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- The brillge to felevancy between education and work and the skills to fulfill realistic
aspirations are important student outcomes in a compreliensive career education program.

Creer education should offer students a chance to learn the social and occupational skills-

tat will make it as easy ad possible for them to cross over into the world of work and to
gain the accompanying sense of full citizenship. . . o
, The State Department of Education has long recognized that infusing career education
" into the curriculum greatly enhances a school’s effort to meet the educational, personal, and
~ occupational ¢needs of its students. In recent years the Department ‘of Education “has
published a series of books ‘designed to assist districts.with the inplementation of career
education in kindergarten through grade twelve. The publicatlonis cover administrative
_practices; community involvement, exemplary practices, instryctional strategies, and other
:areas of importance. te teachérs and administrators. Implementing Career. Education:
Resources Guide js the newest addition to that series. L

l Lo
* One of the most exciting aspecis of career education is the v@rkiqg‘ together of business,
“industry, labor, government, and_the community at large to aid*the schools in the effort to
achieve the mosﬁmeaningt‘u} career education. This guide is intended to be an introduction
to the wealth of experience and information available froth government resources at the
Jlocdl, state,-and federal leyels and from the resources in the immediaté community. The
sources. listed offer access to materials and services as well as to persons with expertise in the
area of/carcer education. Most of these resources are available at little or no cost.

The'guide will have served an important purpose if it serves to help users see the potential
around-: thefm-and encourages thdm to go beyond the limitations of this. guide in creating

) -
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Deputy Superintendent = s Assistant Superintendent and Director,
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Community R@S@ums

9

The first, and easiest, place to_ look for SOUrces of .

mforrﬁatlonL materials, and services concerning
cafeer education is in the immediate.commurity.
Not only will resources be easier to firid there, but
they will also be more meanin: gf‘ul to the students.
This section of the resource guide contains sugges-
tions for seeking and devalcpmg career EﬂULatloﬂ
resources at the local level. .
Ccsrnmumty mvc:xlvemént in éducation rmakes
instruction more relevant to the world 'outside the
classroom. The school staff benefits from more

‘frequent and more productive contacts with -

. 13
community representatives and advisory commit-

tees, and st{ldents benefit from increased knowl-.

" edge of carder options and Qppmtumtles for work
experience [outside the schooi. An effective plan
. for community involvement can ‘aid the career
education lﬁ'[p-}%ﬁﬁﬂﬁatloﬂ effort in many ways:.

o Curriculum can: be deugned to utlllzc many
" community settings in addition {0 the tormal

educational settings. : .

.@ The school staff can work with new and
" established employers in the community to

identify the. educational needs of potential.

,employees and to plan appropriate curriculum
-changes and spec;f‘ic -ceurses to meet those

® The use/of classroom visitors from the busi-
-'ness cgmmunity can be expanded. The con-
cepts” of * internship, work experience, and

field‘explcrafmn can he extended to become

a.greater part Qf the educational axpenenca of
students.

# Teachers and caunselors can be provided an
»* orientation to busmess industry, and ‘labor.

through short-term gmployment or e‘iplora-
_ tory work experience.
@ Business, industry, and lgbor rspresentstlves

can participate in Gareer days at schools and
‘provide information to students through small

group. dm:uss*cme sude and film presanta-

&

tions, and demonstrations of equipment used -

- m various OCLupﬂtlonS
5tudents parunts aﬂd teafshers can ba dlS—
seminated during career days and at business
and mdustrlal fairs.

The S?ate Department of Educatlon publmatlcm

Implementing Career Education: Community
Involvement (see page 25) is highly recommended

-fo provide information and_a proceduré that will
be helpful in designing and 1mplementmg a

;ommumty—mvalvem@nt plan.

Material Resources

Instfuﬁtlonal ‘materials centers and librari€s are
often good starting points for ldentlfymg resources
that sti. “:nts can use. Books, pamphlets ‘slide and

“tape presentations, ‘films, and other 'media desxgr'ed

to assist students in knowing about ti:emselves and -
the world of ‘work should be noted. Catalogs and
other information relating to pastsecondary educa-
tmnd‘l institutions are often located in the coun-
selor’s office or the zuuxnsgimg area of a school. It
s recommenided that all ma‘erials related to career

education be*gathered in a career -education -

resource center.

Medla resources for teachers to use in mtegratmg
career -education strategies with their subject
matter areas should also be cataloged, and informa-
tion should be provided to all teachers about where -
and how tht: maie:nals can be acquired.

Human Resnun:es

L]

Personal contact with someone who has-exper-

tise ‘or experience in a career field can add a greater |

serise_of relevance to classroom training. Often the
lack of such a feeling.of relevance among students

" causes courses to fail. Teachars should, therefore,
seek the aid of. apmupmate persons in the school :
and the community . to supplem.ﬁnt the assigned -~

ma tanals . ;

L4 - ’ "ﬁ;"\‘
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Some members of the school staff may not have ~

« always beén in the education profession, and many
may pursue other occupations during the summer
months. A survey of their past occupations will

“probably reveal a wide variety of occupational and -

educhtional experience that may be useful when a

teacher is.trying to find someone in a particular:

‘career area for a student to inte_gview.

The phssibility of encouraging students to hel'p

other students as.peer resource persons should not = .

be overiooked. The experiencé of students who
have held part-time jobs or done a considerable
amount of research in a particular occupational
area may be of great value to other students. One
. schocl organized what was called a Carecr Corps, 2
group of students trained to help their fellow
students find needed career information.

Students’ families: constitute one of the best
available resources in susport of career education.
They represent a broad range of job and occupa-
‘tional alternatives. lif~-styles. avocations, and
leisure-time* purstits; and they also have vested
intc-est in tie schonl #nd its programs. i

Each schoc' vear, -hee families of students should
be surveved o idoniify areas of xnowledge .and
experience the, are wi'ling to share with students.
Purent groups jrom .he school can assisd in the
parent and (ami‘, <»° v process. Some schools

“request stwdent heip in preparing survey question-

naires and serording the information to add to the.
community resorrae file, o : <0 _
Finding humza resource$ in the comnmunity at
large may require quite a bit of searching, but ‘the
search will prove worthwhile if it wiclds -in assori-
" ment of persons in all walks of life wi . are w.iling
tn discuss their careers with students. Confacung

local buysinesses, industry, labor organizations, '

governiment agencies, and professional and civic
groups 1is a good start, Senior citizens organizatjons
can be one way of contacting retired persons,
many of whom “wilf have valuable information to
share, Many local service organizations are listed in
the yellow pages of the telephone directory index

under “Organizations.” One or more of the - mple"
~ questionnaire and survey forms included la zr in
" this section may be used to begin identifying.

available resources within the community.

Community Survey’

" The community can offer* students a ‘/ide

vatiety of career education opportunities. “on-

ducting a paper-and-pencil. or an interview survey.
of the various busi:ess-related and civic groups will.

-

.. educators?

yield many community resources. Survey questions
could include the following: Do the establishments

~ or groups offer tours of facilities? Do they have

good 'resource speakers? Would they be willing to~
sponsor observational work sites for students or

‘Examples of questionnaire forms that may be
adopted or modific¢ for use in conducting a
commupnity survey are included as exhibits at the
end of this chapter. Exhibit A Is a general survey to
be filled out by individuals. Exhibit B is an

. inventory form to be used for making an overall
* statistical survey of busiress attitudes and prac-

‘ices. Exhibit C is a detailed ouestionnaire for
businesses., Exhibit D is « similz, detailed question-
naire for military installa‘ions, '

~oordinatien and Consolidation
The findieg and cffective use of community’
dsourmes requires coordination at both 'the school
a1d district levels. Coinmunity resource coordina-
r;on aelps to ensure that:| -
‘1. Contiunication with the community resource
will"be clear, and all participants will under-
. stand their responsibilities to the program and
"% to the students, - o
9. Available community resources will not be-
overused, r ~used, or underused. o
3. Simultaneous requests for the same’service '
.will be avoided. = - S
4, Community resource, persgns will know which
school - person{s) to contact regarding ques-
tions, comments, and complaints.§ -~
5. An ongoing information clearinghouse service ™.
will inform district and school personnel
when new community resources are identified
and resource lists are updated. :
6. School or district programs using community
resources, will be given publicity, and partici-
" pating resources will have recognition for
" their help; this will endourage continued

+  community involvement and cooperation.
' Community Resource Coordinator .
 If possible, an individual within the school or

district should be assigned full-time responsibility
for contacting, developing, ~and_-coordinating
community resources in support of the career

“education effort. The coordinatog encourages the

proper use of existing commniunily resources; re-.

" moves out-of-date resources from the list and finds

and publicizes new ones; and -maintains close
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collaboration with work expenance égci)rdmatm*s
and other school personnel who have programs

“that use community resources. Th¢ coordinator,
who éerves as a liaison person between the school
and the commumty, is responsible for identifying, '

developing, and coordinating community resources

* and planning school/community cooperative career

education activities. The qualifications for the
coordmator are as follows: g

-1, A basic understandmg of carcer education as a

comprehensive process and the ability to.

contribute ideas for activities

2. Knowledge of _the roles and functions of

school personm:l at all levels

-3, Oral and writing, skills for effective communi-
cation -

4. Knowledge of the school organization and’ thn:
teaching and counseling functions

5. Knowledge of the- organization, operations,
and functions of business and industry

Because the comrrmmty coordinator 'is a.change

ag&:nt he or she should also have skill in inter-,

personal relations, a desire to work with commu-
nity persons and the confidence to approach them,
and the ability to be persuasive and to persevere in

seeking support for. career aducatlon

'

Exemplary Practlces

. Community’ Support for career educatlon is most
effective when it involves active participation as

. well as endorsement of the concept. For example,

vclunteers from businesses or industriestin the

cgmmumty may talk with students interested in-.
specific jobs: or occupational areas about job -’

opportunities, job requirements, working condi-

tions, and company policies and benefits. If possi- "
~ble, they should offer interested students an,
;opportumty to visit the job site.

The following are some school/comr: unity prac-

ticess that. have alded lmplementatlen of career .

educatmn : : v .

. The Redwood’ Clty Rotary Club publishes a
hst of itsamembers by occupations and special

mterest areas, This Aist is avallable to~local -

school personngl for their use in setting up

individual- or group student interviews w1th-

rqpresentatlves from a variety of m:gupatmns

The Rotary resources are also used to aug-

_’iﬂent classroom Ieammg in such areas as

science, ‘mathematics, English, government
and busmess practices. :

N3 Thg Bay Area Air Pollution Control sttnct

- p,rov1de,s an outstanding service to. SEhDOlS an

' ]
information officer is available toyvisit class- -
rooms throughout the Bay Area to fscuss a
wide range of environnfental concerns as well

“as job opportunities in the - Env1ronr‘nental

field. An excellent slide show has ‘been pre-

" pared to accompany this presentation.:

The Pacific Telephone Company makes avail-
able to schools a wide variety of teaching-
learning materials. The company’s Tele-
Trainer Kit is a useful device for teaching
communication skills, electmmcs and office
prqctméa Pacific Telephone has also produced
a'scienice kit, which is available to classroom

. teachers, and a variety of films which provide

information on careers in the communications
industry and related areas of interest.

® The Standard Oil Company of California has '
_ prsparsd an Environmental Klt for teachers to_

use.in ghe classroom.

» - The Metropolitan Life Insurance Ccmpany :
2 . distributes ‘for school use a’ film on, how to
. prepare forca _]ob interview, The film prévides

information on personal appearance, looking .
for a job, fillitig out an application ’form and.
preparing-for g/g ob interview.

"The California  Employment™ Develcpmant

Department (LDD) provides both temporary
employment and a corﬁprehenswe training
program for school’ counselors in local man-
power offices thgaughout the state durlng the.
summer months. Trainees in the progra;’n ex-
plore the differences between schools and

busmesses :and discover effective methods for . -
- gathering informdtion .about entry-level job-

opportumtles requlrements and wages ‘and
salaries. The: counselors devote a significant
portion of °their summer - “employment to
visiting business and industry sites and’ gather-
ing ]obf\mformatlon that can, be USEd in their,
caunselmg activities. . .

“The success of this summer program has
prompted the San Diego City ‘Unified Schoc:l
District to_adopt a similar, abbreviated pro-

.gram for all of its counselors, The local EDD

personnel assist in the counselor training and
arrange v151ts t.o loc:al “busmess and industry -
sites. '

The Industry- Educatu:m COUI‘ICI[ of C‘aht‘omla
has -more than 20 cooperative demonstration -

projects that pair eduéation with community:
learning. opportunities. These projects provide
examples of how busmess industry, labor,
ind education’ can build
partnerships. Co , /-

statemde .
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,i The San Diego Im;iustrysquu?{ian Council,

- grams, has.implemented a Tedcher Incentive

through cooperative school/cgmmunity pro-

Program designed to hclp teachers attend
professional .conferences. Teacher participants
are paid all or a portion of their registration

fees. The Teacher-for-a-Day Program’ places
scientists and engineers in classrooms while,

teachers attend professional imeetings. The
Free Enterprise Merit Award Program enables

outstanding business or econamics students to,

visit businesses for a day. The Meet-the-
Scientist Lecture -Series provides scientists as
guest lecturers in public, private, and paro-

chial junior and senior high schpols to discuss -

the nature of their work.. Other activities of

the council include publication of a career

information ' directory; *arrangement of sci-’

ence fairs and symposia, and establishment of ..

a Community Educationali Resources Task
Férce | for conversion of new knowledge in
industry to classroom materials.”The council
produdes an annual' directory, d{_technical

associations, listing organizations with inter- -
ests in industry-education cooperation. It .

also works closely with the San Diego Person-
nel and Guidance Association and the school
ldistrict\l to provide work stations for students
and educational opportunities. for counselors.
A useful listing of a’wide variety of commun-
ity services and resources i$ available through
the W. E. Upjohn Institute for Employment

Research in a booklet entitled Strengthening -

Volunteer Industry Service to, Public Educa-
tion: A Basic Manual for School Administra-
tors and Business Executives, by Samuel M.

Burt (Kalamazoo, Mich.: Upjohn Institute,” "
1971). - - ' '

A school in the Sequoia High/School District
organized the activities of parent volunteers
around a monthly career theme. Each month
throughout the school year is devoted to a
different.career-cluster area, and parent volun-
teers discuss with students the broad range of
jobs and-opportunities dvailable in the career.

~cluster.’ ‘Also, volunteer coordinhators help

classroom teachers locate resource speakers to .
_enrich their classroom activities. -

Gunn High School in Palo Alto, California
begins an extended investigation of careers
and life-styles by focusing on the various
part-time- occupational, avocational, and

leisure-time . activities of the stddent body. -

Teachers are then encouraged to share their

- ‘operation

leisure-time and _avocational intercsts with
students in their classes. Subsequent involve-

.ment of the parent’ community exposes stu-

dents to an even wider range of occupational
and life-style options. Finally, when the
immediate.resources of the school community -
have been exhausted, students are encouraged
to seek -additional information about jobs and
life-styles  from ‘igwmbeﬁ of the surrounding
communities. . .

The Marin County Industry-Education Coun-

“cil, through a-joint effort of the schools and

the preater Marin County community, hias

- sponsored successful career cluster confers
. ences and teacher training workshops, prepared

a career educdtion matrix for kindergarten
through, the first two years of .college, encour-
aged interschool and district exploratory pro-

‘gram§ for stidents, and produced a 'Marin

County community resource dirgctory. The
council has also underwritten an industry-
education awards program for outstanding
student achievement in occupational learning
programs. Awards have also becn give n to
community persons ~who .provided/ out-
standing service to industry-education ac-
tivities. _ . E /

A career education specialist was hired joint-

Iy by the San Rafael city schools and the .

Marin County Industry-Education’ Council.

* This person expanded the community and

school-district base of support for the council
and provided implementation techniques and
community-resource information to district
staff. Other assistance to teachers and coun-'
selors was provided at staff workshops, for
which district credit was offered. _

An interdistrict exploratory program is ad-
ministered in Marin County by the Marin
County Industry-Education Council in co- ..
‘ with the Pacific Telephone
Company school representative. Students
from three high -school districts meet two.
hours a day for three weeks,to participate in -
nonpaid career exploration of entry-level jobs.

» The Chevron.Research Company initiated the
Tutoring Richmond Youth project (TRY),

which Tas been expanded to include several

~ other employers and industries in the Rich-

mond, California, area. Employees from the
participating companies volunteer san  ex-

~ tended lunch hour to work on a_orie-to-one

basis with- students from nearby schogl dis-
tricts and’ share learning experiences based on



=

)
!

their particular job focus. Students are thus

“exposed to/a variety of occupational areds and
acquire a better undérstanding ofvthe relation-

ship between school and work. Program costs

. are borng by the participating industries.

The We:%tem Headquarters Office of the
Metropolitan Life Insurance Company, locat-

ad “on .the edge of .San Franciscos Chinatown '

" community, offers release time to company

employees who' volunteer to tutor school-age
Chinese immigrants-in English-language and

communication skills. The program has been
. - operating fof several years. .
® Several years ago, Pan American World Air-

ways organized a program for placing off-duty
stewardesses in -volunteer community activi-

ties, Through this program, many steward-

esses have shared information withestudents
about the places they have- visited and people

- they haye-met, including,information about

foreign customs; sbcial conventionss lan-
guages and life-styles; and discussions and
demonstrations of cooking, clothing, - craft
‘work, musical instruments, and other cultural
artifacts. They have also provided information

- _on career and oécupational opportunities in

1

the airlines industry and have given special

tutoring assistance to students in a variety of

subject areas. o
Pacific Southwest Airlines (PSA) and the San
Diego -public schools have established a co-

,operative cdhirse in airline operations. During
the first semester, students meet in a PSA

classroom and are instructed by airline per-

sonnel on aircraft dynamics, flight theory,

aircraft maintenance, laws regulating the-airs
lines, and the role of the airline as'a pub/lr&f
service agency. In the sécond semester,’the

students are given dn opportunity to apply

the principles and knowledge from the first

semester in actugl on-the-job experience.

