piiblishing Co., Iiic
324 First St.
Liverpool, NY 13088

Science Research Associates, Inc.
259 E. Erie St.
Chicago, IL 60611

(Elementary and 'secondary levels; vertical file materials,
educational information, films)

Sextant Systems
639 S. Twenty-ninth St.
Milwaukee, WI 53215

Shawnee Press, Inc.
Delaware Water Gap, PA 18327

Singer Education Systems
3750 Monroe Ave.
Rochester, NY 14603

(Films)

Society for Visual Educatiur
1345 W. Diversey Pkwy.
Chicago, IL 60614

(Elementary and secondary levels; films and filmstrips,
Multimedia)

Teaching Tools
3401 N. Thirty-fifth Ave.
Phoenix, AZ 85017

Time Share
630 Oakwood Ave.
West Harr ford, CT 06110
Telephone (203) 522-0136

(Elementary and secondary levels; programs, materials,
and games selected because of the elimination of sexist
iob titles and stereotyping)

Troll Associates
320 Rt. 17
Mahwah, NJ 07430

Visuals for Teaching
P.O. Box 8455
Universal City, CA 91608

Vocational Biographies, Inc.
Sauk Center, MN 56378

Vocati`Onal Guidance Manuals
620 S. Fifth St.
Louisville, KY 40202

Western Publishing Co.
School andlibrary Department
850 Third Ave.
New York, NY 10022
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Westinghouse Lea g Corporation
100 Park Ave.
New York, NY 10017

(Secondary level)

Zonar
2922 W. Weldon Ave.
Phoenbc, AZ 85017

Films
The following companies produce films or filmWips

only. Note that several of the publishers listed above also

produce films.

Associated Films
347 Madison Ave.

'New York, NY 10017
(Secondary level)

Association Films
1621 Dragon St.
Dallas, TX 75207

(Secondary level)

Budek Films
P.O. Box 307
Santa Barbara, CA 93102

(Elemental)/ level; filmstrips)

Bureau of Audiovisual 'itruction
1312 W. Johnson Si
Mail !son, 5371)

,icondary level)

Business Education Films
4607iSix teenth A ve.
Brooklyn, 'Y 11204

(Secondary level)
Centron Educational Films
Box 687
Lawrence, KS 66044

Coronet Instructional Films
65 E. South Water St.
Chicago, IL 60601

(Elementary and seconda levels)

CoUnselor Films, Inc.
2100 Locust St.
Philadelphia, PA 19103

(Secondary level)

Dibie-DashProductions
4949 IThilywoOd Square
Hollywood, CA 90027

(Secondary level)

77 7-78 5M IDA
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Encyclopedia Britannica Education Corporation
425 N. Michigan Ave.
Chicago, IL 60611

(Elementary and sec Ims and fil s rips)

Eye Gate House, Inc.
14601 Archer Ave.
Jamaica, NY 11435

(Elementary level; films and filmstrips)

Guidance Associates
757 Third Ave.
New York, NY 10017

(Elementary and secondary levels, tilm. ?.rnd filmstrips)

Jam Handy, Inc.-
2821 E. Grand Blvd.
Detroit, MI 48211

(Elementry and secondary levels)

Pathescope Educational Films, Inc.
71 Weyman Ave.
New Rochelle, NY 10802

Sociey for VisUal Education
1345 W. Diversey Pkwy.
Chicago, IL 60614

(Elementary and secondary levels; films and filmstrips)

onda

Teaching Resources Films
83 Adams St.
Bedford Hills, NY 10507

Velecine Film Studios, Inc.
111 Euclid St. .

i-';irk Ridge, IL 60068
(Secosiaary level)

Xerox Films Education C n
P.O. Box 444
Columbus, OH 43216

Other Film Sources
Many other organizations and companies produce 1ms.