-Rockwell Intérnational is providing assistance

for career exploration and development of
career aquisition skills' to Los Angeles area
schools. The activities, are conducted by

"Rockwell International employees who volun-

teer their services to the program,

_Northrop Corporafion provides “hands-on”’

training " for high school seniors during the
- regular school/work day, five days a week.

The training is provided by volunteer Ndrth-
rop employees. -

jr]



v .+ . . ExhibitA L
. Individual Career Resources Questionnaire ’

R —

. The purpose -of this questionnaire is .to’ find out what interests and talents the members of our
community pre willing to share with young people. Once this information is on file, it will be possible to
match an individual’s special skill with a student’s particular interest. Would you be willing to have this
questionnaif@ikept on file at the school so that you might be contacted in the event of a ba;ticular need or
interest? Ye5 O No O | N ’ ‘\\ , / N

. Name — e —— — \ : /
. '. 7 ! ) R \u . . i‘ * =7 . . \ ¢ /
I “Addresd_ L : — _ . Phone : —

Cifyr ot _state— - 2P ode————

-

s Whgt is your field of in'terest (specific occupation or general trade, craft, professiai“\ﬂl, or service area)?

% o : B N - e o N . _

ke

. v -
- #  What special skills do you possess?

© o 0 Large (20 plus) TR . . .

v . < 0O Medium (5-20) v £ ) i 1 - :
© 7.0 Small (2=-5) ' : Co , -~

- O Individual (one to one) - ¢ L

‘Hfw much time wouid you be willing to give? [

] Every day. over a perjod of several weeks Ef‘haﬂds on’ training)
O] .Octasionally (lecture or demonstration on a specific topic) » i ‘

O Oncq'a week: number of hours.—} - . N

Yy .

Can S'au %fcluﬁ;eer your séf\;is:es? Yes O No O If not, how much would you expect t& be paid?———— -

L4 , - . - ) E!_ . -
I understand that this information is merely exploratory and does-not bigd me in any way. If there isa
_need for or interest in my szrvices, I shall be contacted and further arrangements will be made. N
N . : _ o

R N T eriSigfa'ture)

#




R ExhibitB f\*_ , 4
- General Career Education Opportunities Survey\,
N t e % 0 \ ) ) . i ) ? N

i

" 1. Do you have opportunities within your organization that could provide students with experiences that 1+
, £ g L ath: s

would enhance their-career endeavors?  Yes OO No [J

2. To what extent arc these Opp?‘fﬁinitics available? '
O Infrequently i ] ' ’ -
O Occasionally : ;
O Very frequently o . 7 7 o -
0. Continually \ , o ' ‘ .
" 3. For what age levels would the opportunitiel be most appropriate? _ ' .
SR o , Dot

0 Preschool through grade six ‘ ..
[J' Grades'seven through hine’ . / o N
O Grades ten through twelve o o o ‘ ;\fﬁ
O Beyond grade twelve . : . ; _ R :
, . ' Y

4. Check any of these resources that are available through your organization.
O Printed materid! -
O -Audiovisual material
O Speakers
O Tours
0 Samples .

5. Indicate the appmpriate types of on-thc-jnb career opportunitics available within your facility. '
- =) Exploratory work experience _

[0 Paid work experience . .
O Voluntary work expericnce , ‘ S
O Other:—— _ N _ _ L . o Y _

- 671f .opportunities for on-the-job experience do not now cxist within your organization, would you be
willing to implement guch programs? Yes O° No. O - '

v 7. How much chance for advancement exists for a student involved with your organization?
/. .. O None : , 7 _ _ . o , iz
[0 A great deal L o L. s ‘
. 1]
t -
= = +
T ’ o " . oy ’ ’ o
377057 : . X g c




- Exhibit B (continued) -

K

greatest benefit you receive from student involvement with '
satisfying 4 community need ' :

pensive labor : -
-time employges

[
i - B ‘
LR s
R . § A

- | _ e . - —
. s 5
: Y . : ; . . .
s B - B i - _ _ L . _
: =
“t e - SR— S— e — - = —— =
i!
H
: \
— = = - —_— = — ——— S — -

e

Aruitoxt provided by Eic:



ST e ~ l’-Exhlblt c
co Survey of Cemmumty Resources
fcr Career Educatlcn and Placemem
Narne Qf érganxz;tloﬁ — ,?f. _ ’, ,, - . -:_ — , _ , . ,-Dgte | . -

Addresg IS 7 A - f“ e _,,,'Pl'ione.g H — . —

(:lty 777_~ - 7 7_ 7 % V . .7 ! Statf: _ 77 - ZIFchg . 7 .

1. Type af‘mjeratmn S N A

7/ ] . ) ] | o

P

2. Name of key persop to co’xj;/tact regarding occupationa! field-trips, speakers, or-occupational matérials:

=

i /

[
© 3.Are ygu able to accommodate student fleld tr1ps" Yes Lj No EI

If 50,° please. glve a one- sentenca dES(‘;rlptlon - [ L S . T

What age or g:ade level would yc)u recommend fDr the t(:n.ilﬂI — e 71,,' SO 7,7:, .

l

Maxlmum number of smdents that ¢an be accommadatsd? o Minimum? - . N

Numb&r of s«’;hgol supsmsors requlred?,, S o , R /

Safety pfec.:autlons reqmred‘? SRS ~ - _ .

!“'

" Time of. day you can pn:mda tau:s"’ 5 5 R

Number of days advance I’lDthE is ﬂ,,qulred for taurs‘7 N

Dthercamments: —_— _

4. Do you, ha\rg-sﬁé'akérggvélﬁgle to visit schools? "Yes 00 No°

2 B

Topms"" DR ) T O —— e

i/

Qf mte-rest to teaghers of what subjects? S — ' L

ot "

£
i




 Exhibit C (continued) |

. ' i a \ — ,
Df mterest to students of what grade level I — A NE—— —
» May we \ﬂdectape these Speakers'? Yes I:l ND IZ ) ) R o ] - ; ﬁ\\
- - , ' : V _k ) - ) Co= ) 2 ) . i “! \Jik y

Other comments' L - e e \

. 5 Do you have career educ‘atlon resnurc:e matsnsls avmlable for genﬁral“dlstnbutlon? Yes O ND o l
" To lend? Yes o No o L = - . ) AR

& . o -"5\

If 50, please give tDplcs ang typa (ﬁlms fllmstrlps tapi;S prmted matter, kits, and 50 forth): - S

.. TGP]CS= 7 T : , o _ Type

e Comments - - ISE— P S VI BT
,éé_Maya team of studants or te achcrs come into your establlshment to: . 'i_ : L -
Produce shde pxgturgs of peaple at work? Yes OJ No O _— . ' v - ,- =

- Tape on- tthQb mtervmws to 4;9 with the pn.fturt:sf’ Yes E| NG 0

et 3

Comments* - R - . . ~ e

) ¥ ;«: : , o ’ ! s . e = .
7. Would you be interested in helpmg to orient school counselors and teachers to the world of work and
_acquamt thﬁ:m w1th area Job opportumtlbs for their students‘? Yes O No o - o

S \/ \ Through actual sqmmer ,,work expEnence.for CDunSElOI’S/tEaGhﬁIS? Yes I:I_ No O
- N ': -_/! L ’ . i- & ’ . o - . o = i
o ) . Through field trips for counselors/teachers?” Yes O No O .

Comments: — _ e - _ o SR

) v e .
/ - ¥ Please che:zk if you would be mterested in lgarmng more about the f@llowmg
| E Providing jab training stations for students

. Providing advisers for career education advisory Lommlttees

9 What is the appmxu%nate number of persons ycvu employ*’ . 3 ‘
/ . - R . a i A
, / «10. What entry level _]GbS are. available in your organiz n‘7 (Please llst and glve detalls on the attach&d
, i form: Attach additional sheets if necessary.) . - , : _ e _
g ! !’.'J - N s f‘ R . ! s ' v * . C ‘ e T '




, 8

yer Survey of EntrgiLe,vel Jobs - o

¥ | \

- Empio

L \' - | Numberof
e Descriptve job title yearly openings
g | o

e Stating | Training (on-thefob of outside)
Required lraining or skills |~ hourly wage recommended for advangement

|

| (pomuppuOS] Iy QI

~

4F

[
o




| nExhlbitD | | .
Ed ation’ Resources Survéy

=

’ N?Iﬂeafil’lstallation‘ S et A S ST —

L . : oL 3

.. Address.. S L = — — BTN

L City S e o Sate_____ ' ZIPcodé .~ . .

" Contact perscm : I S o ___Phone.

t

1 Aj’e you able to conduct tours of the mstallation fcxr students or SChOOl persannelﬂf Yes O ND =
If 80, whlch of the fsllowmg gr‘aups would derive th@ greatest beneﬁt from the tc:)urfs‘?

EI Elementafy studen s O ngh s;hool students O School perﬁgnnel . L '.ﬂ‘ '

. Maximum numbgr that can be accommodated'7 Mmlmum'?e'ﬂ; el
- - ._‘70 e V l . ) ‘!3 .’ e o . o . /
==Nup1ber.of school supervisors requir&d?‘ﬁé‘,é_ié T , S .o v

Safetyﬁpreca{;ticns requ,iré:d’?ﬁ —_— e kI

H = - . - 7 i : v £
Number Df days advance notice raqmrgd‘?Eﬂ T - o . ety

Please gm:abﬂef descrxptlon of the taurs — . - ‘ . N

- e —— . 3 S -~ I — —
- = oo . L o B - - : o o
v Comments: > - A S S

N ¥ ' . . o . . : . R
. . 3 , . .=

E . — ~ —————

-5 s = g m . = - = - =
. . ¥

) 2 D&yau have SpESkEl’S available to vxsxt schaols'? Yes D .No O 'If so, which of the Fgllgwiﬁg'grgups :
WY would derive the greatest bEﬁEflt fmm the pr@sentatlonsq w o o ’ CL ey

I:l Elementary studenti IZI High schcol students in Schoal persormel A o - A
. Maxlmum group sl?e‘? : Mmlmum'? ———Time of day“ R - I I
\\ Number nf days advange notice. requmtl'?__‘:_;s_, S T . "

s -

: seclal eqmpment needed'? (Electrmal outlet; filpn pijECtGr am:l 50 on) s L b

i . . .
2, . - ‘ . 5 /
— > S - — . a A— i R

g / R - . "

Please give a brief description of the content: = o - S




el

% E;hii;im’!(gq,ﬁnged)j_ N T R 13

"~ 3. Do you have career -education resource materials (films, printed majerial, kits, and so forth) available for
g -general distribution? - Yes 0. No, O To lend? - Yes T * No 0. If so, would you please list the types

;> and iridicate the ‘apprdprga.{eéudierigéi L _ oo R - R

" Type of material SNy - .+ Audience ;
e -, . ) i r

= v

L ’ 1- 1 B ’ . . \\'\7. - »i - : ;"
. -- : o W= I - _ ol

v Comments: —— e - — S e
et Mo

T ’ . . i N . . ., 5 Lt L . ” i
! E . 5 - i o= - : i

- T . = - - .7 g — il - = N g = i )
' C ’ C \ i !

. 4. Would it be possible for students or school perschnel to observé-and interview military personnel x\}hile:‘ IR
" ‘they afe engaged in their military duties? Yes O+No-0O 7 - o Y L

. - o . . — - 5 : » . - : . oy B ﬁ" ) "f—- ' g_\v . * . -
Comments: i e B N

. -
o, : . an Py P - ) ; . ‘ N T
: B : : . ot P e Tooa . . 7% h 3

] . - . —_— ! : .

~ ' Note: The pufposé of _ihe above’ activity would be to allow students and school perégnne!l.tb observef BN

u

_similarities betwean military and nonmilitary occupations and lifé-styles. : _,

L. ] 1 / . ) L - ‘ ) | -
" 5.Do you feel your installation has unique- facilities, materials, or personnel that could contribute % :
" significantly to career education? Yes, [] No. O ~ S e T © "
I so, would you be -willing to become m?re/. involved in local schools’ efforts to provide experience for
~ students in career education? Explain:. A — ' N ' -
R i S

TaixE 5 - . . :
2t 7 i o B
a4 . : L s . . P . FE

— i
a

- Do you, Have personnel with expertise in r!hfrimluh development, media _dévelqgfnent,,ané so forth who -
- would be available to work with school district. personne! in developing career ecucation for students?
_ 5 — B = 7 3. . ; " P =
Yes O No OO Yo ! R R
‘Do’you have a carcer center at your installation? Yes O No OO0 . o
= : i = : - LY , - . i

e

Are gdurs’e’s offered on base that nonmilitary. students or schodl personnel could attend? Yes 0O No O -

* If so, please describe briefly the types of courses, training, or opportunities you feel are appropriate: ' - ‘
;IA: = e R T l ’ . : i . \ ' i . - ,": L » E

w9 -

L
. ' -

‘_‘b

E
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State and Federa

D R T

,

!

- Local resources shcxuld be USEd to t‘m greatest
éxtent. pasmble However, at.some time almost all

~ educators_ will have  to search beyond the local
- community for mformatu:m materidls, or expertise

in a certain ‘field. ThlS@SEEtIOH contams a iist of

programs . and pIGjEGtS ‘sponsored by the state or
the federal. gcwernrnent Through these programs!
various government agencies sponsor ‘or fund inno~ -
vatm—; work, .offer speakers and démonstrations, or:
proyide mfﬂxmatlon and materials. The programs,

- and \pmjects that are listed here, therefors, rot

only can servé as examples of what can be doneg

but also can be valuable sources of mdtg‘rml:
~support.for interested schools or districts.

State Programs

i Th.e Dfﬁca of Secondary 'Education Program

Management . in the State Department of ‘Education

“has the -overall administrative responsibility for

_ career educstmn in ‘California schools. Statewide
.1rnplernent1tmn of career educatmn programs -is -

accomplish d throughthe reaourges of the Personal
and Career evelopment Services Unit, working in
‘coopertation with the Elementary Education, Adnult

Educaﬁcn Vocational -Education, and Special Pro-

gfams “and Support Services divisions of the Depart-

' ment. For general information and assistance and -

'fcr current- 1,formatxon on funding sources, re-
quest a copy of the Career Edur:mmn Fact Sheet
from: : “

!-Perscnal and &aresr Develapment SEWIGES Umf

. State Department of Education =~ ¢ |
721 Capitol Mall T S

" SacrBmento, CA 958]4 o
(916) 322635 ‘ _

Master Tramer Works ﬂé—s’

The State Depdr,'; 7
tion with 'the -California_ Association of Work
Experience - Educat (CAWEE), offers master
trainer warkqhﬂ?s thrxughuut the state to pimfjdr*

ent of Education, in coopera-

_f@QE‘amS  , v

o
worksnops a
-t become

ey

¥

teachers, cmmselt:\rs as.marus*ratms parents and
others witk skills they need’ to'broaden occupa- .
| ss, aspirations, and opportunities for
youth. The {wo-day w ﬂrkshgps enable educators tg

f develop ;c;ngftlor';au n,txaieggs for infusing career

into’ the curriculum to famil--
and ‘secondary students with a
cupational opportunities, edu¢a-
:1its, and’ career implications. The
150 designed to preépare participants
ter trainers capable of~ Lonductmg
workshops themselves. . : v
For more information regardmg }Easter trainer
work

fional re U.h

Fdueation, .,
- =

California State Faclhtatv:r ijects CL T
‘A network of three facglltator pl’D_]ELtS ‘has been

‘established to assist educators with the adoption'of

validated educational p!ractlces Using Elemgntary ,

. and Secondary ,Education ‘Act, Title IV, Part C,

funds

’of provu:lmg the followmg (1) mfanﬁatmn on

validated, educational - programs; (2) assistance in
program -adoption; (3) assistance in develagmg
adoption proposals; (4) a cleannghause service for
propotals; zmd (S) assstance in the management of '

- change.

The purpose of the resource centers is to prov;de

-educators with information regarding -sugcessful

programs ‘and practices. The materials in the

centers are available to- educatorg thrc»ugheut the_, )

state, * .
Products and mforr[{atmn fmm all termmatmg

ESEA Title 1V-C-incentive ' projects “and other

1mpmved practices have been colleéed eata]aged

and are currenfly.:housed at eac]

facilitator locations. Many of the pmducts are on

-microfiche and avaﬂable upon request

_ B
B

hops, contict the Personal and Career Devél- B
?mant Servites Umt of the Bepa:tment Qf

the State Depa,rtmgnt of' Edu:atlon “has

of the: three =




A

-:F.”” v

" nearest project: office:

. State Facﬂnator Project

"7 AJH, Room 100

California State Umvers:ty
_'=Chxco"CA 95929

100 Skyport- D{ ) *
San Jose, CA 95110

State Féuilitat'or Project

N Office of Los Angeéles County "

~Superintendent of chools

9300 E. linperial Hw

- Downey, CA 99242 <

‘nfmmatmn Jl’ assv“tancs

write to' the
& [ B

L

C‘?ﬂreer Educatjun Projects

In recent years incentive grants ‘have been
available from -a variety of ‘federal sources to
develop innovative programs in career educatipn.
: These sauﬁ;es include the Vocational Education

Act

(PL 94-482), - the ‘Education’. Amendments:of V

1974 (PL 93- 380), ESEA, Title IV, Part C, and,
others, As 2 result 'a large number of pragrams
. practlces and matenals have been developed, many
. . of’ whlch can be adopted or adapted for use by -

 others: Chart 1 is a list of the districts, "county .
Gfﬁces and other agencies that have been actively -
* involved in -career ‘education. -Although the list is:

not all inclusive, it should provide the user with

poss;ble sources of ESSIStdﬂEE or mformatmn

CHA.RT 1

' Fedemlly Funded Caree: Educatmn Pm_]et;ts in Cﬂllfﬂl‘ﬂlﬂ :
: ;’ Grades | . . N ;
7 Praject nfr‘ne Desmptmn -| served: 1, ’ Haét organizalio'n -
. A Mcdel ﬁ:!r Changmg Sc;x Roles {Students and tea;hers learning to ' KS Cupenmo Union Elementary Sc,hgol
.in the Elementary Sdmol identify and dvmd sex-role District ;
: stereotyping - 10301 Vista Dr. - | .. .
: P Cupertino, CA 95@14 -
Aiternéﬁvé Learning Experigﬁ'ces | Allows stuﬂé_,ntsto work with 11-127 Plicentzg Umﬁed School District I
for Job-Bound Juniors. - district classified personnel - {1301 E. Orangethorpe Ave. .-
and Seniors ’ | one day a week for minimum Placentia, CA 92670
wage ' ' ST
: Altématwé Vncétmnai Trdi!ﬁiﬁg_ lntegmtes TMR students into | Ages - Castm Valley Umﬁed School District L
~ for the Trainable Mentally vocational education. LDUI’SES 16to |P.O.Box2146 - Coe T
, Retardeé i : 21 | Castro Vallgyy, CA 94545
CARE oo _ Comprghenswe carger educatmn I{S La Mesa Spr;ng Valley Elementaxy e
(Career, Actnhstles for -’ | program in, curricutum, guidance, . Scliool District ) -
Relemnt Educatior /" |and community exploration . 14750 D.z,_te Ave, o
: ) g La Mesa, CA 92041 -
Careér Information Teéhpigian Use of paraprofessionals to 9-12 Fullermn Joint Umun H:g,h P
: ' TN manage career centers and - - ' School District . '
A ‘ disseminate informition 2600 E. Nutwood Ave., Tenth Flom
A ' F 1l 6 .
o Y {“7_ . | . 5 ) ullerton, CA 92631 }i _
‘ v Y o . -
CHOICE Materials and strategies for Pre-K- San Dlego City Umﬁed Schunl Dlstnct
(Children-Have Dptmns 1{1 «career ducation infusionin - {12 *14100 Normal St. ’
Career Educatmn) \ regular curriculum | S8an Dlegn CA 92103
Cancémed A Retirees tuturing low- achieﬁng 932" Napa County Supmntendent ofScthis
S ) students in uLLupatmn.ﬂ . [(low- 4032 Maher St. - L
J | programs : achiev- | Napa, CA 94558 L
R ' mg) - - . - ' .
N H =$§£‘[
rresy PO
T 21 -
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. CHART 1 (Continued)

Community of Individuals

. F

" | provide students with job experi-

ence and academic credit

soSS

2000 Twenty-fourth St. .
Bakersfield, CA 93301

e —— . L. Grades | . o
7 Project name. . .- Demriptian served o Hast mgahizaticn
~ . CONFIBENCE a Program to devglap cgnfidem:e +19-12° Mnntebella Unified School District
T .in EMR studenis to enable them | (Handi- | 123 S, Montebello Blvd.
' "to find and keep jobs on ’ capped)] Montebello, CA 90640
| graduancn = : s _ -
EUES : - ‘ -| Providing materiaﬂs and inter- 10-:.127 Lns Angeles Unified Schcaal Dlstm:t -
(Career Umts for ESL Studgnts) action with. the business com- (LES/ |P.O. Box 3307 Terminal Annex._
, .rnumty to LES/NES students NES) | Lcns Angel\*s CA 90051 ;

, / S _ DS R -
Elarnemary Career’ Caunselmg Team appmauh to expandmg . K8 San Dlggc City Umﬁed Schaal District
iject . i| career awareness, self-awareness,, .1 4100 Normal St. . .

and value clarification San Ehegc: CA 92103
. Focus on Eﬁfﬁculém Vacatmnally crlented curric- 7-8 . San Juan Umf‘led SChDDl Dlstrmt
" Unifying Skills * ulum to foster personal, career, .3738 Walnut Ave. 3
L : and consumer awareness Carmichael, CA 95608
Fresrio County Industry/ - Ahgﬂs the mmrﬂumty career 7112 | Fresno Unified School District
.- Education Alliance expéctations and school * | Tulare and M 5t. ~
o ’ cumculum ' .| Fresno, CA 93721
Inicrease Industry/Business . Business f:gmmuﬁity involve- 7-8 Salinas Union ngh Schcml Dlstrlct
. Community Participation ifi _ment allowing students realistic : 431 W, Alisal St.
Junior Hj ghpul Career , pdﬂl(}lpdtlﬂﬂ in wmk ' Salinas, CA 93901
, Syste_ms
~ Infusing Career Guidance An mterdlsclphmry approach 9-12 | San J uan Umﬁed SchDDl Dlstrxcg
. Concepts and Practices into to infusing career guidance ™ " 1.3738 Walnut Ave. |
the Total Curnculum o contepts ! ‘ Carmlchael CA 956(38
LAU’NCH ; Career guidance program to 25 Newport-Mesa Umhed School sttru:t
_ (Laboratory . Activities to increase self-understanding . | P.O. Box 1368
Understand and Nurture - and personal responsibility Newport Bc:ach CA 92663
Chacsmg) of students . ' . o
Personal instruction for edu- 9-12 | San Diego Cxty Umﬁed Schml sttnct
(Leammg in New Kinds of Aulw— cationally handicapped students | (handi- 4100 Normal St. - .
1txes and Grcwth Expenermes) i to devglcp job“and social skllls _cagpgd) ‘San nggu CA 92103
MATCH A Carea education mfusmn K-8 Dntaru: Muntclaxr School Dlstrlct . '
(Mstchmg Amtudes and | program for all curriculum-areas 950W.DSt. = - ... ¢ .
Talﬁms to Car&er Hcﬁznns) ) : ' Ontario, CA 91761
g MDbxle_ Car&ér Awargness Unit _Use of a mobile unit to present 4.6 |Napa Valley Umﬁed School sttrmt
& : 5 : career awareness informiation ' “242% Jefferson St. _
and materials Napa, CA 94558 R
3 Parlicipatiaﬁ Education for a Use of community resources to 912 |Kemn Union High School District ,




R
CHART 1 (Continued) -

4 Grades . ’ L

Prbject name .. - ; Description served * «Host organization: - g
Vc:catmnall DEVElemEnt fur | A program of career education = [9-12 - Frémont Union HighsSélmcgl District,
the Handmapped e . classes for freshmen; vocational (handi- |Box F '

: | skills assessment for sophomores, capped)|Sunnyvale, CA 94087 T
' a juniors, and.senioss; exploratory A
and paid 'work for j junlcrs .md - B -

seniors ¢+ N R -t x
Wonders-of Work ' Multidisciplinafﬁ‘multisénsafy 46 ' "|Los Angﬂl&s Umf'ied School Dlstnct
s : i career awareness activities for . P.0. Box 3307 Terminal Annex
£ . o dlsadvantaged students - Los Angeles CA 90051
- WORTH - . C‘areer develnpment program - 4-8  |LaMesa- -Spring V.;lllEy Elementary
(Work Options Related to - for EMR, EH, hearing impaired, |(handi- | Schcol District -
" the Handicapped) © "+ | and severe language handn,gpped capped) 4750 Date Ave. )
R students : - La Mesa, CA 92041,
Career Education Project Sites ‘Funded Under PL 93:380 . Frederick Burk Féundatioﬁfpf Education
Public ‘Law 93-380, the amendments to the San Francisco State University

75 Southpate Ave.

" Elementary and Secondary Education Act, makes Ddly City. CA 94015

limited funds available for career éducation grants, v
~and assistance contracts. The following project - :

sites in California were sdtected by the U.8. Office ygs%c;’usgy-Eduufmn Eouncﬂ of Cdl‘lfbrma _

of Education. Useful products may bé muulablg 5 Old Bays m‘z l“({)y

frorn these pr_]ECt sites. Burl_;l‘}gd[lles CA 94010

Amencarl IHSTltthES for Rﬂ_searuh C , : ' .
P.O. Box 1113 . , o Fedesal ngrams _—
Palo Alto, CA’ 94302 Bésid;s’subs{j zing 1nany prcug,cts "at the state
the fedémal government sponsors many.
. nationwide ' progfams. Thesc _rggran}s involve a J
L wide range of .pdrsons in a ¢ide range of activities.
o The programs, dégcribed in Chart 2, offeraid, rangmg
" from publicatichs ¢ dEVE«leantal grants (

-~ Ceres Umfled Sc;hool*Dlstriét
- P.O. Box 307
Ceres; CA 95307

* Davis Joint Umf’ied Sch 1 Di

" 23 Russell ‘Blvd. N ‘ : TS; T .
* Davis, CA 95616 £ v s
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Descripiion

iR L

| wFEderal Career Eclugatmn Progréms

Asmsmnge .w.ulable

' Pubhaanbns '

DA
i . @ ,'5

! Camact for mformatmn

- f"i -

The Euréau of Aépfén 'i..eshi;; and Tmiping

Emplnymem and Training Admlmslmunn

. US .DEpﬂrlmEl‘l of :Labor, wurks wilh |
| unions and employers to set standurds for

apprenticeships. Apprennheslup qurmatlun

‘centers eyist in 34 local Employment Service

offices to provide information on appren:

A ticeships. Through its Apprenticeship Out:
| reach Program, the Bureay plices specia

emphasis en helping disadvantaged pessons.

Thc bureau can provide “ud-
vice fo groups and to in-.
individuals. ’

o

Apbrémz}_:eship v
Price; '30/éenls

Craff .

] Apprenﬂrpsth Training!
“SureWay toa Sktlléd

Price: 33 uents
(alsd available in
Spanish) . -

Bueauof Apprenticeship
and Training

Employment and Training
Administration

108, Department of Labor -

Wishington, DC 20213° -

‘ | women, an members of mingrity “groups , ;
o | becorne skilled workers, ' o nt o -
| kilpa warkes, # - T
Bureat of Education for This buregu opesates imany prograns related | Grants for research, démon-. The Unfinished Revolution: - | Bureau of Education for
- the Handicapped 10" edutating the handicapped. some of stmtiunapmjms and pet- | Education for the * the Hondicapped
W which gongemn career education, sonne] traiing are Jwarded Handicapped U.S. Office oPEducation
J a 0 | US. Department of Health,
. ! , . v ‘Education, and Welfare >

I Washinglop,DC 20202 . -

* Career Education Program

This prugram prcmdcs unds for pl‘ﬂjELlS
designed* {o improve career educyfioq in

-elementary schools! high schools, com: |

munity colleges, technical institutes, four-
year colleges, universities, and ¢mployer
sponsored training progras.

Grants and ~ontraets for
carcer education projects,

AnIntroduction to Career *

. Education

Career Education: How tor
| Dalt.

&

[

Office of Career Education
U$. Offie of Education -
‘U5, Departrent of Health, ~
Education, and Welfare
Wasifiton, DC 20202

7 Education and Work -
Program

=5 lbhcﬂéns may he purghusgil fmm the Supsnptendgmuf Ducum:ﬂts. Gove
a | .

—

This program conducts resoarch ind develop-
ment detiviies elated 1o career tducatlon,

* | Prescnt activities aim ut two major goals:
1. To improve -our. understending. of the
| telationship be(ween education and work

2. To Increase “the dontribution education

| makes to_individuals” abiiies to-choose,
enter, and progress in work that is beneficil

ot themselves and c;hers

: LI

§

.

Funds are'made available to
“conduet research and some

| career education development’ |
programs, Public and private |

:lnsmutmns nr’ganiialians
and individuals  may mcewe
fida o four areas: -

I, Carver planning and |

chupatmnal choice

2 The transition from schnnl
to warlc T

,4 Retralmng_ ] and lifelong
" leasning opportunities for

. careet development

et Pringing i, Washington,DC 20402

'
5 P
§

o

Education and Work Group ,
Nitional Insfitute of Education |
1200 Ninteenth St,, NW

Washington, DC 20208

, :

Iy




: ‘; i CHART 2 (Comtinued): o "
ngram mle S | Descr’ipti'ﬂn - - Assistance il |- - Publicaions Contact for information .
- = i,g ———— S = e = — N < o i

Employment Service The Employment Semc;: often caled the | Emplaymeni‘Serﬁfica sﬁlff can | The Employment Sewice | US. Employment Service
‘ Job Service~consists of:a network of more | assist in school placement | The Dictionary of Occt- Employment nd Training

than 2,400 loca offices across the nation. It | programs and help studens pational Tiles Adminlstration
helps jobseekers find suitdble work, either at | acquire information  about : US. Department of Labor
ance o affer training, It also operates a | jobs and traiming opportur ! Washington, DC 20213
compuiterized job bank in 43 stutes; each job | nitics Staff members can o | Federal-and state local
bank provides a daily printout of jobs | speak o students or conduct L | dfﬁcésrarrélisrted in the
| availible in the state or local areascrved by | practice job inlerviews. P telephone book under the
an office, The Employment Service also ' : ©o | name of thestate ‘
Jdmmistersaptltude tesls : ==
Exemplary Projectsin Thls prﬂgmm is dcsngned uueate bndgcs Grants afe made to allow A list of current projects s * | Divector ;
Vocational Education - | befween schools and employers and o | recipients, (g operate | available, Division of Research and
” | broaden 'the occupational spiraions of egemplary projects, I - Demonstration
| young people; especially those with socio- . ; ROB-3, Room 5042 - Iy
. economic handicaps. Both private ind pubhc. S c o | US, Office of Education v
" : " schools are eligible for assistance, ’ ‘ - | US, Department of Health, .
' o o - = | Bducation, snd Welfare
= - Seventh and D St,, SW
o . Washmg ton, DC 20202
National Audiovisual Center The Natmnal Audmﬂsual Center pmwdes . o B Nuon Auchnwsual Center
‘ | governmental agencies and the general public ; : * | National Archives and
“| with a central information and dxs(nbutmn : : _ ‘ Records Service
C | service of audiovisual material prﬁfdm.ed bl . , R General SemcesAdmnxstratlunQ
A or for govemment agencies, The current |- ‘ , ‘ o Waﬁh_mgtﬂn 0C 28409

catalog containg 4, 300 audiovisuals, many of
| which can be used in career education |
programs.  Films may be Tepled or pur- - ' ' o
chased, The center can ulso provide 4 lst of |-+ : - ' |

filis that may be borrowed and a list of _
places from which they may be borrowed _— . | o
without charge. - o | e




‘oz

— == - = e —

Asslsldm.e dVﬂlldblE

ngram mle Description .~ Piblicaions ~~|" Conlact for information
“ D;cugalinnal Gutlﬁak, One of the major tasks of the Bureay of Qeeupational Outlook Regional Office
Information Labor Statisics, U.S. Department of Labor, | Handhaok | Bureau of Labor Statistics
is the collection and dissemination of carcer Price: §7 U, Department of Labor .~ ~
and + occupational  qutlook  information, i , (avmlablc flom L
Numerous pertinent reports are issued. In | regiona] offices)
gddition to priced publications, the bureau Octupational Qutlook for ‘
"I publishes, two series of pamphlets. A series : College Graduates
of 11 motivational leaflets relutes jobs o ‘\\' Price: §3.30 o
specific subjects, such s rnathz:m.mcs and A (available from
| mechanics, The ather serles-nclude§ five : Jeglonal offices)
leaflets that” contain lists of jobs grouped .- | Occupation il Qutlook ?

according to the amount of education they |

TEqUII‘E :

Querterly
Price: §4 per year

i.

‘Prsident's Commitiee on
the Employfent of the
Handicapped

Thﬂ committeg bnngs ag:ther a]EddGl’s uf

“ business, ‘labor, the prpfﬁssmns and the
rehabilitation profession with handicupped

people to conduct joint promot tional efforts
to improve job opportunities - for handi

capped adults, The President’s Committee 15

well as governors and loca ommitt g5 G
provide speakers, Launselmg services, and
mfmrru ion,

Advisory. services and coun-

seling, No grants are made,

PrEpanng f@r Work

to Aid Hondicapped
‘ Peap[e )
Guide for Job Placement
of the Mentall y,_Ré- |
fﬂfd&d .

Student Projects Designed

Fremdem anmmittze on the -

Emplaymen qf the Handicapped

Washington, DC 20210

Retired Senior Valunteer

A pirl of ACTIGN the fedenal agency for,

I there i  ocal RSV prs |-
‘jeet, older persons-can ar-

Look under Retired Senior
Volunteer Program in the

Program | volunteer semvice, RSVP provides volunteers

aged sixty and over for schools, day-care | range to work in schools. ; telephong books
centers, and libraties. Volunteers can share. '
their work experience wilh the students

Small Business Adrinis- " Thisis 2 permanent independent government Speakers and avile, . Personal Qualities Negded Small Business Adminjstration

fration agency that. encourages and asssts small ‘ .| toManggeaStore Washington, DC 20416
businesses, The Minority Small Business Pro- ! | Starting and Managing a : ,
gram assists. members of minority groups Senice'Station
The administration offers workshops, clnics - Price: §1.15 o

and publications’that can suppoyt a career

education program.




o, (CHART Z-(Continued] : '
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Progam title Descrlp ion Pubhua tions Comact fur merma
U8, Civil Service This [ederal agency Js responsibl for alljob | No-project granls g1¢ made, | Working for the USA US Civil Servilefnnunissicﬁ =
Commission “standards ‘and examinations in the compeli Students 'in - sumimer work | Price; 35 cents Wash.mg on, DC 204!5 S
o tive civil sprvice. A number of summer job | programs are paid. The Federal Career Directory | and
> programs are avalable for high school: and - Price; §3.45 Federal_job information
collegeage, youlh. The judiciary and Guide 1o Federal Career centers listed under U.J.
.Cnngress~=1nclud1ng he Library of |, \| Literature © | Government in the tele- 7,
| Congress~and agencies such as the Depart | pistos " | phone book
| mentof Satc and FBLare not covered. | ‘ Stumer Jobs: . ‘ .
“ f Opportunities in the

r '

Fedeyal Government

Us. De;:itment of "_D&f’ensé'

| “Each a‘rmed sirvice makes much material

" ind many seyices available to local schools
s0 that studems and Educaturs tn feam

.| about military careers.