The following are examples:

Ford Motor Co.
Film Library
The American Road
Dearborn, MI 48121
(Listen, Listen)

Pepsi-Cola Co.
500 Park Ave.
New York, NY 10022

(New Horizons in Vocorions

77-214 3-1054 300.1 -79 5M
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Other Publications Available from the Department of Education

The California Plan for Career Education is ore of approximately 400 publications that are available

from the California State Department of Education. Some of the more recent publications or those most

widely used are the following:
.-Administration of the School District Risk Management Program (1977) $ 2.59

An Assessment of the Writing Performance of California High School Seniors (1977) 2.75

Attendance and Enrollment Accounting and Reporting (1977)
2_89

Bibliography of Instructional Materials for the Teaching of French (1977) 1.50

Bibliography of Instructional Materials for the Teaching of Portuguese (1976) .85

Bicycle Rules of the Road in California (1977)
1.50

California Guide to Parent Participation in Driver Education (1978)
3.15

California Guide to Traffic Safety Education (1976)
3.50

f California Master Plan for Special Education (1974)
1.00

California Private. School Directory, 1978
5.00

California Public School Directory, 1979
11.00

California Public Schools Selected Statistics, 1976-77 (1978)
1.00

California School Accounting Manual (1978)
1.65

California School Effectiveness Study (1977)
.85

California Svhool Energy Concepts (1978)
.85_

California School Lighting Design and Evaluation (1978)
.85

California Schools Beyond Serrano (1979)
.85

California Teachers Salaries and Salary Schedules, 1977.78 (1978)
10.00

CareeKducation: A Position Paper on Career Development and Preparati 974) .85

Career Education Microfiche Collection Catalog (1975)
:85

Computers for Learning (1977)
1.25

t Discuseion Guide for the California School iniprovement Program (1978) 1.50

District Master Plan for School Improvenient (1978)
LSO

District Paid Insurance Programs in California School Districts, 1977-78 (1978) 2..50

English Language Framework for California Public Schools (1976)
1.50

[Establishing School Site Councils: The California School Improv- mein Program (077) 1.50

Genetic Conditions: A Resource Book and Instructional Guide (1.,77) 1.30

Guide for Multicultural Education: Content and Context (1977)
1.25

Guide for Ongoing Planning (1977)
1.10

Handbook for Assinsing an Elementary School Program (1978) 1.50

Handbook for Reporting and Using Test Results (1976)
8.50

A Handbook Regarding the Privacy and Disclosure of Pupil Records (1978) -85

Health instruction Framework for California Public Schools (1978)
1.35

Hospitality Occupations Curriculum Guide (1977)
3.00

Implementing Career Education: An Administrator's Handbook (1976) .85

Implementing Career Education: California Plan for Career Education (1979) .85

Implementing Career Education: Community Involvement (1977) .as

Implernen:ing career Education: Concept and Process (1977)
.85

Implementing Career Education: Exemplary Practices (1977) .85

Implementing Career Education: Instructional Strategies Guide (1977) .85

Implementing Career Education: Nine Model Practices (1976) .85

Liability Insurance in California Pithlic Schools (1918) 2.00

Physical Education for Children, Ages Four Through Nine (1978) 2.50

f Planning Handbook (1978)
1.50

Report of the Ad Hoc Committee on Integrated Educational Programs (1978) 2.60

Science Framework for California Public Schools (1978) 1.65

Site Management (1977)
1.50

Social Sciences Education Framework for California Public Schools (1975) 1.10

State Guidelines for School Athletic Programs (1978)
tStudents' Rights and Responsibilities Handbook (1978)

2.20,
1.50

Orders should be directed to:

California State Department of Education

P.O. Box 271,
Sacramento, CA 95802

-Remittance or purchase order must accompany order. Purchase orders without checks are accepted only

from government agencies in California. Sales tax should be added to all orders from California purchasers.

A complete list of publications available from the Department may be obtained by writing to the address

listed above.

[Also available in Spanish, at the-pi-Re-indicated.