Tours of military bases and
visits to the schools by mili
tary personnel are offered,

Euch serviee pu_bliéhes g
large number of books and |

pamphlels concerning

careers in . the military.
Local recrulters can pro- .

vide copies of the fmost

curiﬂnt‘ﬂnss. v

See any local rEr;miir}i_ s

Diretorof Wséétinnal Ediuca!tién{

' ’Thls program allnws students aged faurteen Fundmg i5. pmvndcd by the )
ot fifteen to work up to 23 hours per week | stute in which the program o - State Department of Education
in school-related jobs o cateer exploration | operates, : T |7l Capitol Mall -
programs supervised and administered by, the Saeramemn CA 95814
"schoal, Students must receive school credit
| for participation and be paid the minimum
wage, Work experienice must be related to h ~ .
instruction rceived in school, Students mst o
nal dlsplace workers already employed in a
. partioular establishment, Progeams have been y
"1mplernemed1n 7051;1{55 L
- Youth Challenge Progeam Analher ACTIDN program, YCP serves MatLhmg granls g avaﬂable How to GetaJob * Ycuth Challenge\Prﬂgram
| o people aged fourleen *lo- twenty-one by | to tartprojects:No money s |~ (written for the ACTION
/ providing useful work experience for stu- | available o pay voluntegrs. hindcapped) 806 Connecticut Ave., NW
/ dents, Students work appmxnmatelyﬁhuurs ' ‘ : N Washington, DC 20525
aweak wnhuut pay A S




Cleanngheuses

12

“Two major clearinghouses for ¢ducational infor-

“mation should be among the resources known by

and _available ito all educators in California. The
first, .the Educational#Resources Inigrmatlon Cen-
ter, involves a national network headquartarad in

the nation’s capitol. ‘The other, the San Mateo -

Educational Rescur«:es Center, is & ‘related mstltue

tion located in Redwood City, C‘ahforma

. Ediicational Rescmrce;s Information Center

"+ The Educational <Resources. Information Center -
" (ERIC) is part of the National Institute of Educa-

tion (NIE) in Washington, D.C. As the national

. clearinghouse for education information, ERIC

-

pubhshes two major indexes:
-Resources in Education : (RIE) is ‘g monthly

catalog of abstracts of education- elated docu-
merlts It mntams refercnces pnmarlly ta “fuglﬁ' '

dlstrﬂ:)uliu:nll teghmcal and researr;:h rt:ports
speeches arrd- papers, program dLSCl’lpthﬂS cur-

riculum materials, and so on. The documents

~ referenced (currently about 135, ,000) -are avail-
« able in rmcraficl}g format, .

Current Index to Journals in Education (CIJE) is

_ERIC’s monthly, index to articles in over 700

educagan-related Journals The listings in CIJE .
cur:rently include: approximately 145,000 arti-

cles. The articles are avallablg, in photacopy

fc:rrnat

le" maintains 16 gleaﬁnghouses each special-
xzmg in a particular subject aréa in the field of

educktmn Each clearinghouse is responsible for,
- agquu‘mg,

‘selecting, cataloging, - indeXing, and
abstracting documents in its subject area. The. data

data ba':e, from Wthh pubhcatmns and indexes are

prﬁduced
The ¢learingiiopse on career education, located

~from each clearinghouse is ‘then sent to'the main
-facility in"Washington, D.C., to form, the central -

‘at the Ohio State University Center for Vocational -

Edugatmn speclahzes in carei;r educ:atmn at ‘all

=

)

levels “encompassing attitudes; self-knowledge;-
decision=making skills; general and occupational
~ knowledge and specific vocational and. occupa- .
.tional skills; adult and continuing education re-
lating to occupatxort;ﬂ family, leisure, citizenship,
and retircment roles; and vocationtl and technical
Ieducatlon, including new subprofessional fields,
industiial arts, and vocational rehabilitation for the

handicapped. The address of the Career Education 7 -

Clearinghouse, along with that of the other 15r
clearinghouses, is as follows: ;

Career Education Cleannghouse
Ohio State University -
Center for Vocational Education
1960 Kenny Road " .
Columbus, OH 43210

. (614) 486—3655

Eounselmg and Personnel Servmcs
Clearinghouse
University. of’ Mluhlgan ‘
School of Education Building, Room 2108,
_E. University and S. University St -
Ann Arbor, MI 48104 ..
(313) 764-9492 3 .-

Early Childhood Educatlon C‘leannghcuse .

University of Illinois . . .. A

- »

College of Education
‘805 W, Pennsylvania Ave.
Urbana, IL. 61801

' '(217) 333-1386.

£

Educstu}nal Management Clearlngllousa

University ‘of Oregon .

Eugene, OR 97403 S -
© (503).686-5043 C ;

Handicapped and Gifted Children Clearinghouse
Council for Exceptional Children

1920 Association Dr. e

Reston, VA 22091 -
(703) 620-3660 -



: ngher Educatmn Clenﬂr!ghousg . . Teacher Education Clearinghouse

_ George Wasghington University . American Association of COllegES for Teacher
One Duporit, Circle, NW. e Education
-Suite 630 : . * One Dupont leGltsi NW
dﬂshmgtqn DCc 20036 - b © -Suite 616
(202) 296-2597 ~Washington, DC 20036 ,

S ‘ , (2'(32) 29357280 o
Information Resources Clearinghouse:
Syracuse University o Tests, Measurement, and Evaluatmn
School of Education ’ - . Clearinghouse
Area Instructional Teghnoiogy Educational Testing Service
. Syracuse, NY 13210- . Princeton, NJ 08540
(315)432- 3640 o ' . “ (6(39) 921- 9000 gxt 2176

, , _ .

" Junior Calleges Claaﬂnghousc , : Urban Educatmn Cleannghause .
University of California o . Columbia University . :
Powell Library; Room 96 .. Teachers College, Box 40
_ 405 Hilgard Ave. : " “525 W. One Hundred Twentieth St.

" Los Angeles, CA° 90024 . - New York, NY.. 10027 : :
(213‘ 825-3931 - (212) 678-3433 ‘ !

t Languages and nguisti;s Clearinghouse Inqumas to the central ERIC‘ aff‘ice shculd be
Center for Applied Linguistics : addressed to ERIC Central, National Institute of
1611 N, Kent St.. . Education, Office of Dissemination and Resgurces ‘
Arlington, VA 22209 o Washmgtoﬁ DC 20208.

(703) 528-4312 . ‘ ; ] )
) Readi ng and Co mmunication Skills o San Msteu Educatmnal Resnurces C&ntgr
Clearinghouse ' ' _ The. San Mateo Educational Resources Center oy
National Council of Teachers of Engl!sh o . (SMERC) houses all of the ERIC micrdfiche, the
- 1111 Kenyon Road : . -- RIE and CLJE. citalogs, and most of the cited. '
Urbana, IL 61801 \ oo educational journals, For retrieval of ERIC docu-
(217) 328 3870 - : ments, a computerized system is housed in the
' . : . Office of the San Mateo County Supermtendgnt of
Rural Educatlon and Small Schools T : Schools. '
Clearinghouse : .- . ~ Fugitive Information Data C)rggrzzzér (FIDO) is
New Mexico State Umver%lty , \ : - SMERC’s index of fugitive materials of local,
Box 3 AP . ) national, and international interest. Documer:/s are
* Las Cruces, NM 88003 . - aﬁﬁe:ssioneid, placed on microfiche, and included i~
(505) 646—2623 ) , P Y a repularly updated FIDO catalog that is sent to
c . . each school in each subsc:ribmg agency.
Science, Mgthematlcs and Environmeéntal Through Lockheed’s ccmputenzed retrieval
‘Education Clearinghouse ; - system, ERIC/DIALOG, access to computer files
Ohio State University . c N © other than ERIC is available. When specifieally
1200°Chambers Road, Third Eloof -, requested, with the understanding.’ ‘that “special |
_ Columbus, OH: 43212 S ¢ ‘charges are involved, SMERC will conduct a -
(614) 422-6717 - - Sy ~ computer:search through the fallnwmg Abstracts’
T 5 , of Instructional Materials in Vocational and Tech-
lsm;!ﬁ] Studies/Social SGIEHEE Education nical Education (AIM); Abstracts of Research and.
Cr&aﬁngh(juse ‘ Related Materials in Vocational and - Technical

* Social Science Education Ccmsurtlum Inc. - Education (ARM); National Technical Information
855 Broadway : . Service (NTIS); National Agriculture  Library
Boulder, CO 80302 o ’ (AGRICOLA); Psychology Abstracts, Abstracted
(303) 492-8434. - = : o Busmess Information (ABI), and others.

' ! : . oy o ’ : Wt

o - 39




Each subscribing agency receives SMERC News.
Notes, SMERC - resource guides, and SMERC cata-
logs. After locating the desired material through
‘these resources,.a person phones, writes, or visits

the tocal agency’s linking agent. The request will be . -

processed within 24 hours of the time it is
received. No charge is assessed: for this service
unless the request exceeds the maximum allowed,
“which is ten microfiche cards (after which the
~ charge is 50 cents per fiche, or. three for $1) or 20
-pages of photocopy (after which the charge is 15
dents per page). o
_Persons or agencies that do not subscribe to the
services provided by SMERC are welcome to order
.documents at a nominal charge by contacting the
Educational Resources Center, Office of the San

Mateo County Superintendent of Schools, 333

_Mﬂn&mﬂﬂkﬁmmﬂEmCAQMﬁi"

Subscribing Agencies -

Although an individual or an agency need not be

a subscriber to use SMERC, interested educators

. should .check with the school district office or with
_the taunty superintendent’s office to see whether

the district or the county subscribes to SMERC. If -

not, those offices are probably linked to a nearby

“subscriber. A list of current subscribing agencies is ;

available from the SMERC office.
National Center for Career Education

The National Center. for Career Education
. (NCCE) is another clearinghouse; but unlike ERIC

59807. .

t

and SMERC, its collection is specialized in ‘the field
of career education. ‘

~ The National Center for Career Education
collects career education materials and then facili-
tates the nationwide distributionof the materials.
A catalog is not published because of the rapid
growth of the NCCE library. The center offers®
computer search services, which result in a compu-,
ter printout of citations of requested materials.-
The NCCE Resource Cenfer contains, teacher
guides, curriculum guides, reference “materials,

~ guidance and counseling materials, and learner

materials from many states. To request a search,

_write to the National Center for Career Education,

Search Request, Box 1115, Missoula, MT 59807.
A search request card, the instructions necessary

. to complete the request, and any additional infor-

mation requested. will be mailed. One search
request includes listings of search results (up to 50 -
pages per search, approximately 150 citations on
50 pages). A $35'flat fee is charged for a’'search

- request; subrequest searches within the prior search

area cost $20 per search request. The printout
represents materials the NCCE has in its library
suitable to the request made. It will also include
interpretation aids. and" ordering procedures for
obtaining any: of the materials desired. Results of .

_the search will be received in about two weeks.

-

An affiliate center is located at the University of

‘Southern : California. For, additional information

write to the National Center for Career Education,
University of Montana, Box 7815, Missoula, MT

a




Publications " -

. means c’omplete However,
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i
’The lists of pubhcatlons in this section are by no
they " include many
documents that readers wil] find basic to a compre-
hensive knowledge of the theory and practice of
cireer education: Many of the publications also
contain bibliographies and lists of other resources.

Publications of the State

_ Department of-Education
C‘Dmphmentary copies of the' following publica-
tions were furnished to each county superinten-
dent of schoals and each. district superintendent.
Add;tmnal copies may bé purchased -from the
Bureau of Publications, California State Depart-
ment of -Education, P.O." Box 271, Sacramento,

CA 95802. ' ' R

.- Career, Education: A Position. Paper on Career
Develaprrzent and Freparatwn (1974)

A discussion concerning the need for career
] éducation and a philosophy to accommodate
- that need. ProVides the reader with an overview
~ of career education in California and the posi-

tion of the California State: Department of
o Educatlon on career education. ($.85) '
Career Educanorz Microfiche Collection Catalag
(1975)

A collection of curriculum, mstruﬁtlon gui-

dance, and managemsnt materials for career

education available in microfiche format. The

_!mplemennrzg Career Edugarmn
“Practices ( 1 976)

“titles listed include 58 subject areas and 25

educational locations, representmg the efforts of
many -educators ‘dedicated to the infusion of
career education into ‘school programs. (8. 85)

Sources of Information on Career Edm:ﬂtmn;l An
Am!otated Bibliography (1975)
An annotsted listing of documents, reports, and

other resotirce materials of importance to educa-

tors, ccunselars administrators, and ot‘hers in-
voived in the’implementation of career educa—
‘tion. ($.85) 4

i
!

Implementing Career Eduéatio}z! An Adminjstra-

tor’s Handbook (1976) i )
A handbook to assist admmlstrdters m “develop-
ing a system for infusing career education into .-
the curriculum. Incﬁludes/: lanning, organizing,
obtaining resource implementing, and
ev;ﬂuatmg (%. 85)

HFéEF

7
Implementing ) ;dufatiorz: Community

Involvement (197

A collection and summary of the iriformation
from. successful . ccrm’numty -involvement tech-
niques and practmes ‘carried on in many Cah—
fornia schools. (3. SS) :

Implememmg Career| Edw:atzmz Corzéept and
Process (1977) /
A workshop format tci prepare persons to
promote, plan, implement, and evaluate -career
education in'a scl}o&:l ora district. (§, 85)

Implementmg Caré'er Eduf:atmn Exemplary Pracs

_ tices (1977

Descriptions of a varmty of exemplary practices
in career education developed in schools
_ throughout California. Each of the practices has
' beeh demonstrated to be effective, and each
could be used by-other schools without unusual
additional rssources (3.85)

NIHE Model

A report cantammg descriptions of nine Qrm;tlces
that may be used in the 1mplemgntat10n of career
education. For the nine practices -descriptions
of thé practices, strategies for implementation,
and Eonsiderations affecting the lmplementstlon
are provided. The practices also serve as models

to achieve articulation of local Educatmnal: -

agency resources for enhancing the 1mplementa— :
tion of career educatlon ($ 85) ’
Implementing Career Ea’ucatmn Instruction;zl
Strategies Guide (1977) '
A guide, for kindergarten through grade twalve
prov1d1ng career edu:atlon goals ol:uectlves



&

? .

strategies, activities, resources, and evaluation L

for all the subject areas traditionally offered.

Includes technigues for establishing cooperative
" efforts between counselors and teachers and

contains units or lessons for use in the class-
. room, (3.85) : S

o~

o™

Pupil Personnel Services: Needs, Problems, a Ifla{z--

Jfor Solutions (1975) o

" A presentation of the results of the most com-

- prehensive study of pupil persornel services cver

conducted in California and the means of im-
proving those services. (§1.65) S

- Over 430 different educational publications are

available from the Bureau of. Publications. To

obtain g complete list of current titles, request a -

copy of Selected. Publications of the California

" State Department of Education from the Bureau of

Publications. -

Audiovisual Materials ' -

The following films and sychronized slide-tape
prescntations may be obtained on short-term loan’
- by contacting the Personal arid Career Development
Services Unit, State Department of Education, 721

Capitol Mall,-Sacramento, CA 95814, Phone (916) .

- 322-6352..The slide-tape programs require a Kodak
Carousel proTiectGr and a Wollensak Model 2550
" tape recorder or comparable equipment. '

© " Using+Community Resources in Career Educa--

tion. This 10-minute slide-tape program con- .

tains many ideas’ for accessing community,
-tesources as well as strategies and techniques
for better utilization of the' resources. It is

recommended for staff development-and for

~ use with parent or community groups. _
Infusion. This {0-minute slide-tape dramatiza-
. "tion' of the intgrdisciplinary nature of career

education provides a. demonstration of the .

relevance of including career education con-

cepts in the learning process. It can be used

‘most effectively in staff
activities. - A

Getting It All Together. This 30-minute 16 mm

~ color film contains highfights of exemplary

programs- in career education. from various

" parts of the United States. It'is recommended

development.

‘for staif development, parent or community =’

groups, and grades nine through twelve and
adult: S \ ‘

Hey! What's Happening? This 30-minute 16 mm
' color film reveals the relationships between
career planning and decision making, educa-

—""for classgdom usc.

tion, work and feisure alternatives, life-styles,
- “and personal satisfaction. The film is accom-
~ pakjed by a teacher’s guide with discussion
<~ Viquestions_and career ~development activities
' 1 It is recommended for -
dementary grades through adult,

middle

Publications of Regional Carecr
Guidance Centers
' The following materials arc available from the
two California Regional Career Guidance Centers.
Tol\obtain the products or the services described,
wact one of\{lig regional centers:
P

* Califyrnia Regional Career Guidance Center
- San Diego County Office of Education..

0T Binda Vista Road T

o, CA 92111

This 600-page ddcument contains a step-by-step
approach ta initizting and implementing a career .
devglopxpent program in junior and senior high
schools.C The -program is designed for use in a
three-day workshop led by trained workshop
leaders familiar with the goals and objectives of
the  program. The. program is ‘based on the

- California Model for Career Guidance Curriculum,

. K-Adylt prepared by the California State Depart-
ment of Education, Participants simulate a niné-
month process of initiating and implementing a
career development program in the “Glen Oaks
School District.”” Handbooks, filmstrips, and cas-
settes, along with descriptions of the community,
school programs, and faculty are provided to-all
participants. Workshop participants assume fac-

_ulty and community roles during the activities.

\Career Tests and Resources Selection System _
. This kit contains narrative descriptions of 115
careet tests and 235 career materials. Each -
description” also contains an evaluation of .the
“test or resource, its wprice, and the publisher.
Each description is printed on a heavy needle-- ’
sort card stock. - ! ‘ o
The perimeter, of each card contains selection
criteria suggested by practitioners. For tests,
criteria 'include test type, grade.-level, career
stage, scoring method, time -needed, group size,

=




related resources, and various psychometric con-
siderations; ‘Resource selection factors include
type of material, career stages,. gradg level,
avatlabxhty, curriculuta-area, users, time needed,
group size, and speclal considerations for poten-
tial purchasers. :

“ All components of the system are ontained in a
box with explanatory materials and sorting
needle. Materials. are updated annually.

E mplayer Profiles , :
This book contains brief descriptions of approxn-

*matLly 100" employers in the San Dicgo and -

. Impérial County areas.-The profiles include the
location of the employer, working conditions,
availability of summer or part-time employment,
entry jcbs and sal.me.s‘ hlnng pmgtmns Jﬁd
f’ind addltmnal mformatlon about thf; Lntry Jabs

- are also noted. Entry :jobs are cross-referenced
by employer, interest mventory scales, and
career education clusters! ’

" Profiles ‘are’ updated annually. All mformatxon is
gathered through mail surveys and personal visits
by teams of local teachers and counselors.

*

Career Inf@rmatmn Directory
This bDDklEt contains an outlinc of the various
community resources available to teachers and
counselors from San Diego businesses and

government agencies. Through an annual survey -

listings of speakers, films,.printed materials, and
field .trip information are provided to, local

educators. These ljsts are organized into occupa-

tional and educational ‘clusters, and each entry is
. accompanied by the name of a contact person
and that person’s telephone number. Over 100

businesses and agencies partlupgtu in this pro- .

.. gram E:BEh year.

Federal Government Fublic{ltions- :

The federal government producf;s Hundreds of

publications that can be of value in the implemen-

" tation of career education. The four listed publica-

tions are recommended as a starting- point and.

" and sources of information availalle from various
federal agencies. .The U.S. Office ©Of Education can
also furnish blbhqgraphles and lists of project sites.

should provide the user with a n;gltitlide of ideas

: Federal Agencies for Career Education Services

"This publication has two major parts: (1) a_.

description of 38 separate federal programs that
offer various types of resources for career
education; and (2) a series of indexes to help the

?
¥

practitioner take advantage of these programs.

_ This guide includes the major programs that may
be useful in career education. Each program
section includes a description of the program,
suggested applications of the program, informa-
tion on financial assistance, a list of relevant,
pubhmtmns and the address to write for infor-
mation,” The publication is available from the
Office of Carcer Education, T71.5. Office of
Education, Washington, DC 20202, or from the
ERIC Document Reproduction Service, Box
190, Arlington, VA 22210, '

An Introduction to Carcer Education
This booklet represents tue official policy state-
ment of the U.S. Office of Education on career
education. It is available from the Superinten-
dent of Documents, U.S. Government Printing
Office, Washington, DC 20402,

A Primer for Career Education
This U.S. Office of Education publication by
Kenneth B. Hoyt, Director, Office of Career

. Education, is an exzellent introduction and
overview of carcer education, It is available from
the Superintendent of Documents.

Guide to OE-Administered Prﬁgrains 1978
This publication contains a,list of the programs
funded 'y the U.S. Office of Education during’
fiscal year 1978. The programs are presented in
categories or groupings that indicate whether
they serve individuals or mstltut;om and the
nature of their support. Single copies are avail-
able from the U.S. Office of Education, Wash-
ington, DC 20202. Multiple copies are ava;lablug.
from the Superintendent of Documents.

- The followmg publications are recommended by
the U.S. Office of Education for developing needs
assessment strategies and instruments in, career
education. v

Jung, Steven M. Evaluating -the Work-Education - '

Consortium Project:” An Overview of Issues
and Options. Washmgton D.C.. National
Manpowar Institute, July, 1977 (23 pages),
McCaslin, N.L., and Janice Love. Needs Assess-
ment and (“areer Education: An Apvroach for
States. Washington, D.C.: Counci of Chief
. State School Officers; 1976 (78 ;*=ages;ERIC'
accession number ED 133 539) ’
McLaughlin, Donald H. Career, Education in 1 the
Fublic Schools, 1974-75: A National Survey.
Palo Alto, Calif.: American Institutes for
Research, 1976 (193 pages; ERIC actession
L number ED 122 165). R
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Witkin, Belle Ruth. An Analysis of Needs
Assessment Techniques for Educational Plan-
ning at State, Intermediate, and District
Levels, Washington, D.C.: National Institute

_ of Education, May, 1975 (171 pages; ERIC
accession number ED 108 370),

“ California Personnel and Guidance
Association Publications

The following publications are available from
the California Personnel and Guidance Association
(CPGAY. To order by mail,"s¢nd requests, acconr-
panied by check, ‘money order, charge card num-
ber, or institutional purchase order, to CPGA
Publications, 634 East Commeonwealth Avenue,
Fullerton, CA 92631, The prices listed include tax
and normal shipping costs.

Monograph No. 3: Accountability in Pupil Per-
sonnel Services. A Process Guide' for Development
of Objectives (1971, 113 pages) .
Prepared by a task force of California educators
working under the sponsorship of the State
Department of Education. Edited by Robert
O'Hare and Howard Sullivan. (CPGA member
price’ $3.71; nonmember price $5.30)
Monograph No. 5: Career Develypment: A Cali-
fornia Model- for- Career Guidance Curriculum,
K-Adult (1972, 102 pages)
Prepared by a task force of specialists in career
education and guidance under the sponsorship
of the Burcau of Pupil Personnel Services under

ESEA,.Title [11. Edited by Joseph Cunha, Darryl

Laramore, Bruce Lowrey, Anita Mitchcll,
Thomas Smith, and Dale Wooley. (CPGA mem-
ber price $4.24; nonmember price 55.83).
Monograph No. 9: Preparing Young Women- Jor
Tomerrow: A Handbook of *Career Counseling
Strategies for High School Women (1976, 95
pages) . . . o
Organized into strategies which comprise a
frontal attack against the restrictions in life role
choices open to young womein. Presents counsel-
_ing methods to be used where need is deter-
mined, By Shirley Majchrzak. (CPGA member
price $4.24; nonmember price 55.83)
Monograph No. 12: Planniug Model for Developing
a Career Guitlance Curriculum (1978, 99 pages)
Developed by the Bureau of Pupil Personnel
Services, California State Department of Educa-
tion, the publication includes chapters on the
following subjects: how to~be an effective
leader; how to motivate staff, how to build

%
5,
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program planning skills; how to build A’ career
giidance program; and how to plan and conduct
a dynamic workshop, By Anne L. Upton, Bruce
Lowreyv. Anita Mitchell, ‘Barbara Varenhorst,
and Jean Benvenuti,  (CPGA member  price

Monograph No, 13: “X-Rated” Guide to Learning,

Life, and Love (Being printed at this writing)
Written for today’s students as an oricntation to
college. Both high school seniors and first-year
college students will find it helptful, 1t is a
practical, timely approach that students can put
to work immediately to challenge, question, and
follow through with personal educational goals.

By Dennis Mayer and Kay Ragan. (CPGA me-
ber price $5.30; nonmember price $6.36) -

Publications on Establishing Career Centers

In response to the long-recognized need for
career guidance in the schools, circer centers have
mushroomed throughout the state in the past
several years, The carcer center concept has spread ™
rapidly, largely because students seem to be
responding favorably to the services provided. The,
name ‘“career center,” however, does not ncces-
sarily imply one particular type of design, one
cluster of services offered, or one pattern of use by
students. “Carcer center” refers to simple informa-
tion centers as well as to centers that form the hub
of a formal carcer guidance program. The philo-
sophical commitment; the staffing patterns; and
the types of cquipment, materials, and programs
available differ from center to center. ‘

The following materials should be helpful in
establishing a career center or in cvaluating the
materials and the . organization of an existing
- nfer.

Catalano, Ruth. And a Teacher Asked, “Can You
Help Me?” Glendale, Ariz.: Westside Area Career
Occupation Project (WACOP), n.d. {WACQP,
6836 N. Fifty-eighth Dr., Glendale, AZ 85301)

Catalano, Ruth. Then the Teacher Asked, “Do You
Have ... " Glendale, ~ Ariz.; WACOP, n.ad.
(WACOP, 6836 N. Fifty-cighth Dr., Glendale,
AZ 85301)

A Classification Scheme for Career Education
Resource  Materials. Prepared by Ronald G.
‘Koontz. Washington, D.C.: U.S. Office of Edu-
cation, June, 1975, 7 :

Guidelines for the Establishment of Career Infor-
mation Centers. Prepared by the . Force on
Carcer Informatien Centers. Hayward, Calif.:



Alameda County Superintendent of Schools,
1972, (Alameda County Superintendent of
Schools, 224 W. Winton Avé¢., IlayWard: CA
94544) ; ‘

Junior High School Career Center mul High School
Career Center. 1974, Filmstrips. Available from
Thomas J. Jacobson, 5945 Highgate (mut La
‘Mesa, CA 92041,

Planning, Funding, Implementing, and Operating
the Career Guidance Center. Simi Valley, Calif.:
Sum Vallgy' Unified School District, n.d. (Smu
YWalley Unified buhool District, Simi Valley, C
93065)°

Rush, Rita. How to Develop a Librarian’s Role in
Carcer Education. New York:' State Project to

- Implement Career Education, 1975. (State Proj-

ect to Implement C'an.u Education, 227 W.
Twenty-seventh St., New York, NY 10001)

A Study of Career Centers in the State of
California: Fingl Report. La Mesa, Calif.: Gross-

mont Union High School District, June, 1975
(Grossmont Union High School. District, Box
1043, La Mesa, €A 92041) .

"A Systematic Approach to ‘Evaluating Career Edu-

cation Materials at the Local Level Prepared by

Peat, Marwick, Mitchell and Co. Washington, .
D.C.: Office of Career Education, U.S. C)f{m; of’

Education, November, 1974,

Joumals and Newsletters

The following list of Jgurnals and lnéwsletters;
though not gnmpl;t; is suggestive of the range of

periodicals available” to educators. Some are te- =

signed to be used as background and theoretical
reading; some can be used in the classroom.

AVA Guidance Division Newsletter. Center for
Vocational Education, 1960 Kenny Road,
Columbus, OH 43210. Four times a year.

. Career Digest. Indiana Career Resource Center,
- 1201-09 S. Greenlawn Ave., South Bend,. IN
46615. Monthly.

Career Educatmn/(?areer Guidance Newsletter,
Special Interest Group on Career Educatioh-
Career . Guidance, American Educational

. Research Association, Blacksburg, VA 24061.

Career Education Digest. Educational Properties,
Inc., 3303 Harbor Blvd., Suite H-6, Costa Mesa,
CA 92626. Twelve per year.

Career FEducarion News. Bobit Publishing Co.,
1155 Waukegan Road, Glenview, IL 60025.

" First-and Fifteenth of every month (September

through June); ﬁfteenth of the month (July and
August) . K

k!
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The Carcer Education Workshop, Parker Publishing
Company, Inc,, Route 59A at Bmuklull Dr.,
West Nyack, NY 10994, Ten per year,

Carcer World. Curriculum Innovations, Inc,, 501
1. 1kg,. Furut Avg Highwdad IL  60040.

Cmmsx lor's Injurmanan .Sfrx'xrg B’nm B'rith Carcer .

and Counseling Services, 1640 Rhode Islund Ave,,
NW, Washington, DC 20036. Four per year,

Ilinois Career Education Juurnal, linois Office of
LEducation, 100 N. Fist St., Springficld, 1L
62777. Four per year.

Journal.of Carcer Education, Coilege of Education,
103 Industrial Education Building, Umvurﬂty of .

Missouri, Columbina, MO 65201, Four per vear.

Natignal ~ Carecr.  Information Center. -Inform.
American Personnel and Guidance Association,
- 1607 New Hampshire Ave.,, NW, Washington,
DC 20009. Monthly except Junf; and July
(Subscribérs. also = receive C‘areer Resource
szhqgrdphv )

Vocational Guidance Quartsrlv American Pérson-
nel and Guidance Association, 1607 New Hamp-
shire Ave., NW, Washington, DC 20009. Four

per year. (Included with membershlp in . the .

"National Vocational Guxdance Aséccmtlon)

° " Teacher Guides and ATds Lpooet
Thg 1ollow1ng guide$ and aids for teachers ‘were

u:nnplled by thv DLL;hom;x State Departmt_nt of _

Resourgf i_}zude The addresses of the o,rgamzatloﬂls
follow the list of publications. .

Aksamit, Mary Ann, and others. Llememarv Carfger
Education Activities:  K-3, Chgy;nm, Wyo.!

Wyoming State D;pdrtmcnt of Education, 1974.
This curriculum guide is designed to integrate
elementary school ;urru.glum with career educa-
tion ;.onu,pts in the primary grades. The major

ObjLEt!VLS are to acquaint the students with

careers in order to develop-a positive awareness

of and attitude toward work, to appreciate the
contributions that the students can make, and+o
develop basic skills for entry into ‘the work
world. Varous occupations -are examined - at
cach grade ‘level. Each occupational area con-
tains a list,of suggested activities, resources,
suggested resource persons and field trips, and

. audiovisual materials. It is available from the. -

ERIC Document Reproduction Service (ERIC
accession number ED 106 544). .
Becker, Gary; and others. Elementary Career Edu-

cation Activities: Grades 4, 5, and 6. Cheyenne, '

.o

, .
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yo Wyﬂmmg State Department of Eduuatmn
1974, :
* This is a curriculum gulde dESlgm:d to.integrate
élementary school c;urrlculum with career educa-
tion concepts. The major ObjECtIVES are to

. acquaint the students w1th careefs in order to ¢

" develop a positive awareness of and attitude
- toward wogk, to dpprat:nter the contributions
" that the students can make, and to develop: basic
.skills for entry-intq the work world. Various
E occupatlons are Etammed at each grade’ level.
Each- oncupatlonal area contains a list of"sug-
gested activities, suggested resource persgns and

field ‘trips; and audiovisual materials. It s avail-.

able from the ERIC Dq&um;nt Reproduction

Sc;rvu.; (ERIC a;gessmn numbar ED.106 545). -

C‘czreer Exploration: C‘umr:ulunz Guide: 9-10.

- Willoughby, Ohib: Wllloug,hhy hd&tldl\t SL]]OD]
Dzsttmt 1974,
“The- prlmary gc»al of thé mnth and tLl]t] grade
segment of the Qluo Career L)ev;lopmgnt Model
is to provide experience related to career areas
chosen for exploration by the 5tudgnt I this
guide -individualized " activities are emphasized.
" 'The guide. is available from the ERIC Pocument
. -Reproduction Service (ERIC agcgssmn numbu
~ED'106 551)."

Care;fr Ltplamtmn Suggestions for Tgadzers Pre- ’
pared by * Vocational Education ‘Curriculum

Developmuﬁ ‘Center, . Kentucky University.
. Washingtorn, -D.C.: Bureau of Occupational and
". Adult Education, 1974.

This handbgok for junior high school teachers

~involved in" career education® includes an over-
view, strategy for curriculum development, strat-

-egy for teaching, and s..unplg units and plans. It
is not a currlculum jf,LlldE or a ;mnpr;hcnswc
outline, but . rather ~compilation of practical
suggestions for-the
lowing tcachmg strategies are oggg;cl 1 The
interview; (2) research; (3)° class meetings; (4)
field trips; and (5) the use of smuahsts A form
is offered to assist in unit Pldﬂl]ll]}: Emmpl;s of
teacher- developgd units are used to demonstrate
an approach to integrating career education with
the - "academic. areas of mathematics, sociology,
Emh.lhsh fine arts and humanities, social Studics,
and geography. The handbook is available from
the ERIC. Document Reprodu;tmn Service
(ERIC accession number ED 098 411).

C’an:lu ]nvestzgatzon Middle Schools (Bulletin No.

735)._ Austin, Tex.: Texas Education Agency,
1973..

- kindergarten through grade mne 1t

lassroom - teacher. The fol-

" This bulletin contmns detailed SUEELStlDﬂS for ;

developing career. exploration and inveéstigation
in middle schools. Prepared by a developmental ~
~‘committee c:omposed of repres&:ntatlves of

. .>school - districts, regional edbcation service

" centers, and- career education research proy:cts
it ‘was designed to assist classroom teachers in
mtmmtmgjcarc:er education into ;xbtmg pro-
grams. Each sample activity is auompamed by a
performance objective. Eachi. activity is planned
for a4 unit in a subject area, The bulle:tm is avail-
able from the ERIC Document’ Reproduction
Servn:s (ERIC: dCCESSan number ED 106 558).

Dunn James A., r;mcl Lauri Steel, Resource Baok ]

of Sampls Lessmz Units for Career Education. -~
Prepared by the American * Institutes for Re-
search, Washmgton D.C.: - Bureau of Adult,

;VDLdtiOI‘ldl and Technical Education, USs.
" Office of Education, 1974.

Materials in this 323-page book are for use in
avaﬂablz

from. th; Amc.nt;an Instltutas ‘for Research. -

Cumprehensme C'amer l:a’ucafmn Model: Teacher’s

Guides. Columbus, C)luo Center for Vocational
Education, Ohio Stifg University, 1975.

This_group of 30 teachier’s guides is designed to
assist teachers in making carcer; gducation an
mtuxml part of the -total mrrlullun“l in kinder-

garten through grade twelve. The guides allow -

for flexibility~in adaptation, and contain direc
tions for .a variety of activities along with
Ob_lLLthES overviews, resouru, ll‘atE and evalua-
tion plans: The publu.zit;on is available from the
~Center for Vocational Educatlon

4

Exploring the World of. Work, CQlumbus Ohio:’

Center for Voudtu‘)nal Education. Ohio Stat;
University, 1974 e

- _..-This teacher’s Emde pI‘DVldL% an introduction to

a. wide variety of occupations. Its .purpose is ‘to

- expand student awareness of both production

and ‘service OLLupdthlL- within the community.
The broad concepts presentgd in the guide are
deseribed "in  terms of specific occupational
examples, It is available from the Center for .
Vocational' Education.

Imn Puter, ;md Jane “Lawson. Jobmaze: Career

Education Activities far Subject Area Teachers.
Washington, D.C.: National Institute of Educa-
tion, U.S. !);pdrtmantof Health, EdllLdthl] and
Welfare, 1975. . '
Thig’ publication contains examples of career .
education activities and their use. Activities for‘

©)
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* social studies, English, mathematics, science, art,

driver’s education, foreign language, and
phyexeal education are discussed. Each of . the

‘ mstmetmnel units has a eepsﬁle activity, descrip-

=

Gettzng It All Togetker
- tine, ,. 111.;,

tion, teaehmg prerequisites, subjéct objectives,

isemple week’s lesson plan, cross-references, and.
‘dctivities.

Included are resources that should be evellable

B ‘within a-community "and some effective teaching )

1dees far career education,. including. role play-

- ing; games, field trips, interviews, polls, smalt

“group discussions, . peer teaching, ‘independent
. -study, research .and reports, and volunteer work.
* The book is evelleble from the National Institute

of Educetlon -

C'areer Edueatmrz
: Northwest EdUeetlon Cooperative,

, 1974
" This teaching handbook was developed to assist

" teachers in implementing career education in-
_ .structional programs.
" junior high school levels.

‘at the elementary and

contains career edueatlen concepts and sugges-

-.ltlons for activities along with a unit outline for

. kindergarten students. The second section covers
~career- education for the
.7 Objectives are listed, a career fairdescribed, and

intermediate level.

* a manufacturing ‘unit outline provided. "The

~ERIC Document Reproduction Service (ERIC-

Kennedy, Elsie.

second part ipcludes program objectives. and
units dealing with home construction; home
economics, and food semee *Also included are
teaching .-tips, a _resource “list, rand - teaeher—
developed mateﬂals 1t is available fronf the

accession number ED 102 576)

Career Preparation: Suggestions
for Teachers. Lexington, Ky.: Kentucky Bureau
of Occupational and Adult EdUeatlon Kentucky

“University, 1974.

This -handbook is demgned for hlgh school

" -teachers involved in career education. It includes

an overview, strategy for curriculum develop-
merit strategies for teaching, and sample. units
and plans. It is, mot a curriculum guide or
comprehensive outline but rather practical sug-

gestions - for the classroom teacher. The 15~

oeeupatlonal "clusters aré listed and broadly
deéfined. It'is available from the ERIC Document

Plumley,
. Teacher's Guide to C'areer Education: ‘Primary-

- Office of Education, 1974.. *. x

Pala-
Plurnley ,

The first .section

-31; .

.Adult, Vocational,
U.S. Office of Education, 1974. *°

This 253-page guide for gredee seven threugh
-nine is available from the Amerlean Instltutes
for Reseereh -

Deborah L and. James A. DUnﬁ
Grades. Prepared by the American Institutes for
Research. Washington, D.C.: Bureau of  Adult,
Vocational, and Technical Edueatlen

This 229:page guide is deelgned fef use’ in
kindergarten through: grade three. It is available
from the Ameneaﬂ Inetltutes for Research

Deboreh "L., nd James A.
- Teacher's Guide' to Career Edueanarz

] Lm'n_;
fbper

Elementary Grades. Prepared by the American - -

“Institutes . for Research. Washington, - D.C.:
Bureau "of Adult, Vocational,
Education, U.S. Office of Education, 1974.

This ‘?53§pege guide is de51gned’ for use in grades
four - through six. It is evelleble‘ feem the

American lnstltutes for Reeeareh

Secondary Level, ~Part 2 (C‘urrleulurn Bulletin
No.' 73). Houston, Tex.:
School District, 1973.

This teaching’ guide was published for teaeher

Houston Independent

tutés for Research, Washington, D.C.: Bureawof
and Technical .Education, .

Us..

-1

and Teehmeal ‘

*Schell, Mary Elizabeth. Oeeupatzonal C)nenmtmn ‘

use in *developing career education and career -

awareness in the classroom. Five .occupational .
‘clusters (construction, manufacturing, transpor-

tation, agribusiness and natural  resources, and
. marine science) are used to deyelop career
awareness for the high school student, Each
cluster includes behavioral objeetlves and in-
_structjonal procedures for the teacher, A series
of job descriptions meorporatmg the use of

newspaper articles, interviews, and cartoons pro--

vide , resource material for the teacher and the

student. A list-of addresses is supplied. for those.

wishing sourcés for further study. This guide is

" available from the ERIC Document Repro-

duction Service (ERIC accession. number ED
094 239).

The addresses of the organizations from which

Repreduetlon Sen'lce (ERIC aeeeesmn number these teacher’s guides and aids are avellable are as

School Grades. Prepared by the American Insti-

ED 098 412). . _ follows:
Plumley, Deborah L., and James A. Dunni American Institutes for Reeegxreh RPN
Teacher's Guide. to Career Education. Middle P.O. Box 1113 f

Palo Alto, CA 94302
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i Center for Vacaucnal Educat,lcm
1960, Kenny Road -
P Cﬂlumbus, ‘OH" 43201 .

ot EEIC Document Reproductlon Service
-~ PO ‘Box 190 .

-, . Arlington, VA . 22210 _ v
."'National Institute of Education '
- UL, Depa:tment of Héalth, Educatlon
5+ and Welfare ~: : i
. ‘Washlpgtﬂn D\"‘ 26208

C!areer Educstmn Messures

An increasing numbEr of mstrurncnts for mea-
suring and. evaluating career educatloﬂ programs
and learner outcomes are .now’ available. Some of "
' _these instruments-are described in this section.

A new publu:atlorl ‘that covers most .of the
_commermal ‘and noncommercial evaluatlon instru-

- ments now in p?lnt is also avallablg in a user trial

draft: 7
McC‘aslm, N.L., Charles J Gross, and Jgrry P

Walker. Career Education Measures: A Com-
perzdium of Evaluation Instruments. Columbus,

_Ohio:. Center for Vocational Education, Ghlo

State University, 1977. :
This 351-page putiication is available' from the

Center for Vgcatlonal Eduv;atl.on 1960 Kenny ° -

Road; Columbus OH 43 ?01

-ASVAB Armed Sermcss Vncatmnal A ptztude
Batter)
The .Armed Sgrvzfes Vocational * Aptltlldé‘
: Batter ' (ASVAB), a battery of nine tests devel-
“oped by the Department of ‘Defense, is used by
participating high schools nationwide for both
ability testing and occupational classification. In
addition to determining a student’s eligibility for
. military service, the ASVAB allows the student’s
‘'vocational aptitude for both civilian and military
jobs to be predicted and is. therefore equally
. useful in counseling students who are interested
“in cmhan and in military jﬂb opportumtles “The
test .is administered” and graded Dby trained
military personnel who do not have recruiting
responsibilities. Since test scores are distributed
to the school guidance counselors as well as to
the student and the recruiter, the school benefits .
by rEi;ewlng a free testmg service. The testing
© program is based on the mutual self-interests of ",
the student the school, and the armed forces.’
The ASVAR is in use as the entry test for all
services; on the basis of the ASVAB score, a
prospecuve enlistée can be guaranteed his or her

. =

choice of trammg or first duty assxgnment prlor j
to enlistment. - . A
" For further information contact a loca; armed

services education speclallst

CMI Career Maturity Inventory U
The. Career Maturity Inventory (CM!) rs'

CTB/McGraw=Hlll’s newest entry in the field; of

“ career education -and guidance. - The CMI has
resulted from g decade of research by Dr..John -
. "O. Crites,-a recagmz«:d expert in the theory of

vocational development. Research findings indi-
cate, that it. is a reliable and valid guide for

L assessmg attitudes and competencies 1mportant )
to realistic career decisions for students in .grades

six through twelve. It should -also prove a useful
tool for elementary students below grade six, for
adults, and for business and-industry.

The CMI was'designed to provide a relevant and

convenient inventory of. career choice attitudes -

and QGIﬂpEtEnElES and can bE used for gounsel—

ﬁcatlon of ;areaz educanon areas where needs a are.

not currently béing met. The instrument consists

of two types of measures—the attitude scale and
the L@mpetence test. :
The ‘attitude scale contains attitudinal state=

. ments, as' actually verbalized by young people,
- organized into five clusters,. expressing the .

following:- (1 involvement in thg career choice
process;, (2)° anentatlon toward ‘work; (3) in-
depéndence in decision making; €)) prefsrence
for. career choice factors; and (5) conceptmns of
the career,choice process.

The competence test contains five. subtedts. in, ]
which hypoth@tlcal situations are: presented and .
‘the individual is asked, to choose one of five .
" alternatives. The subtestssself-appfalsal occupa- |
-tional information, goal selection, planning,
and problem solving—have .been constructed to-

measure a. competency that 18 1mportaﬂt in the
cateer declslanﬁmakmg process :

' The CM/I can’ be administered in approxlmately

two and one-half hours; 25 mmutes is usually

sufficient’ time for the attltuﬂe st:ale or any

subtest of the competence test..

sFor further information write Career Mcztyrztyv
Inventory, C‘TB/MEGrawsHlll Del Monte.Re-

search Park, Monterey, CA 93940
-

,Developed and natlcmally ‘normed by. the
~American College Testing Program, the Assess-

ment of Career Develapment (ACD) is distrib-

uted by Héughtonlefﬂm, Regional Sales;




Office, 6626 Oakbrook Boulevard, Dallas, TX
75235, s D
The ACD 'gulfi'lls _two_objectives: (1) it elicits
information to"aid counselors in designing effec--
tive cc-eer guidance programs tailored to student

. néeds; and (2) it provides for the summarizing of

" to fafilitate .assessing the’ outcomes of “imple-
mented programs. This instrument is designed to
allow educators to determine (1} how much
students know about career. planning; (2) what
they have done about career exploration; (3) -
what kinds of help they aYe looking for; and (4)

_ what™ effect :fhe ' schools’ ‘career development
programs have had on them. Reports ‘of results
are- provided in two ways: (1). a student list
report; and (2) a group summary report. In
addition, group, summary reports-for subgroups

- can be provided. ' I

. CPP Career Planning Program, §—11

" The Ear&;gf Planning Program, 8—11 (CPP)/'was
developed and nationally normed by the A-‘ne;ri-
can College Testing Program and is distributed
by Houghton-Mifflin, Regional "Sales Office,
6626 Oakbrook Boulevard, Dallas, TX 75235.
The CPP is designed to measure abilities, interests
and career-Telated experiences; and it allows for
a display of the results 'in a single profile, -
enabling students and counselors to relate scores -
casily to the world of work. ~ o
It includes experience and interest inventories.
*Ability measures are used to asSess students’

* aptitudes in six skill areas: mechanical reasoning,
numertical skills, space relations, reading skills, .
language usage, and clerical skills. ;

The student report is a single document, which
‘incorporates all three measures—ability, inter-
ests, and experience. Copies of the profile are .
provided to-the studeht and the counselor.

CSAP Career Skills Assessment Program .
Now being developed by the College® Entrance
Examination Board, 888 Seventl Avenue, New’
York, NY 10019, the. Career Skills Assessment
Proggam (CSAP) is a new combination guidance
and assessment program, -The CSAP is designed
to assess students’ individual strengths and weak-
nesses in caréer skills—that is, the kinds of skills -
_they need to plan for their careers. [ts purpose is
twofold: (1) to provide assistance and guidance
to students in their decision making and plan-
ning; and (2) to provide measures to. help-

- teachers, counselors; and administrators at thé

" state and local levels ‘evaluate the/extent fo

.. the-cr?eerd_emlapment status of student groups

4"

g L T < 4

/
hich students have mastered ‘career devélop- -
ment concepts. I //' co
he program is.being designed for use with -

sfudents -in grades ten through twelve/ The pro-

* gtam’s six instruments will be desigried to mea-
shre personal appraisal skills; gareer aware-" }
less  skills; career ecisi
employment-seeking skills;

"+ skills; and applied economic sKills. Rl
ach of the six instrumeil/tz will take no more

" than 30 to 45 minutes of testing time and can be
ysed “either by itself of in combination with

“pthers. . - / . ' :

DAT Differential Aptgz;m\dé Test N
The Differential Aptitude, Test Career Planning _.
Quiestionnaire, cémbined with the Measurenient -

Research Corpgratixjrg (MRC) answer sheet, per-

mits stud?é’ to record their educational and|

vocational /plans and preferences. A ’special
computey’ program is designed.to arrange thiﬁ
‘information along with a student’s scores on the
eight ‘tests and to produce, in additior :to th%
usual ' DAT profile, a DAT Career Plannin
Réport. The report contains either confirmation
. s : . . - - . P |
,of the appropriateness of the student’s occupa-

+ /tional choices given his or her abilities and

interests’ or suggestions for alternative occupa-
tional areas to explore if .the choices seem
inappropriate. : ) oo s
To obtain DAT career planning reports, students

_must " take the DAT on the special MRC answer
sheet combinéd with the DAT Career Plannihg -

* Questionnaire in a four-page folder. All eight .
tests’ must be answered, or the Career Planning’
Report cannot be printed out. : S
The DAT measures  the following: (1) verbal -
reasoning; -(2) numerical ability; (3). VR + T‘;JA
(verbal plus numerical); (4) abstract reasoning; -
5) clerical speed and accuracy; (6) mechanical
reasoning; (7) space relations; (8) spelling; and

(9) language usage: . T

- For further information write:to the Psycho-
‘logical Corporation, 757 Third Avenue; New’
York, NY 10017; phone (212) 754-3500.

‘Expo 10 Exploring Career Interests B

The Expo 10 program provides a new and “fun”

way to explore careers. With games as learning

tools, it is designed to take advantage of the
energy that studénts devote to playing ;g:ime%,_
while providing occupational information an%
awareness. Lxpo-10 games are organized by th
ten Kuder E interest areas: scientific, computar
tional, musical, artistic, persuasive, lite,rary‘;\

- - . e 1

) o . - \.1
s . . '
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mechanical, outdoor, social service, and clerical.”
" The games deal with career- development and .

'Ifexpioratign in an entertaining and highly moti-
Ivating manner. ‘Basic occupational information
" like description of duties, education and train-
ing, special talents or abilities required, and
places of employment are explored in ten

.-interest areas. Board games, card ‘games, varia-

tions of traditional games, and hands-on activi-
- tigs are ificluded. Multimedia games incorporat-
ing a cassette tape; colorful playing boards, and
" various manipulativés provide a welcome change
.from the printed- materials often used in career
-development programs. All necessary compo-
nents. and materials are ' included.  The well-

- - organized, carefully paced format keeps interest

high. All games are field-testcd with a full
range of .students in a variety of school settings.
‘search Associates, Inc., 259 East Erie Street,
Chicago, IL 60611, o .

For further information write to Scierice Re- -

.OVIS Ohio Vocational Interest Survey

Designed to assist students with their c;‘:d:uca!

tional and vocational planning, the Ohio Voca-
_.tignal Interest Survs_y consists. of two parts: an
interest inventory and a student information

questionnaire. ‘The. interest inventory, com--.

. prising . 280 work activity items, yields a protile
. "of a student’s”interests along 24 scales repre-
senting all occupations in the 1965 edition of
the Bictionary of. Occupational Titles. The
information questionnaire is a means of collect-
“"ing background information’ about the student’s
occupational 'plans, school subject preferences,
curriculum plans,- post-high schdol plans, and
“'vocational course interests. Also included in the’
questionnaire is a local survey section which

. enables users. to ask up to eight additional

questions of local interest. s _

* Available for “use with OVIS are the Guide to
*Career Exploration and the Career Exploration
leaflet.” The guide contdins detailed descriptions
of the 24 job clusters represented by the OVIS
scales and a’ special information section for

guidance counselors. "The leaflet is a four-page -

‘work sheet designed for use with the guide to
help stidents identify and récord information
* relevant " to their educational and vocational

decision making. The norms used in evaluating. .

the survey are percentile and stanine rankings
corresponding to the 24 scale scores, by grade

and seX, , o \

E : i

For figrther? information write to the f{sychae .
logical Corporation, 757 Third Avenue, New - -
York, NY 10017. S .

v 72 Planning Career Goals o _
Datu indicate that many students need infor-
mation and help to make life and.career plans.
Studies show that as few as. 20 percent of
students fojlow the careers that they plan while

in high school. o '
Planning Career Goals, developed at the Ameri-
¢an Institutes for Research, is a new battery of
tests and ‘materials that will assist teachers and
counselors in helping students make realistic and

" Tong-lasting educational and career plans.

The PCG package includes an interest inventory,
information measures, ability measure, and
a life and career plans syrvey in a single testing
system, that eliminates the'need to gather all this
information from. several différent sources. In-
terpretation of these measures is’ based on a
“single, massive data source—the 400,000-student
Project TALENT sample. No ather instrument
has such an extensive longituiinal data base to
support it. C A _
The life’ and career plans surveyis used to
- determine the student’s present education and
career plans and the importance: of various
personal needs beyond occupational roles.

_The- interest inventory comprises 300 items in
three sections: bccupations; chupatiqnalactive
ities, and current activities. . '

The, information measures contain 240 items to
sample. knowledge that individuals would have
gcquired if they had studied about. an occupa-
tion or participated in activities related ‘to an
occupation, - )

The ability measures contain 366 items in tén
separately . timed sectiops: reading compre-

hension, mathematics; abstract reasoning, cre- i

ativity, me;:éhani‘cal reasoning, English, quantita-
tive reasQning, vocabulary, visualization, and
computation. Scores_are regarded as measures of

~ current levels of individual development rather © - -

than indicatars of fixed levels of potential.’

For further information 'write to the Marketing
Services Department, CTB/McGraw-Hill, - Del -
‘Monte Research Park, Monterey, CA 93940.

SCII Strong-Campbell Interest Inventory

* After 47 years of useful publication and an even
~longer life of research,. the first and most
- respected of the widely used occupational inter-

g-\
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. mvestlgetive, artlstle

- for . .each oeeupetlonel gre'_
" womien in ger:l“eral

est mventenes hes been issued as T3g5 the
merged form ‘of ‘the hitherto separate Strang

. Vocational Interest Blank " for Men (T399)and
S’trang Vocational Interest Blank- for Women

(T398).and their predecessors..
" Unlike the 'earlier editions the Stmng—CampbelZ

Interest Inventory, Form T325, is in a single:
Eboeklet used for either sex. The men's and
' women’s forms have been merged, and every .
' " effort has been made to reduce or remove sex
. - bias: both in item content and in occupational
labels. ‘

Further, /in the new SCII results [are
reperted according ‘to the Holland" schgma,
elassﬁ'ymg eeeupetlen to six types: ‘realistic,

,?gelal enterprising, and

eenventienal The norms' used in evaluating
terests are standard eeeres and letter ratings

The SCII is dlstnbuted but not published, by
the Psychological Corperatlen ‘No quantity dlS—
tount is offered. -

Fer further information write the Psychological
Cerporetlop, 757 Third AvenUe New York; NY
10017.

Carzer Deveie priehi Pregmm

Meant for the ninth and tenth grades but useful
in grades eight and eleven also, the ‘Career
Development Program stresses the concept of
career development as a continuous.process. The

- emphasm throughout is on values, needs, deci-

“sion making, abilities and interests,-and emerging

life-styles. . The , materials go ‘far beyond the
provision of dxreet career information. It is a

flexible program with two major components: a

-career planning notebook and a career develop-

ment inventory. Each may be used’ alone-or the
"two may be used together - for a complete

program. The program gmde covers both com-

I

and for}nen or

PRI /

fponeni:s and uses-are suggested in a variety of -
settmgs .

. The career planmng notebook “which is for.

student use, is written at- the™ sixth grade level

.and " takes the student step-by-step through

self-assessment, an oyerview of the world of
work, career investigation, broad planning, d
decision making.. Fleld-tested ‘with a full rangel\:%f e
students, the notebook can:be used as a mint '

" ‘course Or w;thm the' framework of regular
" classes.

The career plennmg notebeek 1neludee note

. ,.iheete (work sheets) extending each chapter of
text. The note sheets are available in, spmt

masters, making.the notebook réusable. .
The career development:inventory consists of a °
persona]JaIe forgn ebnefesurvey of Sehoel and
nonschool experiences, attitudes, plans, and
achievements; and the Kuder Career Interest’ '
Survey. There is no time limit, and it is easy to~ .
administer, usually requiring about 50° minutes. [’
The career development profile is the "com-

» puterized report of responses to the .career |

-development inventory. It sérves as an indicator

of possible career paths for ‘students to explore:
in eagh of six interest areas at each of three.
levels of entry based on education. The scores -
reported ‘on this profile involve use of an

equation that eq ualizes'the influence of general

sex differences. In response and mlmmlzes sex

bias in individual scores. :
The program guide prowdes suggestl,ons for the .
use of “the program in a variety of settings. It

contains descriptions of 58 activities— including .
‘panel discussion, 1nterv1ewg role playing, and a .

number of individual and group creative efforts.
For further information write to Science Re-
search -Associates, Inc.; 259 East Erie Street,
Chicago, IL 60611. -

W
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, - then one s;ate s career edueatmn program will spcmsm: 207 State Services Buﬂdmg T
~ the development of projects, "materials, or procedures that 1525 Sherman St. : . :
can 'be. adopted by sc'hm:ls, distrigts, or education - Dénver, CO 80203 . _ . ‘ S,

' "departnﬁnzﬂ in- another ‘state. For the convenience of (303) 839-3111
. educators: who wish to communicate - with the -offices

CONNECTICUT ' -
. ;respunﬂble for career education- in other states, the Division of Instructional Edu:htmn g
" following " list of addrésses and telgphmle numbers is State Department of Education * A o
roffered. . e Stateafﬁcgauﬂdmg,smmg LT
. ALABAMA” . - o v B Hartford, CT 06115 .. o
& Career Education Coordinator . - (203) 55&5281 A - %
State Department of Education e DELAWARE : S
Staie Office Building . 7 Department of Public lnstru;tmn o S
Montgomery, AL 36130 Townsend Building . .
(205) 832-5085 é%vzejrﬁg?;éigsﬂl o )
ALASKA - = o S

DISTRICT OF COLUMBIA

Du'e::lur Carcer Edu.,atmn
Career Education Unit

Department of Educathn_

Presidential Building Rm;QDZ . '
. Pouch F , R .
Ju:xfau AK 99811 415 Twelfth St., NW _ e
(907) 465-2849 S ., Washington, DC 20004 B -
ARIZONA - B (07 244184 . e
o  FLORIDA : o

Deputy Associate Su mtgndem
Deputy Asso per Cm:rdmatnr Career Edu;atmn

Carezr and Vocational Education® _
" State Department of Education . ‘ . Vocational Research and Evaluation - . o

1535 W. Jefferson St. : - State De;»artment of Education = - .-

Pimemx,AZSSDO;! Rm. 258, Knoll Building ' '

* (602) 271-534G " ¢ " Tallghassée ,FL 32304

! HAWAII . Ch 1 o ";v R

... State Department of Education
’ / Coofdinator for Career Education

e ARG . - (9(’)4) 488- 3860 : B . .
AMSAS , , L . .
Supervisor, Career Educzation - ) GEORGIA
State Education Building - Agscc:late Superintendent f'gr Instmetmnal SEﬁﬂLes
- Little Rock,-AR 72201 ! L Department of Education .
o (SD!) 371 1894 oot Rm.;255, State Office Building L o I
h : S Atlanta, GA 30334 R .
. COLORADO '. ‘ 0 (404) 6562556 : s -
State Coordinator for Caree‘r Education . - . E

- State Office Building

201 E. Colfax Ave. - o . Office of Instructional Services o , .
" Denver, CO 50203 > I / *Eﬂgag"“ggégé Education. '
priyeta g Bl N ox
(303) 839-2242 S , Honolulu, HI 96804 IR I
State Supgr\nsm, Caretr Education , e Tt ’ "
State Board for Community Colleges . I
and Occupational Education - )
.!’ b ;
. -
. g ar e K -
R | & ; 36 ‘ 4 [




el R MASSACHUSETTS , : ‘
Tl .. . 'State Coordinator for Career Education
' | Division of Occupational Educan 1,
en'| ' . - State Department of Educstmn v,
BDiSE ID 83729 L ' S B “31 Saint James St.

(203) 3842281 LI - . Boston,MA 02116 ,
. o S (617) 727-8140 : S
o MICHIGAN o
lllum s C ifice of Educatign L o : Director, Office of Career Education
100 N, First St. - B State Department of Education _
Springfield, IL 62777 - .. L " P.O.Box 30008 ° - _
(217) 782 0711 - : . . Lansing, MI 48909 o L
Oy ) : o - (517)3739490 T .
"~ MINNESOTA ’ .
Div'ision of Pupﬂ Personnel Services © - . ) Career Education Consultant
E ‘Departiment of Public Instruction ' . ‘Pupil Personnel Services .
=" Tenth Floor, 120 W. Market St. - : - State Department of Education o ,
. Indianapolis, IN 46204 ., - - . Capitol Square Building S o
. "-’(317)'6334370 o e ) Saint Paul, MN 55101 : '
Sy e R B (512) 296-4080 '
Director, Cgr, ¢r. Education Division I - MISSISSIPPI
ment of'Public Instruction - ° " . Career Education Coordinator
" Grimes State Office. Building - . _ State Department of Education
' Des Moines; 1A 50319 ‘ S P.O.Box 771 -
- (519) 28144700 - o o Yackson, MS 39205 .
.KANSAS T o (601) 3547635 - - l‘:‘
_Career Education Coordinator ' - MISSOURI ; .
- State. Bepartment of Education - . - State Department of Elementary ot
7 120 E. Tenth St.. . : - " and Secondary Education : = e
‘Tgpekar KS 66612 L o P.0. Box 480 ’ s
(913)296:3346 . . ) ' Jefferson City, MO ‘65101 - a e
. KENTUCKY o - : (314) 751 3545 ' :
" _.Coordijnator, Office of Career Educatmn ] . 'MONTANA p
~ State Department of Education - "7 . Career Education Coordinator - : B
Caplml Plaza Tower ' . : Office of the SuPenntgﬂdent of Public Iristruction.
 Frankfort, KY 40601 S State Capitol ~ o
- (502) 564-4774 - " ‘ | Helena, MT 59601 |
LOVISIANA - _ ’ " (406) 449-3806 - »
... Director, Careei Edu::ation | : . “NEBRASKA -~ - T S
State Department of Education -, ~ Career Education Consultant : '
P.O. Box 44064, Capitol Station "~ . . State Department of Education -
.Baton Rouge, LA 70804 - P.0O. Box 94987 ‘ s -
(504) 3892491 - L - Lincoln, NE 68509 .,
* MAINE ~ Y (402) 471-2476 T '
- . Consultant, Career Education ) . NEVADA = i : ’ \
Division of Instruction - ' . Caréer Education Coordinator
iDepartment of Educational and C‘ultural Services . . State Department of Education
- - Augusta, ME 04333 S .« Carson City, NV 89701 . :
. (207) 289-2033 - o . 7(702) 885-5700, ext, 214 i
. MARYLAND. ' o NEW HAMPSHIRE -
Career Education Unit : o Coordinator, Career Education |
‘State Department of Education  «  State Department of Education -
Box 8717 Sa \ . 400 State House Annex
Baltimore, MD 2124@ L . : Concord, NH 03301

(301) 796-8300, ext. 415, 416,417 o - . (603) 271-3276




- ._'»,Careér Educanon C dmat :
Division of V' gcatmﬂ 1 Education

: - State. Depa:tnﬁnt ‘of Education

V i _Plainfield Ave. -

'Ngw JERSEY

Job Corps.Center, Building 871

“'Edison, NJ, DSSI?

- (201)985-2124 . .. A

'NEW MEXICO
Coordinator, Career Education -

¢ Department of Educamm
- - State Eduication Building -

-Sant:i Fe, NM 87503

- (505) 827-3151

o \NEW “YORK

'. Oklahoma City, OK 73105

. Staté Education Department :

99 Washington Ave.

_ Albany, NY 12234 - '
(518; 474-7744 - ‘

NORTH CAROLINA _
. Carepr-Education Coordinator
Mdﬁlg Grades/Junior High School

; QZ‘ ‘Department of Public Instruction
Ral

igh, NC 27611 -
(919)\@.3.4351

" NORTH\DAKOTA - e
State Cmrdmatnr Career Education

“Btate Capitol * -.
ElS arck, ND 58505
1) 224-2393

DHID ‘
«Career Development Seyvice
State Departmerit of Education

*Room 903, State Depaitmient Emldmg
Columbus, OH 43215
(614) 4665718 .\

' OKTAHOMA | AN
 Career Education’ Coordinator
" Guidance Services 4'
State Department of Education

(4051 521:2426 -

.OREGON -,

State Director; Care&:r Educatmn

State Department.of. Educutmn

9 12 8. Lancaster Dr., NE ‘
alem, OR 97310 .

(5 3) 378-3584

PENNSYLVANIA
Bureau of lnsiru:tional Setvices

"-State Department of Educanan, Rm. 570

P.0, Box 911
~ Harrisburg, /FA 17126 ~ .
(M), 78'7 7616+ ) p

State Department of Public Instruction

RHODE ISLAND

Career Education Coordinator
State Department of Education -
Roger Williams Building, Rm. 222B
Hayes St. ‘

Providence, RI 02908

(401) 277-2691 . ’

. SOUTH CAROLINA

State Consultant; Career Education
State‘DEpartm&nt of Education
906 B Rutledge Building

1429 Senate St. .

Columbia, SC 29201

(803) 758-3156 - °

SOUTH DAKOTA

Career Education- Director '

Division of Elementary and Secondary Educatmn

State Department of Education -
State Office Building No. 3°

* Pierre,’ SR 57501 ',

(605) 224371719 .
TENNESSEE o
Career Education Spemahst

~ State Department of Education

114 Cordell Hull Building
Nashville, TN 37219
(615) 7411885

" TEXAS \

*Dxrector, Career Education

] Texas Education Agency

201 E. Eleventh 5t. . :
Austin, TX 78701, -
(512) 4756836

UTAH .

Coordinator, Career Education Program

Stdte Board of Education - , « s |
205 E. Fifth South 5t. :
Salt'Lake-City, UT 84111 °

" (801) 533-6091

VERMONT

\ *Career Education Ccmrdmatnr

‘State Department of Education
Montpelier, VT .05602
(802) 8282445

VIRGINIA

Supervisor of Career Education
State Department of Education -
Box6Q .

Richmond, VA 23216

© (804) 786-4665.

XWASHINETC)N :

Career Education -

Office of l'-'ﬁbhc: Instruction
Old Capitol Building
Olympia, WA 98504
(2051 753-6763 :
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'W‘EST VIRGINIA * , - : " GUAM ' .

" Coordinator, Career Educatmn o - " Associdte Superintendent, Careers and Dccupatmﬂs
. 'State Department of Educaﬂcm LU .~ ~Department\of Educatmn - A
1900 Wsshmgtgn St.,E. AR . P.0. Box DE\
- Rm. H243 : c Agana, GU. 96 ,
' ,‘;__-,?3"5;’;;"8“3‘&‘9% 2_5305, L ! PUERTO RICO S
S ST o - State Coordinatoror Career Educatmn R
: ,WSCGNSIN s .+ - .. StateDepartment okEducation
" Career Educauon Sup‘emsﬁr : ’ Cesar Gonzalez 759
.- State: Department of Public Instructxon S - Hato Rey, PR 00919 .
+.-126 Langdon St. R (809) 764-7075, 763-2823 R
U akosss 2. | TRUST TERRITORY OKTHE . § :
< , PACIFIC ISLANDS , _
“"'LWYGMING ’ 3 Lo .+ Director of Education Y -
~ /Coordinator, Career Education : Department of Education
' ‘._State DelaartmeEt DQE%ucatmn_ : © | Saipan, Mariana Islands, TT 9690 -
. (307) 777_7411 A . ‘ Cooidinator, Career Education
- o, @ ' Department of Education ~
- AMERICAN. SAMOA ' , + Divisiorpof Vocational Education
.. Coordinator, Career Education - P.O. Box I, Christiansted .
' ‘D&partment of Education L . - Sgint‘Crdix,W 00820 . ' L
PsgePago AS. 96799 - - ) : ) ’ (809) 773-1095 . ‘ o
CANAL ZONE . S Co e -
_ Panama-Canal Government : ' . - ) : o
+ . Schools Division, Box M, o : ] _ - o ;
Balboa HElghiS,CZ ' . e , . i o

COMMONWEALTH OF NQRTHER:N '
- MARIANA ISLANDS °
" Career Educat;on Coordinator
_ Department of Education -, ,
" Commonwealth of Northern Mariana Is]ands
Saipan, Marjana Islands, TT 96950  «

"
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Agencles and Orgamzatmns

" American¥

Washington, DC 20009

Bureau of Labor Statistics
~ U.S. Department of Labor
Washmgton DC 20212

Buresu of Dccupatmnal and Adult Education

U.S. Office of Education

~ 'Washington, DC 20402

.. Center for. Vocational Education
1960 Kenny Road '
Columbus, OH 432()1

Charnber of Cummerce of the United States

Washmgtcm DC 20202

_ Cgum:ﬂ of Chief State School foir_grs )
1201 Sixteenth St., NW .

5

Washington, DC 20(335 ChT ’ s

" The Council for Exceptional Chlldrgn
14118. Jeffersnﬂ Davis Hwy.
Arlington, VA- 22202.

Educatfon Commission of the States

300 Lincoln Tower ‘
1860 Lincoln St.

- Denver, Cco 80295

- Industry-EduaaUan Councils, of America
Career Education Support Project
- 6502 N, Thirty-fifth Ave, ¢
'Phoenix, AZ 85017 ' :
National ‘Association of M@ufacturers

- 1776 F St B |
. Washington, Bt‘ 20006

National Assucml:on of Trade a,nd Te:;hmt.:al Schnuls

12021 L St NW'
‘Washington, DC 20036

- Natlcmal Center for Career Educatmn

" University of Montana - - ‘
P.O.Box 7815 . Lo

‘Missoula, MT 95807 o

National Educaticm Assm:latiun
Customer Service Section 148‘

11201 Sixteenth St, NW - -
- Washington, DC 20036

' National Agencies afid Organizations

- sonnel and Guidance Association .
© 1607 New Hampshire Age., NW

. Seventh and D St., SW

"y

National Fcuﬁdatiun for the Improvement of Education
1156 Fifteenth St;, NW, Suite 918 ,
Washington, DC 20005 . '

National lnstltute of' Education

U.S. Department of Health, Educ.atlon zmd Welfar&
Washmgton, DC 20208 -

Office of Career Education
U.S. Office of Education” '

L

Washington, DC 20201

Project Sex Equity in Guidance ﬁppor;umtxes

American Personnel and Guidance Association )

- 1607 New Hampshire Ave,, NW.

' Washington, DC 20009 - e
Project on the Status and Education of Women
Association 6f American Cuuages . )

1818 R St., NW : .

‘Washington, DC ZQGDQ é‘.

-« Resource Center on Sex Rules in Education .
. National Foundation for lmpmvement of Educatmﬂ

1201 Sixteenth St., NW
Washmgtnn pC: 2")@36

Supenntendent of Documents o S

" U.S..Government Printing Office

"Washington, DC .20402 ~ I

Technical Education Research Centers
2401 Virginia Ave., NW
Washington, De’ 20037

us. Cgmﬂussmn on Civil nghts .

1121 Vermcnt Ave., NW,Rm. 410

Washmgtnn DC 20425

- Wider Opportunities i fnr Women

1649 K 5t., NW
Was}ungmn DC 20006

Women’s:Bureau . o - .
U.S. Department of Labor . ;
Washirgton, DC 20210 ' . B

. California Agencies and Organizations
American Institutes for Reséarch
P.O.Box 1113 ! ‘

Palo Alto, CA 94302
i .
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Association of California School Adrmmstmtms
15750l Bayshore Bwy. !
Eu:lmgarrﬂ CA 94010 '

. California Association of Work Exper-ence Educators

Pt Personnel Semc;leareer Education Unit

© 5tate Department of Education

721 Cspntol Mall
&ac:amemg, CA 95814

Cahfcrma Caréer Guidance Association
'654 E. Commonwealth Ave. = 3
E Fuller*‘cm, CA 92631 o

' Calecrma Chamber Df Cummerce

.. "455 Capitol Mall

- Sacramento, CA 95814 -

. California Executive Cuum:ﬂ for: Nanpubhg Schools
926 ) St., Suite 1100 -

* Sacramento, CA' 95814

California Federation of Teachers

2412 W. Magnolia Blvd.

_Burbank CA 91506

California Pergonnel and Gmd;mce ‘Association

654 E. Commonwealth Ave. {
‘Fullerton, CA 92631 : P
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California PTA"
930 Georgia St.
Los Angeles ZA 90015

" "California Regional Career Guidance Center—Lﬂs Angeles
Los Arngeles County Supenntendent of Sshnﬂls S

“+==""9300 E. Imperial Hwy.

Downey, CA 90242 -

C.lifermiz Regianal Career Guidance Gﬁnter=San Diego
Sa\ Duezo Coaly Supenntenden‘t of Schagls :
6407 Y. da Vista Koad | :
San Dicge, CA 92111

California School Boards Association .. .

800 Ninth St., Suite 201

Sacramento, CA 95814

California Teachers Association . v
1705 Murchison Dr. * S

.. Burlingame, CA 94010

. Qg
Fora,

Industry- Educatmn Cgungil Qf Calif’urnia "

Burhngame CA 940 l D

)
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" The list of publishers that follows was compiled by the
Oklahoma, - State Department of Education for the
Oklahoma Career Education ‘Resource. Directory. Levels

© and types of rnaterials are listed in some cases. Catalogs and

", additional information can be obtained by writing to the

- individual companies. .

PR

=

..+ . General

_ The following publishers are sources of several kinds of
student materials, including educational programs, books,
films, filmstrips, and tapes. :

_ Acoustifone Corporation (ATC) .~ .
. Subsidiary of Audiotronics Corparation
P.O. Box 5588 - o :
Lakeland, FL 33803 . ° . ‘ .
AIMS Instructional Média Services, Inc. '
Box 1010° \ -
Hollywood, CA 90028
Allied Education Council
' P.O.Box 78" !
en i . ,\
American Guidance Service, Inc. ‘
" Publishers Building - |
Circle Pines, MN 55014 \
(Elementary and secondary levels; tests, instructional
programs, education materials) St
American Personnel and Guidance Association
1607 New Hampshire Ave., NW :

" Washirfgtan, DC 20009

{(Materials, films)
Ametican Vocational Association
1519 HSt, NW
, Washington, DC 20005
(Secondary level)
- Argus Communications -
' 7440 Natthez Ave.
Niles, IL 60648
Associated Education Materials Co., Inc.
14 Glenwood Ave., Box 2087 '
Ralelgh, NC 27603 -
AVID Corporation
P.O, Box 4,26,3 ‘
East Providence, RI- 02914
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Benson, Carlson, and Larson
2029 Palace Ave.
Saint Paul, MN 55105
* (Field-tested materials developed by Minnesota career
education practitioners, including 12 learning packages
with teachers” manuals, evaluation instruments, and stu-
dent booklets-for more than 80 léssons in the areas of
self-concept, decision making, ‘carcer and life-style op-
tions, school and work values, and interpersonal sKills)
BFA-Educational Media -
- 2211 Michigan Ave. - i ,
, Santa Monica, CA 90404 :
(Elementary level)
‘B’nai B'rith Vocational Service
1730 N 5t NW . :

Washington, DC 20036 ’
- {Secondary level)
- Bowmar Records, Inc. . -
622 Rodler Dr.
Glendale, CA 91201 .
. ' (Elementary and secondary levels; records)
Butterick Fashion Marketing Co.
161 Sixth Ave, _—
New York, NY 10013 -

(Secondary level)
California Learning Simulations
© 750 Lurline Dr. - i
Foster City, CA 94404
Career Assoglates -, :
P.O. Box 341¢7 _ N
Newport Beacli; CA 92660 .
(Secondary level) . S

Céreers, Inc,
Box 135
Largo, FL 33540 : :
(Elementary and secondary levels; vertical file materials,
career kits, and so forth) . v '
Career Futures, Inc,
1728 Cherry St \
Philadelphia, PA 19103 ’
(Elementary and secondary levels)
Cassettes Unlimited, Inc.
Rosdnoke, TX 76762 ‘
.(Elememary level; cassettes)



o
o

Catalyst
6 E. Eighty-second St.
New York, NY 10028 - - _ ,
Changing Times Education Service, lnc
1729 HSt, NW
W,ashmgtnn, DC 20006
Charles Clark Co. _
4955 Granite Reef Road
Scottsdale, AZ 85251
éfdlﬂfen's Press

.. 1224 W. Van Buren St.

Chicago, IL 60607
. (Elementary level)
Child’s World
P.O.Box 681 .
Elgin, IL 60120

. (Elementary level)
‘Choosing Your Career
137 Rowayton Ave,
Rowayton, CT 06853

. Chronicle Guidance Pubh;atmns
Moravia, NY 13118 .
Telephone (315) 497- (333(3

(Secondary ' level; gulda,ncg service subscription, kits,

view decks, curriculum guides)

" College Entrance Examination Board

888 Seventh Ave.

,New York, NY 10019 :
(Secondary level)

Curriculum Innovations, Inc.

501 Lake Forest Ave.

Highwood, IL 60040

(Semndary level; Career World magasmﬁ

Develgpmental Learning Materials
7440 Natchez Ave..
Niles, IL 60648

Dimensions of Personality
38 W. Fifth St.

. Daytcm OH 45402 ‘
Education Progress Corporation
4900 5. Lewis Ave.

P.O. Box 45663

Tulsa, OK 74145 '
(Gumes)

Educational Activities, Inc.

P.O. Box 392 ‘

Freeport, NY b1520
Educational Di%:\sions‘(:arpcmtmn :

25.60 Francis Lewis Blvd.
Flughing, NY 11358 - *
Educatipnal Products, Inc.
1211 W, “Twenty-second 5t.
Ouak Brook, IL 60521

e

ET 1

o

Educational Prﬂjectmns Cﬂrpgratmn

P.O. Box 1187

Jackson, MS 39025 -
(Secondary—special educatjoh)

Educam:nal Fmpertles Ine.-

P.O. Box DX : .

Irvine, CA 92664 )
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(Publlshes CareerEdufatmn Dtgest ancl other pubhcatmns)

,,,,, 4
Edu;atmnal Desng,n, lnc ' :
47-W. Thirteenth St.

New York, NY 10011

Educational Research, Inc. =~ - *

2916 Independence Ave.
Shreveport, LA 71109
' (Secinndaryllevel)
Educraft, Inc.
6475 Dubois St.
Detroit, MI 48211
(Elementary lgvel)

Encyclopedia Britarinica Educatmn Cmpnmtlan
. 425 N, Michigan Ave.

Chicago, IL 60611

_ (Elementary-and sémndary levels; ﬁlms)

aney Co.
3355 Gorham’ Ave.

Minneapolis, MN 55426
(l:lemenmry and secondary h:vels., books and uther

alenals)

- -Fairchild Vlsua!s

7 E. Twelfth St.
New York, NY 10003

Fearon Publishing Co.
Palo Alto, CA 94306

Ferguson Publishing Co.
6 N. Mmhlsan Ave,
Chicago, IL 60602

Follett Publishing Co.
1010 W, Washington Blvd. |
Chicago, IL 60607

Guidance Associates

Pleasantville, NY- 10570

P

(blcmcntary and secondary levéls; f"lms :md ﬁlmstnps)

’ H.,xrmu{rt Brace Jovanovich

757 Third Ave. ~ .
New York; NY 10017
(Sccondary level; films)

Hoffman Learning Systems

‘4423 Arden Dr,

El Monte, CA 91734

¥
1



. 6626 Oakbrook Blvd.
Dallas, TX 75235

409 W. Cold Spring Ln.

44 -

Houghton-Mifflin Co. -

(Elementary and sccondary levelsia variety of multimedia
materials) '
Institute for Research
601 8, Federal St
Seventh Floor |
Chicago, il. 60605
(Secondary level; vertical file materials)
Janus Book Publishers
25825 Mission Blvd.’
Hayward, CA 94544
King Features
Education Division
235 E. Forty-fifth 5t.

New York, NY 10017 .
(Elementary and secondary levels: films; publishes Popeye

Career Awareness Series in comic book format and Real
~ World in newspaper format)

Lerner Publications

241 N. First Ave,

Minneapolis, MN 53401

McGraw-Hill Book and Education Services Group -

1221 Sixth Ave.

New York, NY 10020 i
(Secondary level; materials and films)

MeKnight Publishing Co.

Bleomington, 1L 61701

. (Secondary level; serics of booklets)

Media Materials, Ine.

Baltimore, MD 21210
Meimont Publisher, Inc.
1224 W, Van Buren 5t.
Chicago, IL 60607 :
(Seric. of books on family helpers, city workers,
professional jobs, and so forth) .

Charles E. Merrill Publishing Co.
1300 Alum Creek Dr. ’

. Columbus, OH 43216

O

ERIC

Aruitoxt provided by Eic:

‘New York, NY 10022

Occupational Awareness
P.0. Box 948

‘Los Alumitos, CA 90720

(Secondary level; spirit masters and briefs)
Random House School Division
Educational Media
201 E. Fiftieth Sf.

Re‘gion Oric Education Service Center
1900 W. Schunior St.

Edinburg, TX 78539

Relevant Productions, Inc.

319 Gulf Bivd.

Indian Rocks, FL 33535

T B 4 \ :

Richard-Rosen Press, Inc. | g

29 E, Twenty-first 5t.

New York, NY 10010

(Secondary level)

Frank E. Richards Publishing Co., Inc.

324 First 5t.

Liverpool, NY 13088

Science Research Associates, Inc.

259 E, Erie 5t

Chicago, IL 60611°
(Elementary and secondary levels: vertical file materials,
educational information, films)

Sextant Systems

639 S. Twenty-ninth 5t

Milwaukee, WI 53215

Shawnee Press, Inc. .

Delaware Water Gap, PA 18327

Singer Education Systems , ,

3750 Monroe Ave,

Rochester, NY 14603
(Films)

Society for Visual Educati_mi, Inc.

1345 W. Diversey Pkwy. ~

Chicago, IL 60614 . :
(Elementary and secondary levels; films and filmstrips,
multimedia)

Teaching Tools

3401 N. Thirty-fifth Ave. _

Phoenix, AZ 85017 = L

Time Share ' :

630 Oakwood Ave.

West Hartford, CT 06110

Telephone (203) 522-0136 )
(Elementary and secondary levels;  programs, materials,
and games selected because of the elimination of sexist
job titles and stefeotyping)

Troll Associates

320Rt 17

Mahiwah, NJ 07430

Visuals for Teaching

P.O. Box 8455

Universal City, CA 91608

Vocational Biographies, Inc.

Sauk Center, MN 56378

Vocational Guidance Manuals

620 5. Fifth St.

Louisville, KY 40202

. Western Publishing Co.
- 8chool and Library Department

850 Third Ave.
New York, NY 10022



-Westinghouse L&ammg Cmpmatmn
100 Park Ave,
New York, NY 10017
(Secondary level)
Zonar ) :
2922 W. Weldon Ave
Phoenix, AZ 85017

Films
The following companies produce films or filmstrips

only. Note that several uf the publishers listed above also
prnduce films. . .

Associated Films

347 Madison Ave.

‘New York, NY 10017
{Secondary level) o

Association Films

1621 Dragon St.

Dallas, TX 75207
(Secandsxy level)

(EI&mvnhuy lr ve] ﬁlmstrips)

Burcau of Audiovisual {-struction
1312 W. _fnhmun St
Macison, V.1 53715
{ -,‘t;m\,d;xry lsvvl)
Business Education Films -
4607/8ixtcenth Ave.
Brooklyn, 'Y 11204
{Secondary level)
Cerntron Educational Films
Box 687 '
Lawrence, K5 66044
Coronet Instructional Films
- 65 E. South Water 5t.
Chicago, IL 60601
(Elementary and secondary levels)
Counselor Films, Inc,
* 2100 Locust 5t.
. Philadelphia, PA 19103
(Secondary level)
Dibie-Dash‘Productions
4949 Hollywood Square
. Holtywood, CA - 90027
(Secondary level)

/

77957300 7-76 5M LDA
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Encyclopedia Britannica Education Corporation
4725 N. Michigan Ave. ’
Chicago, IL 60611
(Elementary and secondary levels; films arld filmstrips)

Eye Gate House, Inc.
14601 Archer Ave.
Jamaica, NY 11435
(Elementary level; films and filmstrips)

" Guidance Associates

757 Third Ave. ‘
New York, NY 10017 ’
(Elementary and secondary lr:vels filin: and filmstrips)

Jam Handy, Inc.
2821 E. Grand Blvd.
Detroit, MI 48211
(Elementary and secondary levels)

Pathescope Educational Films, Inc.
71 Weyman Ave.
New Rochelle, NY 10802
Sociey for Visual Education
1345 W. Diversey Pkwy.
Chicago, IL 60614
_(Elementary and secondary leve]s films and filmstrips)

Te.;u.,hmg Resources Films -
83 Adams St.
Bedford Hills, NY 10507

Velecine Film Studios, Inc.

111 Euelid St. .

Park Ridge, IL 60068
(Seccngaty level)

Xerox Films Education Center

P.O. Box 444 ;
Columbus, OH 43216

Other Film Sources
Many other organizations and companies produce films.
The following are examples:
Ford Motor Co:
Film Library
The American Road

- Dearborn, Ml 48121

(Listen, Listen)

Pepsi-Cola Co.
500 Park Ave.
New York, NY 10022
(New Horizons in Vocations)

77-214 03-1064 300.1-79 EM
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Other Publications Available from the Department of Education

The California Plan for Career Education is ofic of approximately 400 publications that are available
from the California State Department of Education. Some of the more recent publications or those most

widely used are the following:
-Administration of the School District Risk Management Program (1977)
An Assessment of the Writing Performance of California High School Seniors (1977)
Attendance and Enroliment Azcounting and Reporting (1977) )
Bibliography of Instructional Materials for the Teaching of French (1977)
Bibliography of Instructional Materials for the Teaching of Portuguese (1976)
Bicycle Rules of the Road in California (1977
California Guide to Parent Participation in Driver Education (1978)
California Guide to Traffic Safety Education (1976)
+California Master Plan for Special Education (1974)
California Private School Directory, 1978
California Public School Directory, 1979
California Public Schools Selected Statistics, 1976-77 (1978)
California School Accounting Manual (1978)
California School Effectiveness Study (1977) -
California Sghool Energy Concepts (1978)
Califgrnia School Lighting Design and Evaluution (1978)
Califsrnig}SchmIs Beyond Serrano (1979) :
Californis Teachers Salaries and Salary Schedules, 1977-78 (1978)
Cmgex“‘ﬁducalinnz A Position Paper on Career Development and Preparation (1974)
Career Education Microfiche Collection Catalog (1975)
Computers for Learning (1977)
+ Discussion Guide for the California School Improvement Program (1978)
ict Master Plan for Schoel Improvemient (1978) - .
District Paid Insurance Progran:s in California School Districts, 1977-78 (1278)
English Language Framework for California Public Schools (1976) .
ishing School Site Councils: The California School Improv. ment Program (1977
G ic Conditions: A Resource Book and Instructional Guide (1577)
Guide for Multicultural Education: Content and Context (1977)
Guide for Ongoing Planning (1977) : '
Handbook for Assessing an Elementary School Program (1978)
Handbook for Reporting and Using Test Results (1976) : .
A Handbook Regarding the Privacy and Disclosure of Pupil Records (1978)
Health Instruction Framework for California Public Schools (1978)
Hospitality Occupations Curriculum Guide (1977)
Implementing Career Education: An Administrator’s Handbook (1976)
implementing Carecr Educati California Plan for Career Education (197 9}
implementing Carcer Educatio “ommunity Invelvement (1977)
Implementing Career Education: Concept and Process (1977)
Implementing Career Education: Exemplary Practices (1977) .
Implementing Career Education: Instructional $trategies Guide (1977)
Implementing Career Education: Nine Model Practices (1976)
Liability Insurance in Califo Piblic Schools (1978)
* Physical Education for Children, Ages Four Through Nine (1978).
+Planning Handbook (1978) . : o
Report of the Ad Hoc Committee on Integrated Educational Programs (1978)
Seience Framework for California Public Schools (1978)-
Site Management (1977) . ,
‘Social Sciences Education Framework for California Public Schools (1975)
State Guidelines for School Athletic Programs (1978) :
+Students’ Rights and Responsi jes Handbook (1978)

~ Orders should be directed to:
.California State Department of Education
P.0. Box 271. ‘
‘Sacramento, CA 95802

=

$ 2.50
2.75

- 2.80
1.50 -
.85
1.50
315
3.50
1.00
5.00

11.00

2.00

2.50

1.50

2.60

1.65

1.50

1.10
' 2.20, °
1.50

-Remittance or purchase order must acccrﬁpany order. Purchase orders without checks are accepted only
from government agencies in California. Sales tax should be added to all orders from California purchasers.
A complete list of publications available from the Department may be obtained by writing to the address

. listed above.

+Also available in Spanish, at the price indicated.




